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Disclaimer
This booklet has been developed by Grinnell Mutual Reinsurance Company and is for informational purposes only. It was designed to provide reasonably accurate information in regard to the subject matters covered. The information contained herein has been obtained from sources that we believe to be competent and reliable.
Grinnell Mutual Reinsurance Company is aware that this booklet will not fit the operations of all companies. Applicable state/federal statutes must supersede any conflicting statements made or referred to in this booklet.
Grinnell Mutual Reinsurance Company cannot be held responsible or liable for any damages, direct or indirect, which may arise, in part or in whole, from the use of this booklet or from any representation or misrepresentation contained therein. Also, it cannot be assumed that all acceptable safety and health measures are listed in this booklet.
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Section I – Introduction
One of the most valuable assets any company has is its employees. This is true if the company is a small business, a large corporation, or government agency. Therefore, it follows that investing in a workplace injury and illness prevention program is one way of protecting your assets, both physical and human.
It is well known that the direct costs of work injuries are substantial. Also, there are many indirect or hidden costs of injuries, which are often three-to-four times greater than the direct costs. Many of these costs are associated with – productive time lost by an injured employee – productive time lost by employees and supervisors attending the accident victim – time and cost to start up operations interrupted by the accident – time and cost to hire or retrain other individuals to replace the injured worker until his/her return to work – time and cost for repair or replacement of any damaged equipment or materials – cost of continuing all or part of the employee's wages, in addition to the incurred medical costs – reduced morale among your employees and perhaps lower efficiency – increased insurance premiums – administrative costs generated by the incidents – overtime costs – adverse publicity. By developing a Safety Program, it will enable you to avoid possible losses in the future.
A formal safety program will also assist your company in complying with Federal and State safety, health, and environmental laws. Lack of compliance with these laws can result in citations, fines, unfavorable publicity and, in some cases, civil suits.
Establishing a quality safety program at your place of business will take some time and involve some resources. However, you should be pleasantly surprised with the results. You will have happier employees, as they will know you are committed to safety on the job. The reward you receive will surely exceed the cost of your investment in safety protection.
The objectives of any safety program is to reduce the frequency and severity of accidents, to comply with State and Federal OSHA regulations, and to provide a safe and healthful workplace.
SAFETY POLICY STATEMENT
A company that attempts to prevent accidents without a definite guiding policy, one that is planned, publicized, and promoted, will find it difficult to prevent accidents. If Management wants acceptable safe performance, it must first write a safety policy statement. This policy statement should be brief, to the point, and define Management’s attitude.
In order for your safety policy statement to be effective, you must clearly communicate it to all your employees by both explanation and by example.
Your policy statement should be typed and displayed within your place of business at a prominent location for employees and the general public to observe.
The company policy statement should be reviewed with all employees, and they should sign a document indicating they have read and understand the company safety policy statement.
See Section II and Appendix A on Model Safety Policy Statement development.
SAFETY PROGRAM FOR THE ORGANIZATION
The safety policy statement is a beginning, but certainly not a complete program. A comprehensive Safety Program should be developed for your organization. Also, irregularly executed inspections or safety meetings and brief spurts of executive interest are no substitute for pro-active, consistent, and visible management support and leadership for a well planned and executed safety program.
Top management needs to lead and set a positive example. If the safety program is a "low priority" for the CEO, it will likely be a "low priority" for employees. Low priority will mean inadequate attention, and that will sooner or later result in an accident, or accidents that can disable, maim, or kill.
OSHA's "General Industry Digest" notes that management commitment and employee involvement are "complimentary and form the core" of any safety program. The book provides several recommendations for achieving these two goals. Recommended actions that bear directly on drafting the safety policy include:
	Stating the worksite policies on safety and health clearly.
	Establishing and communicating safety goals and defining objectives to meet that goal.
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	Assigning and communicating responsibility for all aspects of the program.
	Reviewing program operations at least once a year so that deficiencies can be identified and revised as necessary.
Make sure your program assigns responsibility and accountability to all employees in your organization. A good safety program makes it clear that every employee from you through the supervisory level to the line worker is responsible for his or her part in the program. You should make their safety and health duties clear and each of them should be held accountable for his or her safety and health related duties. Accountability should be built into job descriptions, performance reviews, and daily interaction in the workplace.
Management at all levels should accept responsibility for the organization's injury rate and should provide pro-active, visible leadership on safety management. They should also provide the resources required to design and implement a safety program that meets at least the legal requirements at the state and federal level.
	For employees, accountability should include adherence to safety rules and procedures, and prompt reporting of any hazard.
Employees must be involved in all aspects of the program from the beginning. They are the people most in contact with the potential and actual safety hazards at the worksite. They will have constructive input into the development of your safety program. The ultimate success will depend upon their support – support that will be more forthcoming for a program which they have had meaningful input.
Your safety policy should be tailored to fit your organization’s corporate philosophy, needs, and culture.
See Section II for Development of Safety Program.
SAFETY DIRECTOR
Management is ultimately responsible for ensuring that a safety program is implemented and maintained. Management needs to provide the commitment, leadership, and resources. However, it is common and practical to delegate some implementation duty to an appointed safety director, while maintaining overall control and monitoring the performance of the safety program.
The safety director or designee should meet the following criteria:
	conceptually committed to safety and health in the workplace
	has or is given the time to develop and implement the program
	has or is given sufficient authority to develop and implement the program
	is supported by adequate resources to develop and implement the program
	sincerely cares about employee welfare
	has a high degree of credibility with the employees
In some situations, the safety director function can be added to an existing position. In larger companies or companies with high accident frequencies or severities or inherently hazardous processes, a full-time person is often required.
The success of your program hinges on the success of the individual you choose, and he or she cannot succeed without your full cooperation and support. Remember, that when you appoint someone as your safety director and delegate the authority to manage the program, the ultimate responsibility for safety in your workplace rests with you.
See Section II – C.2. for Safety Director Program Responsibilities.
EMPLOYEE TRAINING
As an Owner or Manager, you must ensure that all employees know about the material and equipment they work with, what known hazards are in the operation, and how you are controlling the hazards.
Each employee needs to know the following:
	No employee is expected to undertake a job until he or she has received job instructions on how to do it properly and has been authorized to perform that job.
	No employee should undertake a job that appears unsafe.

Combine safety training with other training, the result you want is everyone knowing what they need to know to keep themselves and fellow workers safe and healthy.
During employee orientation, they should be given a copy of the company's Safety Policy Statement, and the company's Safety Program should be discussed with them. 
After the initial employee orientation, and for existing employees, your safety program can be communicated by a variety of techniques and methods. Regular meetings could be scheduled during which safety is openly discussed. Attendance should be required for all employees. If properly planned, effective safety meetings can be held in a 15-20 minute time frame. Other methods could be posters on bulletin boards, safety and health booklets, safety signs, newsletters, safety banners, safety films/videos, etc. See Appendix D for a list of safety films/videos.
As changes are made to your safety program, keep your employees informed. The more you do to keep them informed of the changes and improvements you are making, the greater are the chances for your success.
All safety training meetings should be documented. The date of the meeting, name of the instructor, subject discussed, and the names of the employees attending the meeting should be documented on an attendance form.
See Section III for an example of a New Employee Safety Checklist.
EMERGENCY ACTION PLANNING
Planning and training for an emergency is essential in order to minimize the harmful consequences of an emergency incident. If personnel are not thoroughly trained for emergencies so their response is immediate and precise, they may expose themselves and others to greater danger, rather than reduce their exposure. The types of emergencies that may arise at your work site depend on the nature of your operation and its geographical location. They could include fire, severe weather, chemical spills, earthquakes and bomb threats. The extent to which training and drills are needed will depend upon the potential severity and complexity of the emergency. You should have an emergency procedure for handling injuries, transporting ill or injured workers, and notifying medical facilities, with a minimum of confusion. The procedures for reporting injuries and illnesses should be understood by all employees.
Emergency phone numbers should be posted. They should include at least the fire department, hospital emergency room, ambulance, and law enforcement.
See Section IV – A for additional information on Emergency and Evacuation Procedures and see Appendix B for Planning for Emergencies Sample Checklist.
ACCIDENT INVESTIGATION
Management can gain valuable information from a thorough investigation of accidents, occupational health problems and near-miss incidents. Variances from or defects in present operating procedures, unsafe work practices, and even environmental hazards may be determined.
Determining the causes of accidents – and doing something about them – will reduce accident incidence, lower workers' compensation costs, and enhance employee morale, because workers will feel they are working with a management and company that cares and wants to correct hazards and unsafe work procedures.
REMEMBER, AN ACCIDENT INVESTIGATION IS NOT DESIGNED TO FIND FAULT OR BLAME, IT IS AN ANALYSIS TO DETERMINE CAUSES THAT CAN BE CONTROLLED OR ELIMINATED.
See Section V for assistance in developing an Accident Investigation Program and sample accident investigation forms.
SELF INSPECTION/HAZARD IDENTIFICATION
The assessment of your workplace should be conducted by the person responsible for the safety program and/or a professional safety and health consultant.
Conduct a comprehensive safety and health survey of your entire facility that is designed to identify any existing or potential safety and health hazards. This initial survey should focus on evaluating workplace conditions with respect to safety and health regulations and generally recognized safe and healthful work practices. It should include checking on the use of any hazardous materials, observing employee work habits and practices, and discussing safety and health problems with employees.

Create the systems and procedures necessary to Prevent and Control the Hazards that have been identified through your worksite analysis. These control procedures will be your basic means for preventing accidents. The OSHA standards that have been promulgated can be of great assistance to you since they address controls in order of effectiveness and preference. Where no standard exists, creative problem solving and consultant resources should help you create effective controls. The basic formula OSHA follows is, in order of preference:
1.	Eliminating the hazard from the machine, the method, the material or the plant structure.
2.	Abating the hazard by limiting exposure or controlling it at its source.
3.	Training personnel to be aware of the hazard and to follow safe work procedures to avoid it.
4.	Prescribing personal protective equipment for protecting employees against the hazard.
See Appendix C for Contractor’s Jobsite Checklist, to help you get a good start on creating this initial survey.

Section II – Safety Foundation
A.	Company Safety Policy Statement
(Company Name) is dedicated to providing a safe and healthy work environment for all of our employees and customers. The Company shall follow operating practices that will safeguard employees, the public, and Company operations. We believe all accidents are preventable. Therefore, we will make every effort to prevent accidents and comply with all established safety and health laws and regulations. (For additional sample Safety Policy Statements, see Appendix A) 
B.	Management Commitment to Safety
Management is concerned about employee and guest safety. Accidents, unsafe working conditions, and unsafe acts jeopardize employees, customers, and Company resources. Injuries and illnesses result in discomfort, inconvenience and possibly reduced income for the employee. Costs to the Company include direct expenses (workers’ compensation premiums, damaged equipment or materials, and medical care) and indirect expenses (loss of production, reduced efficiency, employee morale problems, etc.). These indirect costs are reported to cost 4 – 10 times more than the insured costs of an accident. Accordingly, Management will provide sufficient staffing, funds, time, and equipment so that employees can work safely and efficiently. 
C.	Assignment of Responsibilities
Safety is everyone’s responsibility. Everyone should have a safe attitude and practice safe behavior at all times. To best administer and monitor our safety policies, the following responsibilities are delegated. This list should not be construed as all-inclusive and is subject to change as needed. 
1.	(Corporate President, Owner, or Manager) will:
a.	Provide sufficient staffing, funds, time, and equipment so that employees can work safely and efficiently.
b.	Demand safe performance from each employee and express this demand periodically and whenever the opportunity presents itself.
c.	Delegate the responsibility for a safe performance to the Manager, Supervisors, and employees, as appropriate.
d.	Hold every employee accountable for safety and evaluate performance accordingly.
e.	Periodically review the Safety Program effectiveness and results.
2.	(Safety Director) will:
a.	Provide the resources, direction, and audits to integrate safety into the management system.
b.	Establish and maintain a safety education and training program.
c.	Periodically conduct safety surveys, meetings, and inspections.
d.	Advise Supervisors and employees on safety policies and procedures.
e.	Assure that all newly hired employees have been given a thorough orientation concerning the Company’s Safety Program.
f.	Prepare and maintain safety records, analysis, evaluations, and reports to improve the Company’s safety performance and comply with all government agencies, insurance carriers, and internal procedures.
g.	Work with management, supervisors and employees to maintain and implement new and ongoing safety programs and comply with recommendations provided by outside consultants, OSHA inspectors, and insurance companies.
h.	Make available all necessary personal protective equipment, job safety material, and first-aid equipment.
i.	Review all accidents with Management, Supervisors, and/or employees and ensure that corrective action is taken immediately.
j.	File all workers’ compensation claims immediately and work with the workers’ compensation carrier to ensure proper medical treatment is provided to injured workers and they are returned to work as quickly as medically possible.

3.	Supervisors
Each employee who is in charge of a specific work area, supervises the work of others, or to whom an employee is assigned for a specific task or project, is responsible and accountable for their safety. Supervisors will:
a.	Establish and maintain safe working conditions, practices, and processes through:
(1)	Safety Meetings
(2)	Safety Training
b.	Observe work activities to detect and correct unsafe actions.
c.	Ensure that all injuries are reported promptly and cared for properly. Make available first aid treatment.
d.	Investigate all accidents promptly. Complete an accident report and provide it to the Manager or Supervisor the same day the accident occurs. Review all accidents with the employees and correct the causes immediately.
e.	Assist in the review of employment applications and personnel files to determine physical qualifications for specified job classifications.
f.	Consistently enforce safety rules/regulations, programs, and protective measures (i.e. use of personal protective equipment, machine guarding, proper clothing, etc.).
g.	Post signs, notices, and instructions as needed or required.
h.	Brief employees of any new hazards before they start work and weekly and/or monthly host brief safety meetings to discuss safety practices related to job hazards and general safe work behavior.
i.	Work with top management and employees to maintain and implement new and ongoing safety programs and comply with recommendations provided by outside consultants, OSHA inspectors, and insurance companies.
4.	Employees
Each employee is responsible for his/her own safety. No task should be completed unless it can be completed safely. Employees will:
a.	Comply with all company safety programs, rules, regulations, procedures, and instructions that are applicable to his/her position with this organization.
b.	Refrain from any unsafe act that might endanger him/her self or fellow workers.
c.	Use all safety devices and personal protective equipment provided for his/her protection.
d.	Report all hazards, incidents, and near-miss occurrences to their Manager or Supervisor, regardless of whether or not injury or property damage was involved.
e.	Promptly report all injuries and suspected work related illnesses, however slight, to his/her immediate Supervisor or Manager.
f.	Participate in safety meetings, training sessions, and surveys as requested and provide input into how to improve safety.
g.	Notify the Manager or Supervisor immediately of any change in physical or mental condition or use of prescription drugs that would affect the employee’s job performance or the safety of him/her self or others.
h.	Notify the Human Resources Manager or General Manager within five days of any serious driving, drug/alcohol, or criminal convictions.
i.	Be a safe worker on (and off) the job. Help coworkers do their job safely. Come to work everyday with a safe attitude.
D.	Accountability for Safety
Everyone is accountable for safety. The Corporate President/Owner will establish safety objectives and develop and direct accident prevention activities. All employees should strive to reach those objectives and will be evaluated accordingly. All Managers and Supervisors annual appraisals will include safety (results to objectives in their area and companywide) as well as an audit of their performance of their safety responsibilities. All employee salary reviews will be affected by the company’s safety performance record. Appraisals, which include safety records, will also be performed on all employees seeking a promotion.

E.	Opinion Survey
The Company requests ongoing comments and feedback from all employees. In addition, annually, the company may request all employees’ opinions and input on the company’s safety program through an opinion survey. Be honest. You know your job better than anyone else does. Therefore, you can provide valuable input into performing the job safely. Changes to existing safety programs, rules, procedures, etc. may be influenced by your responses. Full cooperation of all employees is expected.
F.	Employee Suggestions
Safety suggestions from employees are welcomed and encouraged. To make a safety suggestion, complete the employee safety suggestion form on the following page and provide it to your immediate superior. The suggestion(s) will be reviewed by management personnel at the next Manager’s meeting. Responses to suggestions will be discussed with the individual and posted where applicable on the company’s bulletin board.

EMPLOYEE SAFETY SUGGESTION FORM
Employee Name (optional):	Date:	
Supervisor Name:	
Current Practice Or Condition
	
	
Suggestion
	
	
Benefits Expected From Change
	
	
(FOR SAFETY COMMITTEE USE, If applicable)
Year:		Number:	
[bookmark: Check1][bookmark: Check2][bookmark: Check3]Suggestion Implemented? |_| Yes – as submitted	|_| Yes – with changes	|_| No
Implementation Date:	
Comments/Changes Made/Reason for change or not implemented:
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Section III – Safety Training
A.	New Employee Safety
The Business Owner or Manager should provide safety training to all newly hired employees. Each new employee will be given a copy of the safety manual. 
1.	General safety orientation containing information common to all employees should be reviewed before beginning their regular job duties. Recommendations include (at a minimum):
a.	Review the Safety Manual, with extra time spent on: accident and hazard reporting procedures, emergency procedures, first aid, and special emphasis programs which are included within this program.
b.	Encourage and motivate employee involvement in safety. Make each employee accountable for their safety and the safety of their coworkers.
c.	Review any known workplace hazards.
d.	Conduct training on any topics that are not scheduled to be addressed within a reasonable timeframe and are relevant to the employee’s job.
2.	Job-specific training provided before performing the task should include:
a.	Specific safety rules, procedures, hazards, and special emphasis programs (Chemical Handling Procedures/Hazard Communication Program, Personal Protective Equipment, Smoking Policy, Violence Prevention Program, Lockout/Tagout, Confined Space Program, Fleet Safety) that will impact them as they complete their job with the organization.
b.	Identify employee’s and employer’s responsibilities.
Continual training should be provided to new hires. Each new hire should be assigned to work with an experienced employee for at least 6 months. The senior employee should act as a mentor and ensure that the new employee is working safely and exhibits a positive safe attitude.
The Business Owner or Manager should complete the New Employee Safety Checklist for each new employee during their safety training.
B.	Safety Meetings/Training
Supervisors should hold a minimum of (insert appropriate number here) safety meetings per month. Safety meetings will begin at (insert time and day of month).
1.	All employees are required to attend safety training meetings if they are present at work the day of the meeting. Exceptions should be cleared in writing with your immediate Supervisor the first full workday preceding the day of the safety meeting. Employees and Supervisors should offer comments and safety suggestions at the safety meeting and regularly throughout the work week as needed.
2.	Safety training will be conducted on a topic announced in advance of the meeting.
3.	Supervisors should update employees on any changes in procedures, new equipment, and general safety issues. 
4.	Emergency procedures will be periodically reviewed.
5.	Employees are reminded to put safety first and look out for their coworker. 
6.	Employees with outstanding safety records will be recognized during these meetings. Quizzes and surveys may be administered after safety training or meetings.
7.	Supervisors should provide a summary of the safety issue(s) discussed and verbally review the information with all employees that may have been absent from that month’s safety meeting.
8.	The Safety Training Log should be completed following every safety meeting/training session and maintained by the Manager or the Department Supervisor.
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NEW EMPLOYEE SAFETY CHECKLIST
Employee Name:	ID:	
Date Employed:	Date Checklist Completed:	
Checklist completed by:	
Department Assigned:	Type of Work:	
Summary of Work Experience:	
Supervisor:	

Ask Employee: Do you have any physical conditions or handicaps which might limit your ability to perform this job?
If so, what reasonable accommodation can be made by us?	
[bookmark: Check19][bookmark: Check20]Did the employee have a pre-employment drug test? |_| Yes |_| No  Physical? |_| Yes |_| No
Any work restrictions indicated from the physical? 	
The Business Owner or Manager and new employee should review the following safety concerns. Check and discuss all that apply. Provide the employee with a copy of the Safety Manual.
[bookmark: Check21]|_|	Company safety policies and programs	
[bookmark: Check22]|_|	Safety rules (general and specific to job)	
[bookmark: Check23]|_|	Safety rule enforcement	
[bookmark: Check25]|_|	Materials handling	
[bookmark: Check26]|_|	Accident and Hazard Reporting Procedures	
[bookmark: Check27]|_|	Housekeeping	
[bookmark: Check28]|_|	Special hazards of the job	
Emergency Procedures	
Employee Responsibilities/Accountability	
Hazardous materials	
[bookmark: Check29]|_|	Location of First Aid Kits	
[bookmark: Check30]|_|	Where to go for medical treatment	
[bookmark: Check31]|_|	Other:	

Employee shall receive additional training from:	
Probationary period is from	to	
Performance (including safety) will be reviewed formally on	
[bookmark: Check32][bookmark: Check33]Employee agrees to cooperate fully with the safety efforts of the employer, follow all safety rules, and use good judgment concerning safe work behavior. |_| Yes |_| No (Have employee sign for manual)
Comments:	
	
Signed:	Signed:	
	Trainer	Employee
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SAFETY TRAINING LOG
Company Name:	
Date of Meeting:	Instructor:	
Attending Employees
	Print Name
	
	Signature

	 1
	
	

	
 2
	

	


	
 3
	

	


	 4
	
	

	 5
	
	

	 6
	
	

	 7
	
	

	 8
	
	

	 9
	
	

	10
	
	

	11
	
	

	12
	
	

	13
	
	

	14
	
	

	15
	
	

	16
	
	



Safety Topics Covered:
· Housekeeping
· Accident Reporting
· Injuries or Accidents Review
· Accident Investigation
· Emergency Procedures
· Materials Handling/Back Safety
· Fire Protection
· Other	
Comments:
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RESERVED FOR FUTURE USE
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Section IV – General Safety
A.	Emergency and Evacuation Procedures
Our goal is to provide prompt and immediate action in an emergency to protect life, property, and equipment.
1.	Emergency Procedures
In case of emergency, the employee nearest the stricken person should call 911 (or the emergency phone number posted in your area) and direct a fellow employee to:
a.	Notify the nearest Supervisor to come to the scene; and
b.	Simultaneously dispatch available employees to quickly retrieve the first aid kit.
c.	An individual trained in first-aid should apply emergency rescue procedures until medical assistance arrives.
The Manager or the Department Supervisor should be notified. The President, Manager or the Department Supervisor (in that order) or their designees will decide whether or not to evacuate, inspect or shut down a facility.
2.	Evacuation Procedures
a.	Each area will be assigned a primary and an alternate Evacuation Coordinator by the Manager or the Department Supervisor. They will be responsible for the effective evacuation of all persons. If neither is available, the Supervisor is then responsible for evacuation.
b.	When alerted by alarm or by the Evacuation Coordinator(s) to evacuate, employees should:
1.	Properly secure all classified materials in your possession and assure all classified containers and areas are properly locked.
2.	Proceed to the nearest designated area of safety (i.e. fire – exit building, tornado – interior corridor – away from exterior windows and/or lowest level at the building) and assemble in the designated area.
3.	Remain in the designated area, until instructions are provided.
See Appendix B for a Sample Checklist – Planning for Emergencies.
B.	Safe Operating Procedures
All employees are responsible for safety. The following safe operating procedures apply to all employees working within this organization.
1.	Rules/Regulations
a.	Emergency telephone numbers should be posted on at least one telephone on each level within the building. Emergency phone numbers would include: ambulance service, local hospital/medical facility, fire, law enforcement, poison control center, etc.
b.	Comply with all established safety rules, regulations, procedures, and instructions which are applicable to you as a member of this organization.
c.	Promptly report all accidents, hazards, incidents, and near-miss occurrences to your immediate supervisor, regardless of whether or not injury or property damage was involved.
d.	Do not visit, talk to, or distract another employee who is operating equipment, or who is engaged in a work activity where the possibility of injury exists.
e.	Do not participate in horseplay, scuffling, pushing, fighting, throwing things, or practical jokes.
f.	Observe all no-smoking signs and regulations.
g.	Do not run on company premises.
h.	Use handrails on steps, elevated platforms, scaffolds, or other elevations.
i.	Assist others and ask for assistance in lifting and carrying heavy or awkward objects.
j.	Firearms, ammunition, and explosives are prohibited on company premises.
k.	Personal stereos with headphones are not to be worn in the workplace.
l.	Alcohol and drug use and possession on company property of these substances are strictly prohibited.

m.	Seat belts must be worn at all times while operating or riding in a company vehicle, or in a vehicle (employee owned or company owned) when on company property or when traveling within a vehicle (employee owned or company owned) on company business off company property.
2.	Housekeeping
a.	Practice good housekeeping by keeping the work area, aisles, walkways, stairways, roads, or other points of egress clean and clear of all hazards.
b.	Store and/or return parts, materials, tools, and equipment so as not to create a tripping hazard. 
c.	Clean-up scrap materials, debris, and other excess materials. Place oil soaked rags, trash, and scrap in proper waste containers.
d.	Keep work area floors clean, dry, and free of oils, grease and liquids. Clean up all spills immediately.
e.	Store parts, materials, or equipment with protruding sharp ends or edges where personnel can not accidentally bump into them.
f.	Materials and equipment are not to be stored in the aisles or near exits. Permission in writing from your immediate supervisor must be obtained for temporary or permanent storage of any materials or equipment in aisles or near exits.
3.	Material Handling and Back Safety
a.	Know the approximate weight of your load and make certain any material handling equipment you may operate to move materials is rated to handle the weight of the load. (Never exceed the manufacturer’s recommended safe working load for any material handling equipment. Doing so increases the probability of equipment failure, dumping of the load, personal injuries and/or damage to materials, the facility, etc).
b.	Lift heavy objects as instructed, with the leg muscles and not with the back. On average, do not manually lift over 50 pounds.
c.	Call for assistance as needed for handling heavy or bulky objects or materials.
d.	Use an appropriate, approved lifting device (i.e. special trucks, racks, hoists, and other devices) for lifting very heavy, bulky, large or unyielding objects.
e.	All ropes, chains, cables, slings, etc., and other hoisting equipment must be inspected prior to each use.
f.	A load should never be lifted and left unattended.
g.	Wear safety gloves when handling materials that pose cutting exposures.
h.	Properly stack and secure all materials prior to lifting or moving to prevent sliding, falling, or collapse.
i.	Avoid moving or lifting loads by hand whenever possible. 
	Tips for manual lifting:
(1)	Get a good footing.
(2)	Place feet about shoulder width apart.
(3)	Bend at the knees to grasp the weight.
(4)	Keep back as straight as possible.
(5)	Get a firm hold.
(6)	Lift gradually by straightening the legs.
(7)	Don’t twist your back to turn. Move your feet.
(8)	When the weight is too heavy or bulky for you to comfortably lift – GET HELP.
(9)	When putting the load down, reverse the above steps.
Note: If lifting stacked materials, materials should be carefully piled and stable. Piles should not be stacked as to impair your vision or unbalance the load. Materials should not be stacked on any object (i.e. floor, shelving units, ladders, scaffolds, etc.) until the strength of the supporting members has been checked. 

4.	Wood Chipper and Shredder Safety 
a.	Before operating the equipment, read, understand, and follow the manufacturer's operating manual and safety decals on the equipment. 
b.	Set up the machine on level, stable, dry ground. 
c.	Chock/block wheels to ensure the machine will not move during operation. 
d.	Before start-up, inspect machine to confirm there is no debris in the feed chute and that the machine is good operating condition. Check sharpness of cutting edges, tightness of bolts, condition and tension of belts. 
e.	Barricade area around equipment to help reduce the probability that others working in the area near the machine will be hit with flying chips or debris. 
f.	Wear appropriate PPE (Personal Protective Equipment) when operating machines. This should include, but not be limited to: eye, face, hearing, and head protection. 
g.	Inspect all materials to be inserted into the chipper or shredder to confirm they do not include any debris such as wire, stones, glass bottles, etc. Do not feed raked-up material into the chipper or shredder machine. Raked materials may contain stones or debris that could damage the equipment or result in injuries to the worker. 
h.	Feed material trunk or larger end first. 
i.	Do not feed short pieces by hand; place shorter pieces on top of longer pieces when feeding the machine. 
j.	Recheck the sharpness of the knives and anvil if it becomes more difficult to feed the machine. 
k.	Do not force material into the feeder – injuries could occur if a worker slipped and fell toward the feeder. 
l.	Shut down equipment and wait for all moving parts to come to a complete stop before removing clogged materials or making adjustments. To prevent accidental start-up or operation develop Lockout/Tagout program for machine. This program should include but not be limited to:
· Remove key (if key ignition on machine)
· Lock out controls
· Disengage clutch
5.	Hedge Trimmer Safety 
a.	Select a hedge trimmer appropriate for the work to be performed. Prior to purchasing a trimmer consider:
· The size and height of shrubs and hedges being trimmed
· Cutter bar length
· Single – or double-sided blades
· Weight and balance of the equipment
· Availability of electrical power in area where equipment will be use
b.	Before operating the equipment read, understand, and follow the manufacturer's operating manual and safety decals on the equipment. 
c.	Do not use electrical tools in the rain, or on wet grass or shrubs. 
d.	When using gasoline powered trimmers, inspect air filter and muffler screens to confirm they are clean and in good condition prior to use. For 2-cycle equipment follow equipment manufacturer recommended grade of fuel and gasoline/oil mixture. 
e.	Maintain the blades sharp and ensure the cutter bar bolts are torqued correctly. 
f.	Wear appropriate PPE (i.e. eye protection, hearing protection). 
g.	Keep fingers and hands away from the blades. 
h.	Check hedges for any foreign objects (e.g., metal posts, wires) before trimming. 
i.	Keep the power cord of the electric hedge trimmer behind you to avoid snipping it or tripping. Leave enough slack in electrical cord to permit normal work motions. 
j.	Use both hands to hold and guide the tool. 

k.	Avoid overreaching during trimming operations. 
l.	Do not stand on unstable supports (e.g., chairs or boards on saw horses) or on ladders to gain access to tall hedges when using this equipment. 
m.	Use long-reach or telescoping trimmers for tall hedges and shrubs. 
n.	Do not force tools to cut something they are not designed to cut. 
o.	Turn off the power and wait for the blades to stop before cleaning out twigs or grass. To prevent injuries, use a brush or other device to remove material from the knives. 
p.	Develop a Lockout/Tagout Program for each piece of equipment to help reduce the probability of employee injuries during repair/maintenance operations. 
6.	Posthole Digger Safety
a.	Contact “one call” system to identify the location of all potential underground utilities prior to digging. 
b.	Select equipment that is suitable for the tasks required – consider the type of soil (full of rocks and roots?), the depth and diameter of the holes, accessibility to the site, etc. 
c.	Before operating the equipment, read, understand and follow the manufacturer's operating manual and safety decals on the equipment. 
d.	Check that you are using the correct shear bolt (for hardness and length) that is specified by the equipment manufacturer to ensure that the shear bolt breaks when required and to prevent clothing from getting entangled with a shear bolt that is too long. 
e.	Ensure that the auger point and cutting edges are in good condition and the equipment is in good working order.
7.	Hand-held Posthole Digger Safety
a.	If you are using a one – or two-person hand-held unit, position yourself so that you do not get struck by the machine handle if the auger stops abruptly. 
b.	Operate the auger at slow speeds. 
c.	Dig the hole in several steps by clearing the soil frequently. Removing the soil reduces the load on the digger and allows for better control. 
d.	Shut off the drive and stop the power source if the auger jams. Turn the auger backwards until clear. 
e.	Do not wear loose fitting clothing, boots with long laces, jewelry etc. which may get caught. 
f.	Turn off the power before cleaning out twigs or grass. 
g.	Do not lock the drive control in an "on" position. 
h.	Develop a lockout/tagout program for this machine to prevent potential injury during maintenance/equipment servicing operations. 
8.	Tractor-mounted Posthole Digger Safety
a.	If you are using a post hole digger mounted on the back of a tractor, operate it while sitting in the tractor seat. 
b.	Ensure that no one is in contact with or near the post hole digger, auger or PTO (power take off) drive train before operating the equipment. 
c.	Ensure that all machine guarding and shields are in place before digging. 
9.	Safe Operating Procedures for Garden Tractors
a.	Read, understand, and follow instructions in the manufacturer's operating manual. 
b.	Know how to operate the equipment and use the attachments safely. Be familiar with the location and function of all the controls. 
c.	Check the oil level and refuel the engine before starting work while the engine is cool. If refueling is required before the job is completed, wait for the engine to cool if there is a likelihood that fuel can spill or splash on the hot engine. 
d.	Make sure that shields, guards, and other safety devices are in place and working properly. 
e.	Replace or tighten all loose or damaged parts or guards. Keep the tractor in good working condition. 

f.	Wear close-fitting clothing; long pants; sturdy, non-slip footwear; and hearing and head protection suitable for the hazards that you may encounter. 
g.	Do not ride on tractor hood or draw bar. 
h.	Do not allow other people to ride on the tractor. 
i.	Avoid sharp, fast turns. Avoid operating machine near unprotected holes, ditches, embankments, etc. that may cause equipment to overturn. 
j.	If not equipped with ROPS (i.e. Roll-over Protection System) or seat belts, consider installing both of these safety devices to reduce the probability of injury or a fatality should the equipment become involved in a roll-over accident. 
k.	Do not park tractors where they can endanger the public. 
l.	Do not tamper with or remove safety attachments, machine guards, or safety labels. Use attachments that are designed specifically for the machine you are using and for the tasks you are performing. 
m.	Do not leave a tractor unattended unless the power is off and the ignition key is removed. 
n.	Do not drive with PTO running if it is not being used. 
o.	Secure all equipment left overnight at jobsites so as to prevent tampering with the machine(s) by children or young adults in the area. 
10.	Garden Tractors With Rotary Mower Attachment Safe Operating Procedures
a.	Read, understand, and follow instructions in the manufacturer's operating manual. 
b.	Replace or tighten all loose or damaged parts, especially the blade. Keep the tractor in good working condition. If the blade appears to be nicked or damaged it should sharpened and balanced. 
c.	Before mowing, check the area and remove any debris, trash, fallen branches, etc. that could interfere with the operation of the mower or cause harm if hazardous objects are ejected at high-speeds from the mower (over 200 mph depending on the rpm speed of the mower and length of the blade). 
d.	Ensure that bystanders do not remain in the area while you are mowing. 
e.	Turn off machine, disconnect spark plug wire, if accessible (or remove the ignition key), shifting to neutral gear, set the brakes or take other precautions to prevent the equipment from moving, and wait for all moving or rotating parts to stop before unclogging the equipment, emptying grass-catching attachments (if used), or doing any other work on the machine. 
f.	Stop the equipment and inspect for damage if the mower blade or other attachment hits a hard object. If damaged, it should be repaired (and blades balanced, if necessary) or replaced before starting the equipment again. 
g.	Use caution when working in the vicinity of schools or parks where children may be at play. 
h.	In an effort to reduce the probability of employee injuries during service/maintenance operations on the equipment, a Lockout/Tagout Program should be developed for this equipment.
11.	Front-end Loader Safety
a.	Read, understand, and follow instructions in the manufacturer's operating manual. Determine the amount of rear wheel weights the equipment manufacturer recommends to be added when using a front-end loader. 
b.	Know how to operate the equipment and use the attachments safety. Be familiar with the location and function of all the controls. 
c.	Ensure that the hydraulic fluid is maintained at the proper level. 
d.	When checking for leaks in the hydraulic system, use a piece of paper or cardboard – never use your hands since oil from a pin-hole leak under high pressure can penetrate the skin. If this does happen, get immediate medical attention. 
e.	Mark out turning areas when loading vehicles. 
f.	Travel with the bucket low to ground to maintain equipment stability and give the operator an unobstructed view. 

g.	When operating equipment, pay special attention to ground surface condition. Watch out for holes, rocks or obstructions which, if ran over, may lead to the machine becoming unstable, the operator losing control of the equipment, and a possible machine rollover resulting. 
h.	Maintain the front of the tractor/front-end loader pointing uphill – back down slopes slowly. Avoid driving forward when going downhill with a loaded bucket. 
i.	Operate controls from the driver's seat, not standing beside the tractor. 
j.	Load the bucket evenly and do not load beyond the limits or rated capacity of the equipment. An uneven load on the bucket or loading in excess of rated capacity can result in machine instability or loss of steering control. 
k.	Lower the bucket to the ground when not using the loader. 
l.	Do not use the loader as a lift for people or for any other purpose for which the machine was not designed. 
m.	Repairs on front end loaders should be carried out by trained personnel only. 
n.	Prior to performing any repair work or preventive maintenance on the machine, develop a Lockout/Tagout procedure for the machine to help reduce injuries to repair/equipment service personnel.
o.	Block or mechanically secure the bucket and lift and pivot arms of the front end loader and chock wheels of the tractor before any repair or service work begins. 
[bookmark: _1_7]12.	Rotary Tiller Safety
a.	As with all other machinery and equipment, read, understand, and follow operating and safety instructions in the manufacturer's operating manual. Know where all the controls are, what they do, and how to stop the equipment quickly. 
b.	Keep safety shields in place and maintain them in good condition, especially the PTO shaft guard, if the rotary tiller is a rear-mounted unit. 
c.	If a walk-behind rotary tiller (either gasoline or electric), follow the usual safety precautions for using such equipment. 
d.	Check the area for obstructions, such as wires, cables, and solid objects, near ground level. They can quickly entangle rotating tines and cause extensive damage. 
e.	Remove roots, stones, and other underground or aboveground debris that the tiller blades could catch on or send flying through the air. 
f.	If operating a walk-behind tiller, do not operate close to ditches, fences, or patios. The tines can catch and throw debris or result in the machine operator losing his balance. 
g.	Develop lockout/tagout procedures for this machine prior to performing repair or preventive maintenance on the equipment.
h.	Disengage power to the tiller and shut off the motor before checking for damage if the tines hit some hard object or before trying to clear any obstruction. 
i.	Keep others clear of the area while the rotary tiller is being operated.
[bookmark: _1_8]13.	Grass Trimmer and Brush Cutter Safety Procedures
a.	Make sure you are trained in the proper use of this equipment. Rotating cutting tools can throw objects or cut the operator.
b.	Read, understand, and follow instructions in the manufacturer's operating manual.
c.	Hold the equipment firmly with both hands.
d.	Ensure that the cutting blades are adjusted properly and that all bolts and securing hardware are tight. 
e.	Replace bent, warped, damaged or dull cutting apparatus.
f.	Check that the throttle springs back to idle position when the trigger on the machine is released.
g.	Select equipment with anti-vibration components.
h.	Keep people clear of the area from starting and operating areas.
i.	Check area for stones, glass, metal and debris.

j.	Refuel the engine before starting work while the engine is cool. If refueling is required before the job is completed, wait for the engine to cool if there is a likelihood that fuel can spill or splash on the hot engine. 
k.	Make sure that shields, guards, and other safety devices are in place and working properly. 
l.	Replace or tighten all loose or damaged parts or guards. 
m.	Make sure muffler is in good condition. In dry weather, use a fire-safe muffler. 
n.	Start the unit on firm ground or other solid surfaces in an open area. 
o.	Maintain good balance and secure footing when operating. 
p.	Adjust harness and hand grip so as to improve comfort and safety of machine operator. 
q.	Use unit at ground level only.
r.	Shut off engine before cleaning out clogged or stuck cutter.
s.	Stop the engine before putting cutter down.
t.	Disconnect the spark plug when the equipment is left unattended.
u.	Secure cutter to prevent fuel spillage and damage during transport.
v.	DO NOT leave running tool unattended.
w.	DO NOT wear short pants or short sleeves.
x.	DO NOT use rigid blades in stony areas.
y.	DO NOT overreach. Keep proper footing and balance at all times.
z.	DO NOT repair damaged attachments – discard them.
14.	General Safety Rules/Regulations for Performing Landscaping/Lawn Maintenance Work
a.	Train all employees on recognizing hazards associated with the tools/equipment they are operating and the work they are performing. Provide instruction and safety equipment, where applicable, to employees on methods to avoid injury to themselves or others resulting from the identified hazardous conditions. 
b.	Identify and destroy harmful or noxious plants such as poison ivy. 
c.	Protect against insects with insect repellants or protective clothing when needed. 
d.	Rest periodically during strenuous jobs such as digging or sawing. Work-rest schedules vary according to temperature conditions, how strenuous the work is, and how acclimated the employee is to the work conditions.
e.	Make sure emergency telephone numbers are clearly posted at each worksite near landline phones or if not available, within each toolbox, each work vehicle, and each self-propelled piece of equipment. 
f.	Know the location of the first aid kit and how to use the contents. 
g.	Do not touch stray or dead animals. Contact an animal control agency for removal.
h.	Footwear should be construction boot type or steel toe boot. Boots should have a non-slip sole. 
i.	Wear approved hardhats or bump caps when overhead hazard exists or when working under low branches. 
j.	Wear a brimmed hat and comfortable clothing which provides sun protection. 
k.	Wear sturdy, well-fitting gloves with grip. 
l.	Use vibration-absorbing gloves while operating vibrating equipment. 
m.	Wear suitable chemical-resistant rubber or plastic gloves when handling fertilizers and pesticides. 
n.	Wear proper sunglasses when in direct sunlight for extended periods. 
o.	Use appropriate eye protection with sideshields when operating mowers, weed trimmers or edgers, power tilling, breaking up rocks or concrete, using strong cleaning agents, spraying or dusting. 
p.	Wear hearing protection (e.g., ear muffs, ear plugs) that provides appropriate protection from noise produced by equipment being used. 
q.	Do not wear loose-fitting or torn clothing. 

r.	Use tools only in the manner for which the tool was designed and intended. Don’t use a screwdriver as a pry bar or a pipe wrench as a hammer. 
s.	Make sure that tools are in good repair. 
t.	Ensure that handles are tight and fastened securely. 
u.	Repair or replace worn or damaged handles. Confirm that the handle surfaces are smooth and sliver-free. 
v.	Keep cutting tools and equipment sharp. 
w.	Protect the cutting edges of the tools and equipment. Store tools and equipment, especially if they are transported regularly from job to job, in a way that prevents the cutting edges from being dulled or damaged. 
x.	Prior to placing tools in toolboxes, on hanging racks designed for tool/equipment storage, etc., remove all dirt and ensuring they are dry prior to placing them in storage as this will help prevent tools from rusting. 
y.	Store tools and equipment in a safe, organized manner so that workers can access them easily and without injury. If stored in a truck, van, etc., they should be stored securely so they do not fall or shift position during transport. 
z.	While tools are not in use, keep them within toolboxes, on storage racks, or within shelving units designed for such purposes. Do not leave tools on the floor within walk ways where they may create a potential trip/fall hazard. 
15.	Safety Rules/Regulations Associated with Operating Riding Lawn Mowers
a.	Read, understand, and follow the instructions in the manufacturer's operating manual. 
b.	Ensure your supervisor has fully trained you on how to operate the mower. Your supervisor should demonstrate how to use the mower, and observe you working with it until satisfied that you can operate it safely. 
c.	Be aware of the mower's safety features, including how to stop the mower quickly in case of an emergency. 
d.	Test ride the machine and become familiar with it before engaging the mower blade.
e.	Clear the work area of debris, sticks, stones, toys, etc. that might be thrown by the blades. Ensure grass is dry.
f.	Maintain mower and attachments in good operating condition. An annual inspection by an experienced technician is recommended. 
g.	Keep safety devices and guards in place. The operator-presence switch should stop the mower immediately when you release the control. 
h.	Inspect the mower prior to starting. Make certain that the blade is sharp and secure. 
i.	Check that the PTO, mower input driveline, drive belts, chains, and gears are all properly guarded. Repair or replace if necessary. 
j.	Set mower at the highest cutting point when operating on rough ground before starting the mower. 
k.	Running the engine at the lowest speed that will do the job reduces the force of thrown objects. 
l.	Check the blade-mounting bolts frequently for tightness. 
m.	Check grass catcher bags for wear. Replace worn bags. 
n.	Add gasoline when the mower is turned off and the engine is cool. Do not smoke when refueling! 
o.	Restart engine at least 25 feet from where you refueled to avoid igniting vapors. 
p.	Store gasoline safely – outside and away from any heat source.
q.	Disengage all attachment clutches and shift mower into neutral before attempting to start the engine. 
r.	Only start the mower when seated in the driver's seat. 
s.	Look behind mower when backing up for children, pets or obstructions. Back up only minimal distances. 
t.	Mow straight up and down slopes rather than sideways for greater stability (unless mower is counter-balanced). 
u.	Reduce speed on slopes and when making sharp turns to prevent tipping or loss of control. 
v.	Watch for rocks, holes and other hazards, including tree limbs or shrubs at eye level. 

w.	Mow very tall grass twice at 90-degree angles if possible. 
x.	Stop and inspect the blades and shaft if the mower runs into a rock or stump. Damaged blades can cause vibration and vibration can loosen the blades. 
y.	Keep the discharge chute pointed away from buildings, people, and animals. 
z.	Keep hands and feet away from all moving parts.
16.	Pulling Loads Safely 
a.	Use approved hitch points. 
b.	Limit load weight and size to what is recommended by the manufacturer. 
c.	Do not turn sharply. 
d.	Use counterweights as recommended by manufacturer.
17.	Trimming Trees Safely 
a.	Obtain training on tree cutting and trimming prior to starting such work.
b.	If an aerial bucket truck or other boomed vehicle is used, ensure that the operators are trained in the safe operation of these vehicles and that employees are wearing a full body harness and lanyard tied-off to the bucket or personnel lifting equipment. 
c.	Before trimming a tree, inspect the area to identify possible hazards (e.g., presence of power lines, broken or cracked limbs after a severe storm) and take appropriate actions to prevent injuries or accidents. 
d.	Assume any power lines are energized or "live". Avoid any direct or indirect contact with the power line. 
e.	Mark off area around tree, barricade off the work area around the equipment and the tree which is to be trimmed. Prevent bystander access to the barricaded area. Always work with another person who stays on the ground. 
f.	Learn to recognize trees weakened by disease and types of trees prone to cracking. 
g.	Inspect tree limbs for strength before climbing. Check for cavities in the tree, rotten or dead branches, splits and cracks in the trunk or where branches are attached, broken branches hanging in the tree, etc. 
h.	Inspect the fall protection equipment and lines prior to starting the job. Tag and remove any damaged or defective equipment from service until it can be repaired or replaced and disposed of properly, according the manufacturer's recommendations. 
i.	If a ladder is used, tie it off on a secure branch. 
j.	Break small dead branches off by hand as you climb. Remove larger branches with proper tools. 
k.	Place hands and feet on separate limbs and move only one hand or foot at a time. 
l.	Raise or lower tools by attaching hand lines to the end of tools. Tools attached at the center might catch on branches. Smaller tools may be raised and lowered in a bucket attached to a hand line. 
m.	Use non-conductive tools and personal protective equipment if working near electrical power lines. 
n.	Be sure that you can see the cut you are making so you do not cut hand lines, safety ropes, etc. unintentionally. 
o.	Attach a fiber or leather guard on saws that are held by a ring on worker's belt. 
p.	Do not use dead branches for support. 
q.	Do not climb trees during wet or icy weather or under high wind conditions. 
r.	Do not leave partially sawn limbs on trees. 
s.	Do not carry saws, pruners, and other tools while climbing. 
t.	Do not use axes or hatchets. 
18.	Safety Tips for Using Ropes 
a.	Inspect regularly for flaws along the entire length of the rope. 
b.	Move ropes slowly over limbs or through crotches to prevent friction damage. 

c.	Keep ropes coiled when not in use. 
d.	Store ropes in ventilated boxes and protected from weather. 
e.	Never use safety lines for raising and lowering equipment or tree limbs. 
[bookmark: power]19.	Safety Tips When Working Near Power Lines 
a.	Contact the power utility company before working on trees near power lines to arrange for ways to protect the employees (e.g., cutting off the power to the lines and grounding them or using insulating blankets on the power lines). 
b.	Know the minimum working distances from "live" power lines for the voltage they are conducting. 
c.	Use proper ropes with appropriate carriers and hooks for raising and lowering equipment. 
d.	Use a pull rope to prevent branches from falling toward power lines. 
e.	Use non-conducting tools and equipment. 
f.	Wear rubber gloves when using a pole pruner. 
g.	Ensure that the pole pruner's cutting head is connected to the lever at the lower end of the pole with a polypropylene rope. Do not use a wire or chain. 
h.	Apply and maintain a coating of non-conductive, wood preservative to help keep wooden pruner handles dry. 
20.	Portable Tools/Equipment Safety
a.	Proper storage for tools should be provided at each jobsite.
b.	Repair all damaged or worn tools promptly. Temporary and makeshift repairs are prohibited. Tools that can’t be properly repaired should be discarded immediately. The Jobsite Superintendent, Supervisor, etc. reserves the right to require any employee or any hired subcontractor to stop work for using any defective or improperly used tool.
c.	The company will supply all required tools unless otherwise specified. All equipment must conform to OSHA Safety and Health Regulations for Construction Part 1926.
d.	Power tools should not be used if safety equipment has been removed.
e.	Employees using tools that cause objects to be thrown should wear personal protective gear, including proper eye and hearing protection.
f.	Gas powered tools should not be used in unventilated areas and gas should be dispensed from only U.L. Listed or Factory Mutual Approved portable flammable liquid safety cans only. 
g.	All gas-powered tools must be turned off before being refueled.
h.	Portable grinders must have hood-type guards and side enclosures that cover the spindle and at least 50% of the wheel. All wheels should be inspected regularly for fractures, etc. Defects should be promptly reported to the Manager, Jobsite Supervisor, Superintendent, etc.
i.	Bench grinders should have deflector shields and side cover guards. Tool rests should have a maximum clearance of 1/8” from the wheel.
j.	Air-supply lines should be inspected regularly and maintained in good condition.
k.	To prevent “whipping” in the event of hose separation or failure, air sources supplying hoses should be protected with an excess flow valve. Completely bleed all air from tools before disconnecting them.
l.	For cleaning purposes, the pressure of compressed air used should be 30 psi or less and hose extensions should always be used.
m.	Only trained employees are to use powder-actuated tools (i.e. Hilti Guns, Ramset, etc.). All employees operating powder-actuated tools, and those working within the immediate area where such tools are being used, are required to wear appropriate PPE (i.e. hearing protection, safety glasses with sideshields, etc.). 
n.	Trained employees should inspect all powder-actuated tools on a daily basis. Any tool not found to be in proper working condition must immediately be removed from service. 
o.	Any area where a powder-actuated tool is used must have a warning sign posted.
p.	All powder-actuated tools should be of the low velocity, cushioned pistol grip, and piston type design.

q.	Powder-actuated tools should not be used in areas where hazardous ignitable dust, gases, or liquids are present.
r.	All maintenance work on powder-actuated tools must be performed according to manufacturer specifications and must be done by qualified persons only.
s.	Do not raise or lower power tools by their electrical cord or pneumatic line.
t.	Powder-actuated tools should be locked-up when not in use to prevent unauthorized persons from using them.
21.	Machine Guarding
a.	It is the responsibility of the Manager or the Department Supervisor to see that guards are installed on machines where needed.
b.	Employees should report any malfunctions of the guards to the Manager or the Department Supervisor.
c.	The Manager or the Department Supervisor should determine if the machine should be locked and tagged-out until the guard can be fixed or replaced.
d.	The guards increase safety on the machine. Machinery with the guards removed shall not be used by any employee without permission from the Manager or the Department Supervisor.
22.	Ladder Safety
a.	Inspect all ladders before use. Do not use any ladders with missing safety feet, missing or broken rungs, etc. Tag defective ladders with a “DO NOT USE” sign and report the defects immediately.
b.	Portable ladders should be placed so that the base is away from the horizontal plane by one-fourth the ladder length (i.e. 12 ft ladder would be 3 ft from the wall). 
c.	Never climb a ladder that is unstable.
d.	Never place a ladder in front of a door, unless the door is locked, guarded, or otherwise blocked.
e.	All ladders placed up against a stationary object must be tied off at the top to a secure point.
f.	Ladders must extend at least three feet beyond the step off point.
g.	Do not place a ladder close to live electrical wiring or against piping. 
h.	Beware of overhead wires when moving an extended ladder.
i.	Do not use metal ladders near electrical power lines.
j.	Portable ladders must be equipped with non-slip bases.
k.	Face the ladder when ascending or descending.
l.	Never stand on the top two rungs of any ladder. 
m.	Always use the correct ladder for the job (i.e. do not use a stepladder when the job calls for an extension ladder or use a 4 ft ladder when a 6 ft should be used, etc.).
23.	Electrical Safety
a.	The Manager or the Department Supervisor is responsible for complying with the National Electrical Code and all Federal, State, and local codes. Any electrical work not in compliance should be brought to the Manager or the Department Supervisor’s attention immediately.
b.	Only knowledgeable, certified electricians are to perform electrical work.
c.	Employees should not work close to any unprotected electrical power circuit unless that circuit is de-energized and grounded.
d.	All switches must be enclosed and grounded. Panel boards must have provisions for closing and locking the main switch and fuse box compartment.
e.	Extension cords used with portable electric tools and appliances must be heavy duty (no less than 12 gauge conductors) of the three wire grounding type, and must conform to OSHA standards. NO FLAT ELECTRICAL CORDS ARE ALLOWED ON SITE.
f.	Voltages must be clearly labeled on all electrical equipment and circuits. Circuits must also be clearly marked for the areas of service they provide.

g.	Prior to performing any work, electricians must “lockout and tagout” the equipment or machinery.
h.	Electrical cords and trailing cables should be covered, elevated or otherwise protected from damage. Any exposed wiring and cords with frayed or deteriorated insulation must be reported immediately.
i.	The Manager or the Department Supervisor must oversee the performance of monthly Electrical Grounding Testing with trade contractors on all electrical cord and plug connected equipment.
j.	Temporary lighting should be used in areas where there is not adequate natural or artificial lighting. Temporary lights must be equipped with guards to prevent accidental contact with bulbs.
k.	Working spaces, walkways, and similar locations must be kept clear of cords.
l.	Electrical tools and equipment must be appropriately protected when used in wet or damp areas by GFCI (Ground Fault Circuit Interrupters).
m.	Subcontractors must obtain advanced approval from the Manager or the Department Supervisor before bringing any heavy equipment over 18 feet high on site. Any wide load over ten feet requires an escort. A power outage approval must also be obtained.
24.	Office Safety
a.	Practice good housekeeping throughout the office area. Do not leave materials or position telephone or electrical cords in the aisles.
b.	Report or correct any obvious hazards as soon as they are discovered.
c.	Do not carry articles weighing more than 20 pounds when ascending or descending stairs that rise more than 5 feet.
d.	Close files and desk drawers. Arrange heavy or large files in the rear of file cabinet drawers to prevent tipping when draws are open. Always store heavy materials in the lower drawers and light objects on upper shelves. Do not open more than one drawer at a time, as tipping of the cabinet or desk may occur. Secure cabinets to each other and/or to building structural members to improve stability.
e.	Report damaged furniture and broken veneer surfaces immediately.
f.	Do not carry pointed or sharp objects in hand, pockets, or attached to clothing with points or blades exposed.
g.	Do not leave paper cutters with the blade in the open or upright position.
h.	Remove, secure, or arrange material on file cabinets and desks to prevent materials from falling from office furniture.
i.	Do not stand on chairs, desks, boxes, wastebaskets, or any other furniture or object. These items are not be used as substitutes for an approved step-stand or stepladder.
j.	Report slippery floor surfaces to your Supervisor immediately.
k.	Clean up spills on floors immediately.
l.	Position desks and files so that drawers do not extend into the aisle or walkway when open.
25.	Clothing
a.	Clothing: Wear safe and practical working apparel. Be sure that any clothing you wear is not highly flammable. Neckties and loose, torn or ragged clothing should not be worn while operating machines with revolving spindles or cutting tools.
b.	Shoes: Low-heeled, closed-toe shoes, or proper work boots with sufficient heavy soles must be worn in areas where foot/toe injuries are likely to occur.
c.	Jewelry: Do not wear rings or any form of jewelry or ornamentation when working around machinery or exposed electrical equipment.
26.	Fire Prevention
a.	Good housekeeping is the first rule of fire prevention. Oily rags, paper shavings, trim, and miscellaneous scrap materials should be cleaned up and placed in trash receptacles.
b.	All flammable liquids should be stored in an approved manner and dispensed from a UL Listed or Factory Mutual Approved portable flammable liquid safety containers.

c.	Liquefied Petroleum (LP) Gas presents special fire and explosion hazards. Only qualified persons are to handle LP gas. LP gas equipment should be inspected daily for leaks, etc.
d.	Open fires of any kind are not permitted.
e.	Combustible materials or equipment in combustible containers should be stored properly. 
f.	Fire extinguishers should be located near an exit door.
g.	Fire extinguishers should be recharged and inspected regularly. A tag indicating the date the unit was recharged should be affixed to each extinguisher.
h.	Access to fire hydrants should be maintained at all times. Fire hydrants should never be blocked or obstructed in any way.
i.	All combustible waste materials, rubbish, and debris should be disposed of daily.
j.	Smoking is prohibited in any hazardous area and “No Smoking” signs should be posted in these areas.
k.	Compressed gas cylinders should be transported and stored in an upright position. 
l.	Compressed gas fuel cylinders should be separated from oxygen cylinders by at least 20 feet or by a 5 foot high ½-hour fire rated wall.
m.	No material should be stored within 3 feet of an electrical panel, outlet, or fire suppression equipment.
27.	Contractor’s Motor Vehicles and Equipment
a.	Employees are required to obey all state law, local, and company laws, rules and regulations while operating vehicles or equipment.
b.	On-site construction vehicles and equipment should be inspected and tested. Proper documentation must be available for the Manager or Supervisor to review prior to bringing such equipment on site. The Manager or Supervisor must issue all vehicle passes.
c.	All motor vehicles must be equipped with the following:
(1)	Adequate braking system
(2)	Two headlights and taillights
(3)	Brake lights
(4)	Horn
(5)	Seat Belts
(6)	Good tires
(7)	Windshields and powered wipers
(8)	Defrosters
(9)	Rear-view mirror
(10)	Fuel cap 
d.	Only authorized, licensed drivers are permitted to operate vehicles or equipment. Accidents must be reported to the Manager or Supervisor immediately.
e.	Employees are required to inspect their assigned vehicles at the beginning of each shift to assure that the vehicle is in safe operating condition and free of any apparent danger. Any defects must be immediately reported to the Manager or Supervisor.
f.	Rated load capacities, operating speeds and special hazard warnings must be posted near the driver’s seat on all equipment.
g.	Employees should not use motor vehicles or equipment that have an obstructed rear view unless:
· The vehicle has a backup alarm audible above the surrounding noise level;
· The vehicle is backed up only when an observer signals that it is safe to do so.
h.	No person should attempt to get on or off moving vehicles or equipment.
i.	Heavy machinery and equipment which is suspended by slings, hoists, or jacks must be blocked before employees are permitted to work under or between them.

j.	All hauling vehicles, where payload is loaded by crane, power shovel, loader, and similar equipment must have a cab shield and/or canopy to protect the operator from shifting or falling materials. The operator of any vehicle should leave the cab and stand clear of the equipment while it is being loaded.
k.	Engines must be shut off during all maintenance and fueling operations.
l.	Trip handles of dump truck and heavy equipment tailgates must be positioned so that the operator will be clear of any danger during dumping procedures.
m.	Employees are not permitted to ride with arms or legs outside the truck body.
n.	No heavy equipment is to be driven at speeds greater than 15 MPH.
o.	Only approved standard hand signals for crane, derrick, and boom equipment are to be used. These hand signals must be posted near the driver’s seat of all equipment.
p.	All manufacturer specifications and limitations concerning the operation of cranes and other hoisting equipment are to be followed.
q.	A certified agency must inspect all hoisting machinery on an annual basis. Records of dates and inspection results for all equipment must be readily available for review.
r.	Wire rope safety factors are to be in compliance with American National Standards Institute B30.5. The Manager or Supervisor shall maintain these standards.
s.	All exposed belts, gears, shafts, pulleys, sprockets, spindles, drums, flywheels, chains, and other moving parts must be guarded.
t.	The swing radius on the back of any crane must be barricaded so as to prevent employees, hired subcontractors or others from being struck or crushed by the crane.
u.	Prior to any crane being moved, all swinging or hanging loads must be lowered and detached.
v.	A fire extinguisher must be available in all cabs of equipment and vehicles.
w.	Rollover protection (ROPS) as specified by OSHA is required for all applicable equipment operated on the project. Grandfather clauses are not acceptable.
x.	Personal cars are not to be used for company business unless authorized by the appropriate supervisor. Passengers not employed by the company are also prohibited.
y.	Any vehicle or piece of equipment with material extending four feet or more from the rear of the vehicle must have a red flag or cloth 12 inches square attached to the material.
28.	Employee and Public Protection
a.	Work is not to be performed in any area unless specifically permitted by the company’s job contract.
b.	Sidewalks, entrances to buildings, lobbies, corridors, aisles, doors or exits must be kept clear of obstructions at all times.
c.	Appropriate warnings and instructional safety signs must be posted.
d.		Sidewalks, sheds, canopies, catch platforms and appropriate fences should be used to maintain pedestrian traffic adjacent to any construction site.
e.	A temporary fence should be built around the perimeter of aboveground operations that are adjacent to public areas. Perimeter fences must be at least six feet high and must consist of wood, metal, or wire mesh. When the fence is adjacent to a street intersection, the upper section of the fence must be open wire mesh above a point not over four feet above the sidewalk and extending at least 25 feet in both directions from the corner of the fence.
f.	Guardrails must be provided on both sides of vehicular and pedestrian bridges, ramps, runways and platforms. Pedestrian walkways must be protected with guardrails.
g.	Guardrails must be made of materials capable of withstanding a force at least 200 pounds applied any point in their structure.

Section V – Accident Management
A.	Accident and Near Miss Reporting Procedures
If you or a customer has a near-miss situation while working, notify your Supervisor immediately. The situation will be investigated and corrective action implemented to prevent future injury. Employees and witnesses must fully cooperate in the investigation.
If you are injured on the job:
1.	Contact your Supervisor, or the nearest coworker (who should notify a Supervisor) if you are unable to contact your Supervisor due to the severity of your injury.
2.	The designated employee who is trained in first-aid and/or CPR should be immediately notified to assist in the situation.
3.	First aid kits, which are prominently displayed throughout the workplace, should be made available and medical supplies promptly refilled (by the Manager).
4.	If needed, the Supervisor or his/her authorized representative should transport the injured worker to the company’s designated medical facility to receive appropriate medical attention. 
5.	If rescue personnel are summoned, the Supervisor should delegate an individual to wait for the rescue team and escort them to the injured employee.
6.	All witnesses to the accident should be available to speak with the Management and/or Supervisor and cooperate in all accident investigations.
7.	The Manager or immediate Supervisor should immediately notify the insurance company of the accident and file a workers’ compensation claim.
Every accident or near-miss situation should be reported immediately. Injured employees and witnesses to the accident will assist the Supervisor in completing an accident investigation. Injured employees must comply with the medical treatment provided by the treating physician and cooperate with the insurance company and its designees.
B.	Accident Investigation
When an accident occurs, it is an indication that something has gone wrong. Accidents don’t just happen, they are caused. The basic cause(s) of accidents are unsafe acts and/or conditions. The Supervisor must investigate every accident to determine the cause and to initiate corrective action to assure that similar type accidents will not reoccur from the same causes.
Supervisors should complete the Supervisors Accident Investigation Report and submit a copy to the (Insert Appropriate top management title here such as Corporate President, Owner, Manager, General Manager) for review. The (insert title of person mentioned in prior sentence here) should evaluate the corrective action(s) taken or suggested by the Supervisor and instruct if additional changes should be made.
Tips on accident investigations:
1.	Every accident is caused. Carelessness is not a cause, but the result of some deficiency. Telling employees to be more careful will not eliminate the real accident cause.
2.	An accident investigation is not a trial to find fault or to place blame. Its purpose is to find accident causes so that corrective measures may be taken to prevent future accidents.
3.	Most accidents result from a combination of human error (unsafe behavior) and a physical hazard (unsafe condition). Do not overlook the possibility of multiple errors and hazards. 
4.	Don’t stop at the obvious answer. For instance, a fall on greasy floor surface does not happen because someone slipped. The accident happened because the grease was allowed to remain on the floor and the worker walked onto it. Determine why the operator did this and why the grease was not cleaned up. Only by correcting both problems can you prevent future accidents.
5.	The accident investigation should be conducted as soon after the accident as possible. Facts should be gathered while the accident is fresh in the minds of those involved. If possible, question every employee who was involved, or witnessed, the incident. Delay interviewing injured employees until after medical treatment has been received.
6.	Other employees who did not witness the accident, but work in the area, may contribute information regarding the injured worker’s activities prior to the accident and conditions at the time of the accident.

7.	The accuracy and completeness of the information received from the injured worker(s) and witness(es) depends on how well the interview is conducted. Supervisors should:
a.	Put employees at ease.
b.	Ask what happened and how it happened.
c.	Permit employees to answer without interruptions.
d.	Show concern.
e.	Remember, nothing is gained with criticism or ridicule.
f.	Ask “why” questions, only to clarify the story.
g.	Repeat the story, as you understand it.
h.	Give the employee the chance to correct any misunderstandings that you may have.
i.	Photographs of the conditions as they exist immediately following the accident, including photos of the damaged equipment, are very helpful.
j.	Damaged equipment should be removed or secured for future testing and used as evidence.
k.	Employees should not be permitted, under any circumstances, to operate machines or equipment that was damaged in an accident until all necessary repairs have been completed and all damaged parts have been repaired or replaced.
l. 	Take immediate action to correct any obvious unsafe conditions. Determine the basic accident causes and correct or recommend action to prevent reoccurrence.

SUPERVISOR’S ACCIDENT INVESTIGATION REPORT
(Completed by Supervisor of Injured Employee)
	Company
	Address

	Name of Injured Employee
	Dept
	Position
	How long in position?

	Date of Accident
	Time of Accident
	Nature of Injury

	[bookmark: Check9][bookmark: Check10][bookmark: Check11]Injury Resulted in: |_| Injury  |_| Fatality  |_| Property Damage (specify)

	Medical Treatment
[bookmark: Check12][bookmark: Check13][bookmark: Check14][bookmark: Check15]|_| None |_| First Aid |_| EMT or Paramedic |_| Doctor or Clinic |_| Hospital
	Days Lost Time?

	[bookmark: Check17][bookmark: Check18]Drug Tested? |_| Yes |_| No  Alcohol Tested?  |_| Yes |_| No

	What was the injured employee doing at the time of the accident?

	How did the accident occur (brief description)?

	What environmental factors (unsafe conditions) contributed to the accident? (See next page for examples)

	What behavioral factors (unsafe acts) contributed to the accident? (See next page for examples)

	What corrective actions can be taken to prevent recurrence? (See next page for examples)

	What corrective actions have been taken to prevent recurrence?

	Names of Witnesses

	Supervisor
	Date
	Reviewed by:
	Date
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Supplemental Information for completing the Accident Investigation Report
Note: Each accident will involve at least one of the following conditions as a contributing factor.
	Environmental Factors (Unsafe Conditions)

	Conditions
	Definition of Condition
	Suggested Corrective Action

	Unsafe procedures
	Hazardous Process. Management failed to make adequate plans for safety.
	A.	Formulation of safe working procedures

	Improperly guarded
	Work areas, machines, or equipment that are unguarded or inadequately guarded.
	A.	Inspection
B.	Checking plans, blueprints, purchase orders, contracts, and materials for safety
C.	Include guards in original design, order, and contract
D.	Provide guards for existing hazards

	Defective through use
	Buildings, machines, or equipment that have become rough, slippery, sharp edged, worn, cracked, broken, or otherwise defective through use or abuse.
	A.	Inspection
B.	Proper Maintenance

	Defective through design
	Failure to provide for safety in the design, construction, and installation of buildings, machinery, and equipment. Too large, too small, not strong enough.
	A.	Source of supply must be reliable
B.	Checking plans, blueprints, purchase orders, contracts, and materials for safety
C.	Correction of defects

	Unsafe clothing or personal protective equipment
	Management’s failure to provide or specify the use of goggles, respirators, safety shoes, hard hats, and other articles of safe dress or apparel.
	A.	Provide safe apparel or personal protective equipment.
B.	Specify the use or non-use of certain apparel or protective equipment on certain jobs.

	Unsafe housekeeping facilities
	Unsuitable layout or lack of equipment necessary for good housekeeping (i.e. shelves, boxes, bins, aisle markers, etc.)
	A.	Provide suitable layout and equipment necessary for good housekeeping.

	Improper ventilation
	Poorly or not ventilated area
	A.	Improve ventilation

	Improper illumination
	Poorly or not illuminated area
	A.	Improve illumination



	Behavioral Factors (Unsafe Acts)

	Factor
	Definition of Factor
	Suggested Corrective Action

	Lack of knowledge or skill
	Unaware of safe practice; Unskilled. Not properly instructed or trained.
	A.	Job training
B.	Improved hiring practices

	Improper attitude
	Worker was properly trained and instructed, but failed to follow instructions.
	A.	Supervision
B.	Discipline
C.	Improved hiring practices

	Physical Deficiencies
	Worker has impaired eyesight or hearing, heart trouble, hernia, previous injuries, etc.
	A.	Pre-employment physicals
B.	Periodic physicals
C.	Proper placement of workers
D.	Identification of workers with temporary physical deficiencies

	Substance Abuse
	Worker was under the influence of (illegal or prescribed) drugs or alcohol while completing task
	A.	Drug-Free Workplace Policy with drug/alcohol testing
B.	Discipline
C.	Rehabilitation
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Section VI – Safety Violation
PRIOR TO IMPLEMENTING ANY EMPLOYEE DISCIPLINARY PROCEDURE, THE ENTIRE PROGRAM INCLUDING THE ACTIONS THAT WILL BE TAKEN SHOULD THE EMPLOYEE VIOLATE SAFETY RELATED POLICIES, SHOULD BE REVIEWED WITH YOUR COMPANY’S LEGAL COUNSEL.
Should any employee commit an unsafe act, intentional or not, this action should be addressed by the immediate Supervisor and reviewed by the Business Owner or Manager. The Company reserves the right to use disciplinary actions, depending upon the seriousness of the violation and the impact of the violation upon the conduct of Company business. It is not required to complete all steps of the disciplinary procedure in every case. Discipline may begin at any step appropriate to the situation. Discipline includes, but is not limited to:
1.	Verbal Reprimand
2.	Written Reprimand
3.	Suspension
4.	Termination of Employment
The “Safety Violation Notice” form should be completed for all written reprimands. A copy should be maintained in the employee’s personnel file and submitted to the Manager, if corrective action(s) is required.
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SAFETY VIOLATION NOTICE
Employee Name:	
Department:	Violation Date:	

A safety and health survey of your operation has revealed non-compliance of certain safety rules, procedures, programs, and/or local, state, or federal regulations. As a condition of the company’s safety policy, you are required to maintain a safe work environment and to prevent unsafe actions of yourself, co-workers, and/or your employees. 
This warning is for your protection and safety. The violation(s) noted and corrective action(s) are indicated below.


	Rule Violated
	Violation Description
	Corrective Action Required*

	1)
	



	

	2)
	



	

	3)
	



	


Corrective Action Required*
1	=	Cease operation until corrective action is complete
2	=	Warn personnel and instruct them on proper safety procedures
3	=	Provide proper personal protective equipment
4	=	Change procedure/work method
5	=	Initiate and complete corrective action (include date)
6	=	Other (specify above)
Comments:	

Disciplinary Action Imposed
Verbal Reprimand along with this notice
Written Reprimand with a last chance warning
Suspension (from 	to	)
Termination of Employment
Date:	Supervisor:	
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Section VII – Special Emphasis Programs
A.	Chemical Handling Procedures/Hazard Communications Program
1.	Purpose:
To ensure that information about the dangers of all chemicals/hazardous materials used by the Company are known by all affected employees. A secondary purpose is to comply with the requirements of the OSHA Hazard Communication Standard and corresponding state laws.
2.	Responsibility:
All employees of the company will participate in the hazard communication program and comply with all provisions of this policy. The Business Owner or Manager is responsible for maintaining this program and ensuring compliance with all local, state, and federal laws.
3.	Scope:
This program covers container labeling, material safety data sheets, employee training and information, hazardous non-routine tasks, list of hazardous chemicals (i.e. cleaning chemicals, re-fueling chemicals, lawncare chemicals, office chemicals, etc.), chemicals in unlabeled pipes and safety procedures.
4.	Program:
a.	Container Labeling
(1)	The Business Owner or Manager will verify that all containers received for use will be clearly labeled with the following: 1) contents, 2) the appropriate hazard warning (i.e. flammable, toxic, etc.), and 3) the name and address of the manufacturer. Existing labels will not be removed or defaced on incoming containers.
(2)	All materials on site are to be stored in their original container with the label attached.
(3)	Any material with a label missing or illegible should be reported to the Supervisor immediately for proper labeling and/or disposal in accordance with the Material Safety Data Sheet.
(4)	Stationary, secondary, or portable containers should be clearly labeled with either an extra copy of the original manufacturer's label or with generic labels which have a block for identification and blocks for the hazard warning.
(5)	Signs, placards, or other written materials that convey specific hazard information may be used in place of individual container labels if there are a number of stationary process containers within a work area which store similar materials.
(6)	Portable containers do not need to be labeled if the chemicals are transferred to labeled containers and used by the employee making the transfer during that shift. No unmarked containers of any size shall be left unattended in the work area.
b.	Material Safety Data Sheets (MSDS)
(1)	Any product having a hazardous warning on its label requires a MSDS.
(2)	The manufacturer, distributor, or vendor shall provide the MSDS for the hazardous product. 
(3)	All MSDS’s shall be forwarded to the Business Owner or Manager and reviewed by this individual and employees using the product to determine safe work practices and to determine what if any personal protective equipment may be needed. The MSDS’s will be maintained and kept at the following location:
	.
(4)	The MSDS provides:
(a)	chemical information
(b)	hazardous ingredients
(c)	physical data, such as the potential for fire, explosion, and reactivity
(d)	health hazards
(e)	spill or leak procedures
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(f)	special protection and precautions
(g)	personal protective equipment needed
(h)	name, address, and phone of MSDS preparer or distributor
b.	Employee Training and Information
(1)	The Business Owner or Manager will provide training to employees when hired, prior to handling chemicals for the first time within work area (i.e. due to chemical substitution, job reassignment) and routinely thereafter on the hazardous nature of chemical products. Training will include:
(a)	The Hazard Communication Policy
(b)	Chemicals present in workplace operations
(c)	Physical and health effects of the hazardous chemicals
(d)	Appropriate work practices and controls when using chemicals
(e)	Emergency and first-aid procedures
(f)	How to read labels and review an MSDS to obtain appropriate hazard information
(g)	Location of the MSDS file and written hazard communications program
(2)	After attending the training class, each employee will sign a form to verify that they attended the training, received the written materials, and understand the company's policies on Hazard Communication. See the Training Documentation for Chemical Handling Procedures/Hazard Communication Program.
c.	Hazardous Non-Routine Tasks
(1)	Periodically, employees are required to perform hazardous non-routine tasks. 
(2)	Prior to starting work on such projects, each affected employee will be given information by the Business Owner or Manager about the hazardous chemical he/she may encounter during such an activity. This information will include specific chemical hazards, protective safety measures the employee can use, and measures the company has taken to lessen the hazards including ventilation, respirators, presence of other employees, and emergency procedures.
d.	Informing Contractors and Others
(1)	The Business Owner or Manager shall advise contractors that may work at our facility and other clients of our Hazard Communication Program.
(2)	Copies of the MSDS’s for all materials brought onto the site will be made available upon request to each client, contractor or visitor to the facility by the Business Owner or Manager.
(3)	The Business Owner or Manager will also obtain chemical information from contractors that may expose our employees to hazardous chemicals which they bring into our workplace.
e.	List of Hazardous Chemicals
Attached is a list of all known hazardous substances presently being used (see sample form “List of Hazardous Chemicals”). Listed chemicals are denoted as EX for explosive, HT for highly toxic, C-R for corrosive or irritant, and CAR for proven or suspected carcinogen-mutagen in humans or animals. Further information on each chemical can be found by reviewing the MSDS sheet on that chemical. 
f.	Chemicals in Unlabeled Pipes
(1)	Work activities are often performed by employees in areas where chemicals are transferred through unlabeled pipes.
(2)	Prior to starting work in these areas, the employee shall contact the Business Owner or Manager for information regarding:
(a)	The chemical in the pipes.
(b)	Potential hazards.
(c)	Safety precautions which should be taken.

g.	Safety Procedures and Recommendations
(1)	Work Habits
(a)	Never work alone, eat, drink or use tobacco products within an area where chemicals are handled or within a chemical storage room. Do not store food or beverages in such an area.
(b)	Wash hands before and after working within a chemical handling area, and after spill cleanups.
(c)	Restrain loose clothing, long hair, and dangling jewelry.
(d)	Never leave heat sources unattended.
(e)	Never place reactive chemical containers near the edge of a table, bench, etc. where they may fall and break, thus releasing chemical vapors into the room and/or come into contact with other chemicals causing an unsafe reaction.
(f)	Use a fume hood when working with volatile substances.
(g)	Obtain and read the MSDS for each chemical before handling/dispensing any chemicals.
(h)	Analyze new chemical handling procedures in advance to pinpoint hazardous areas.
(i)	Analyze accidents to prevent repeat performances.
(j)	Protection should be provided for not only the employees working within the chemical handling/
processing room, but also for any visitors to the area.
(k)	Do not mix chemicals in the sink.
(l)	Always inform co-workers of plans to carry out hazardous work.
(m)	Carry out regular fire or emergency drills with critical reviews of the results.
(n)	Have actions pre-planned in case of an emergency (i.e. gas shut-off location, escape routes posted, meeting places).
(2)	Safety Wear
(a)	ANSI approved eye or face protection should be worn at all times within those work areas where eye injuries could be expected if appropriate eye protection is not worn.
(b)	Gloves, which will resist penetration by the chemical being handled and have been checked for pin holes, tears, or rips, should be worn.
(c)	Footwear should cover feet completely; no open-toed shoes or sandals.
(3)	Facilities and Equipment
(a)	Have separate container for trash and broken glass.
(b)	Never block any escape routes, and plan alternate escape routes.
(c)	Never block a fire door open.
(d)	Never store materials in storage aisles.
(e)	All moving belts and pulleys should have safety guards.
(f)	Ensure that eye-wash fountains will supply at least 15 minutes of water flow.
(g)	Regularly inspect safety showers and eye-wash fountains and keep records of inspections.
(h)	Keep up-to-date emergency phone numbers posted next to the phone.
(i)	Place fire extinguishers near an escape route, not in a "dead end" corridor.
(j)	Regularly maintain fire extinguishers, maintain records, and train personnel in the proper use of extinguishers.
(k)	Acquaint personnel with the meaning of "Class A fire", "Class B fire", etc., and how they relate to fire extinguisher use.

(l) Secure all compressed gas cylinders when in use and transport them secured on a hand truck.
(m) Install chemical storage shelves with lips, and never use stacked boxes in lieu of shelves.
(n)	Replace appropriate equipment and materials for spill control when they become dated.
(4)	Chemical Storage
(a)	Do not store materials on the floor.
(b)	Separately store organic and inorganic chemicals.
(c)	No above eye level chemical shelf storage should be permitted.
(d)	Shelf assemblies should be firmly secured to walls.
(e)	Store acids, poisons, and flammable liquids in separate dedicated cabinets.
(5)	Purchasing, Use, and Disposal
(a)	If possible, purchase chemicals in class-size quantities only. Label all chemicals accurately with date of receipt, or preparation, initialed by the person responsible, and pertinent precautionary information on handling.
(b)	Follow all directions for disposing of residues and unused chemicals.
(c)	Properly store flammable liquids in small quantities in containers with a provision for bonding to receiving vessels when the liquid is transferred.
(d)	Have a Material Safety Data Sheet on hand before using a chemical.
(e)	Prepare a complete list of chemicals of which you wish to dispose.
(f)	Classify each of the chemicals on the disposal list into a hazardous or non-hazardous waste chemical. (Check with the local environmental agency office for details.)
(6)	Substitutions
(a)	Reduce risk by diluting substances instead of using concentrates. 
(b)	When conducting training involving chemical handling, use handouts, films, videotapes, and other methods rather than experiments involving hazardous substances.
(c)	Undertake all substitutions with extreme caution.

TRAINING DOCUMENTATION FOR
CHEMICAL HANDLING PROCEDURES/HAZARD COMMUNICATION PROGRAM
I have received training and understand how to read the Materials Safety Data Sheets (MSDS) and container labels regarding hazardous products.
I have received general training on the hazardous chemicals in which I might be exposed.
I understand that I am required to review MSDS’s for any material I am using for the first time.
I know where the MSDS’s for my work area are kept and understand that they are available for my review.
I understand that I am required to follow the necessary precautions outlined in the Chemical Handling Procedures/Hazard Communication Program and MSDS’s, including use of personal protective equipment and/or apparel.
I know the location of emergency phone numbers, the location and method of operating communications systems (i.e. cell phone, 2-way radio system, etc), the location of medical, fire, and other emergency supplies.
I am aware of my right to obtain copies of the Hazardous Chemical list, written Chemical Handling Procedures/Hazard Communication Program, and MSDS’s at my request.
Employee Name:	
Signature:	Date:	


GMRC 1171  7-05	37
The following is a list of known hazardous chemicals used by our employees. Further information on each chemical can be found by reviewing the MSDS's.
LIST OF HAZARDOUS CHEMICALS
	CHEMICAL NAME
	EX
(Explosive)
	HT
(Highly Toxic)
	C-R
(Corrosive/Irritant)
	CAR
(Proven/Suspected
Carcinogen)
	OTHER
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B.	Personal Protective Equipment
1.	Purpose
To provide guidelines concerning the proper use of Personal Protective Equipment and to comply with OSHA standards outlined in Title 29, Code of Federal Regulations (CFR), parts 1900 – 1999.
2.	Definition
PPE includes clothing and other accessories designed to create a barrier between the user and workplace hazards. It should be used in conjunction with engineering, work practice and/or administrative controls to provide maximum employee safety and health in the workplace. 
3.	Responsibility
All employees should use protective equipment described by local, state, federal, and company rules and regulations to control or eliminate any hazard or other exposure to illness or injury.
4.	Training
Proper employee training on the correct usage of PPE will likely eliminate many accidents and injuries from occurring. Before performing any work that requires the use of PPE, the Business Owner or Manager, or his/her delegate, must train employees on the following: 
a.	When and what types of PPE are necessary;
b.	How the PPE is to be used;
c. What the PPE’s limitations are; and
d. How PPE should be handled, maintained and stored in accordance with the PPE manufacturer’s recommendations.
In many cases, more than one type of PPE will provide adequate protection. In such cases, employees should have their choice of which type of protection they would like to use.
The company is required to document in writing that training has been performed and that employees understand all trained materials. Written certifications should contain the names of all employees trained, the date(s) of training, and the PPE requirements.
An example of Training Documentation for Personal Protective Equipment follows.
5.	Types of Protection
a.	Eye and Face Protection – Safety glasses with side shields should be provided by Manager or Supervisor and use of such equipment should be mandatory for all employees and visitors in those areas where eye injuries are likely to occur if appropriate eye protection is not worn.
(1)	All construction areas require 100% eye protection at all times. Minimum eye protection includes approved safety glasses with side shields or mono-goggles meeting the standards specified in ANSI Z87.1-1968.
(2)	Additional eye and face protection should be used by employees when:
(a)	Welding, burning, or using cutting torches
(b)	Using grinding equipment
(c)	Operating saws, drills, cutting tools
(d)	Working with any materials subject to scaling, flaking, or chipping
(e)	Sanding or water blasting
(f)	Working with compressed air or other gases
(g)	Working with chemicals or other hazardous materials
(h)	Working near any of the above named operations
(3)	Selection
There are different types of eye and face protection designed for particular hazards. In selecting protection, consider type and degree of hazard. Where a choice of protection is given, worker comfort should be the deciding factor in selecting eye protection. 
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Employees who use corrective eye glasses should wear face shields, goggles, or spectacles of one of the following types:
(a)	Spectacles with protective lenses providing optical correction;
(b)	Goggles or face shields worn over corrective spectacles without disturbing the adjustment of the spectacles; or
(c)	Goggles over contact lenses. (Exception: If handling chemicals and the Material Safety Data Sheet on the chemical indicates “contact lenses should not be worn when handling this chemical”, employee should be required to follow (a) or (b) above).
(4)	Fit
Skilled persons should fit all employees with goggles or safety spectacles. Prescription safety glasses should be fitted by qualified optical personnel.
(5)	Inspection and Maintenance
Eye protection lenses should be kept clean at all times. Continuous vision through dirty lenses can cause eye strain. Daily inspection and cleaning of eye protection with hot, soapy water is also recommended. Pitted lenses should also be replaced immediately as they can be a source of reduced vision. Deeply scratched or excessively pitted lenses are also more likely to break. Employees are responsible for taking care of their eye protection. They are also responsible for turning in eye protection that is in poor shape to their immediate supervisor.
b.	Respiratory Protection – Respiratory protection devices, approved by the U.S. Bureau of Mines, should be worn by employees exposed to hazardous concentrations of toxic or noxious dust, fumes or mists as required by OSHA. The Hazard Communications Program should include respiratory protection programs.
c.	Foot and Leg Protection – Workshoes/boots are to be worn by all employees handling heavy materials which are likely to cause foot/toe injuries if dropped. Tennis shoes, sandals, docksiders, hush puppies, steel toed sneakers and bare feet are prohibited. 
d.	Glove and Hand Protection – Gloves provided by the Company should be worn when handling objects or substances that could cut, tear, burn, or otherwise injure the hand. Gloves should not be used when operating machinery.
e.	Clothing – Wear safe and practical working apparel. Be sure that any clothing you wear is not highly flammable. Neckties and loose, torn or ragged clothing should not be worn while operating tools or equipment. Jewelry of any kind should not be worn when working around machinery or exposed electrical equipment.
f.	Other Personal Protective Equipment – Other required equipment to be used under unusual circumstances such as high temperature work, handling corrosive liquids, etc., not specifically covered in this section should be reviewed by the Business Owner or Manager and furnished by the Company when required.
A sample Hazard Assessment Form to assist you in determining the PPE needed by your employees follows.

HAZARD ASSESSMENT FORM
Date: 	Location:	
Assessment Conducted By:	
Specific Tasks Performed at this Location:	
	
Hazard Assessment and Selection of Personal Protective Equipment
I.	Overhead Hazards –
Hazards to consider include: 
· Suspended loads that could fall 
· Overhead beams or loads that could be hit against 
· Energized wires or equipment that could be hit against 
· Employees work at elevated site who could drop objects on others below 
· Sharp objects or corners at head level
Specific Hazards Identified at this location which require Head Protection:	
	
Head Protection
Hard Hat Needed:  |_| Yes |_| No
If yes, type:
[bookmark: Check610]|_|	Type A (impact and penetration resistance, plus low-voltage electrical insulation) 
[bookmark: Check611]|_|	Type B (impact and penetration resistance, plus high-voltage electrical insulation) 
[bookmark: Check612]|_|	Type C (impact and penetration resistance)
II.	Eye and Face Hazards –
Hazards to consider include:
· Chemical splashes
· Dust
· Smoke and fumes
· Welding operations
· Lasers/optical radiation
· Bioaerosols
· Projectiles
Specific Hazards at this location identified which require eye and/or face protection:	
	
Eye Protection
[bookmark: Check4]Safety glasses or goggles needed?  |_| Yes |_| No
Face shield needed?  |_| Yes |_| No
III.	Hand Hazards –
Hazards to consider include: 
· Chemicals 
· Sharp edges, splinters, etc. 
· Temperature extremes 
· Biological agents 
· 
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Hazards to consider include: (Cont’d)
· Exposed electrical wires 
· Sharp tools, machine parts, etc. 
· Material handling
Specific hazards identified at this location which require Hand Protection:	
	
Hand Protection
Type of Gloves Needed?  |_| Yes |_| No
[bookmark: Check614]|_|	Chemical resistant 
[bookmark: Check615]|_|	Temperature resistant 
[bookmark: Check616]|_|	Abrasion resistant 
[bookmark: Check613]|_|	Other (Explain)	
IV.	Foot Hazards –
Hazards to consider include:
· Heavy materials handled by employees 
· Sharp edges or points (puncture risk) 
· Exposed electrical wires 
· Unusually slippery conditions 
· Wet conditions 
· Construction/demolition
Specific hazards identified at this location which require foot protection:	
	
Foot Protection
Safety shoes  |_| Yes |_| No
Type Needed based on Hazards Identified
[bookmark: Check617]|_|	Toe protection 
[bookmark: Check619]|_|	Puncture resistant 
[bookmark: Check620]|_|	Electrical insulation 
[bookmark: Check621]|_|	Other (Explain)	
V.	Other Identified Safety and/or Health Hazards:
	Hazard
	
	Recommended Protection

	
	
	

	
	
	

	
	
	

	
	
	


I certify that the above inspection was performed to the best of my knowledge and ability, based on the hazards present on

	.
		
	(Signature)
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TRAINING DOCUMENTATION FOR PERSONAL PROTECTIVE EQUIPMENT
I have received training on the details of my company’s Personal Protective Equipment Program.
I understand that I am required to follow all necessary precautions outlined in the Personal Protective Equipment Program.
I know the location of emergency phone numbers and communications systems, and the location of medical, fire, and other emergency supplies.
Employee Name:	
Signature:	Date:	


GMRC 1174  7-05	43
C.	Smoking Policy
1.	Purpose
To establish guidelines whereby the company provides a smoke-free work environment for our employees and is in compliance with all federal and state Indoor Clean Air Acts.
2.	Scope
This policy applies to all employees, vendors, visitors, and contractors.
3.	Policy
a.	Smoking is prohibited throughout the building, unless clearly posted as a “Smoking Permitted” area.
b.	Employees will refrain from smoking in any company vehicle.
4.	Discipline
All employees share in the responsibility for adhering to and enforcing the policy. In all cases, the right of the non-smoker to protect his/her health and comfort will take precedence over an employee’s desire to smoke. Employees who violate this policy will be subject to the company’s Disciplinary Action Program.
D.	Violence Prevention Program
1.	Purpose
To establish guidelines to protect employees against workplace violence.
2.	Policy
Nothing is more important to the Management of this company than the safety and well being of our employees. Threats, threatening behavior, or acts of violence against employees, visitors, guests, or other individuals by anyone on company property will not be tolerated. Violations of this policy will lead to disciplinary action, which may include dismissal, arrest, and prosecution.
Any person who makes substantial threats, exhibits threatening behavior, engages in violent acts, or brings a weapon onto company property shall be removed from the premises as quickly as safety permits and shall remain off premises pending the outcome of an investigation. The company will initiate an appropriate response, including but not limited to suspension, reassignment of duties, termination of employment and/or business relationship, and/or criminal prosecution of the person(s) involved.
No existing policy, practice, or procedure should be interpreted to prohibit decisions designed to prevent a threat from being carried out, a violent act from occurring, or a life-threatening situation from developing.
All company personnel are responsible for notifying their supervisor or the management representative(s) designated below of any threats that they have witnessed, received, or have been told that another person has witnessed or received. Even without an actual threat, personnel should also report any behavior they have witnessed which they regard as threatening or violent, when that behavior is job related or might be carried out on company property. Employees are responsible for making this report regardless of the relationship between the individual initiating the threat or threatening behavior and the person(s) receiving the threat, including domestic problems which they fear may result in violent acts against them or a coworker. 
All individuals who apply for or obtain a protective or restraining order which lists the company locations as protected areas must provide a copy of the petition used to obtain the order, as well as a copy of the protective or restraining order which was granted, to their immediate supervisor or the designated representative(s) listed below.
The company understands the sensitivity of the information requested and has developed confidentiality procedures that recognize and respect the privacy of the reporting employee(s).
The designated management representative(s):
Name:	
Title:	Dept:	
Location:	Telephone:	
THIS IS A SAMPLE ONLY. YOUR LEGAL COUNSEL SHOULD REVIEW YOUR POLICY AND ACKNOWLEDGEMENT FORM PRIOR TO DISTRIBUTION.

GMRC 2808 L  01-18	46
E.	Lockout/Tagout
1.	Purpose
To establish a procedure to protect and prevent personnel from injury by 1) accidental activation of any powered or damaged equipment, and 2) the uncontrolled release of electrical energy. A secondary purpose is to remain in compliance with OSHA regulations, 29 CFR 1910.147.
2.	Responsibility
The Manager is responsible for compliance. The Manager shall train Supervisors on proper lockout/tagout procedures, audit and/or oversee the application of the procedures, ensure corrective actions are taken when problems arise, and conduct an annual inspection/evaluation. Supervisors are responsible for training effected and authorized employees on the purpose and use of these procedures. The Manager should periodically monitor training activities and assist, as required, to ensure compliance with OSHA regulations and company goals. All effected and authorized employees involved in lockout/tagout procedures must receive annual training. A list of authorized, trained individuals will be maintained by the Manager. (See the attached List of Authorized Lockout/Tagout Individuals form.)
3.	Scope
This procedure applies to all Company personnel and contract employees. Lockout/tagout procedures will be enforced during installation, cleaning, servicing, maintenance, or inspection work performed on any powered equipment. This procedure does not apply to adjustment or other activities, which require the equipment be operating at the time of service. Other protective measures must be in place to protect employees during adjustment or “inching” work.
4.	Definitions
a.	Lockout: The application of a lock, chains, or other appropriate apparatus, and a danger identification tag to de-energize electrical equipment and/or process system to ensure that the equipment or system cannot be activated. Note: OSHA regulations require that locks be used to secure equipment whenever possible. Chains can be wrapped around valve handles and then locked in such a way that the valve cannot be operated. Tags alone can be used when it is not possible to use a lock.
b.	Tagout: The application of a danger identification tag when a physical lockout or de-energizing is not feasible or a lock has already been applied. Tags should bear the name of the employee applying the tag, the date of application, and a brief description of the work needed.
c.	Energy Source: The switch or valve through which energy is controlled to the unit (e.g. motor control center disconnect switches, circuit breaker panel switches, valves, locking pins, etc.). This energy may be: 1) electric power, 2) mechanical power, 3) hydraulic power, 4) pneumatic energy, 5) chemical system, or 6) thermal energy.
d.	Authorized Employees: A person who locks out or tags out machines or equipment in order to perform servicing or maintenance on that machine or equipment. 
e.	Effected Employees: An employee whose job requires him/her to operate or use a machine or equipment on which servicing or maintenance is being performed under lockout or tagout, or whose job requires him/her to work in an area in which such servicing or maintenance is being performed. An effected employee becomes an authorized employee when the effected employees’ duties include servicing or maintenance.
5.	Lockout/Tagout Procedures
a.	Each piece of equipment or system must be evaluated to identify all energy sources to be locked or tagged out. The evaluation should be done periodically by a Supervisor or an authorized employee with familiarity with the equipment/system, using the attached Energy Source Determination Checklist.
b.	If the machine is determined by OSHA that formal lockout/tagout procedures are required, this should be done by an authorized employee and logged on the attached form List of Lockout/Tagout Procedures. These procedures should then be followed. If no specific procedures are required, or provided by the equipment manufacturer, complete the following tasks:
(1)	Deactivate (turn off) and secure the equipment/system at the energy source. Relieve pressure, release stored energy from all systems, and restrain or block them. (Operators must tag the appropriate switches or controls inside the control room as part of this step).
(2)	Attach a lock to each isolation device and a tag to the lock. Sign and date the tag, along with providing pertinent information.

(3)	Check to ensure that no personnel are exposed to the equipment/system, then attempt to activate the normal operating controls to ensure proper lockout/tagout. A voltmeter can be used to check the switch.
CAUTION: Always return the operating control to the “neutral” or “off” position after completing this test. The equipment/system is now locked and tagged out.
6.	Lockout/Tagout Removal Procedures
a.	After installation, servicing, maintenance, inspection, or cleaning is complete, verify that all tools have been removed, all guards have been reinstalled, the area is clean and orderly, and the equipment is safe to operate.
b.	Ensure that employees are not exposed to the equipment and all employees are aware of the removal of the lock and tag.
c.	The locks and tags should be removed only by the employee who applied them, the Supervisor, or the Manager. Locks and tags may be removed by the Supervisor or Manager only after receiving approval from the employee who locked out/tagged out, and/or confirmation that the necessary repair has been completed. The tags should be signed and dated and submitted to the Manager.
d.	Activate energy source as required.
7.	Procedures Involving More Than One Person
If more than one individual is required to lockout or tagout equipment, each shall use his/her own assigned lockout/tagout device on the energy source. When the energy source cannot accept multiple locks or tags, a multiple lockout/tagout device (hasp) should be used. A single key should be used to lockout the equipment/system, with the key being placed in a lockout box or cabinet. This cabinet or lockout box must allow multiple locks to secure it. Each employee will then use his/her own lock to secure the box or cabinet. As each person no longer needs to maintain the lockout protection, that person will remove his/her lock from the cabinet. Proper removal procedures should be followed.
8.	Annual Inspection/Evaluation of Lockout/Tagout Program
The Lockout/Tagout Program should be reviewed on an annual basis to determine if changes in the program are needed. These changes may be due to additions of machinery/equipment, revisions in the way specific machines are locked out or tagged out, machinery has been removed from the premises, etc. The attached Lockout/Tagout Annual Inspection/Evaluation Report form may be of assistance in completing this very important procedure.
9.	Training Documentation
All lockout/tagout training should be properly documented. Documentation forms should be kept on file within each Manager or Supervisor’s office. Updated training should be provided when lockout/tagout procedure changes occur. Training documentation forms should be updated following each lockout/tagout training class. The attached Training Documentation for Lockout/Tagout Program form should assist you in maintaining proper documentation of your training procedures.

LIST OF AUTHORIZED LOCKOUT/TAGOUT INDIVIDUALS
	Work Center
	Lock Number
	Name
	Mechanical (yes/no)
	Electrical (yes/no)
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LOCKOUT/TAGOUT ANNUAL INSPECTION/EVALUATION REPORT
Date of Evaluation:	
Evaluation was made by: 	
Policy has been reviewed:  |_| Yes |_| No
Comments on policy: 	
	
	
	
The following procedures have been reviewed:	
	
	
	
The following procedures were modified:	
	
	
	
The following procedures were added: 	
	
	
	
A review of the OSHA log 300, associated accident reports, and OSHA Form 301 were conducted?  |_| Yes |_| No
The following injuries resulted from lockout/tagout:
	Injury
	Procedure Number for
Applicable Equipment
	Process or Machinery

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


Comments:	
	
	
	
	
	
			
	Signature	Date
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ENERGY SOURCE DETERMINATION CHECKLIST
Date: 	Company Name:	
Instructions: In order to determine all energy sources for each piece of equipment, all questions must be answered. If the question does not apply, write N/A.
Location:	Work Center:	
Equipment Name:	Equipment #:	
Serial:	Lockout/Tagout Procedure #:	
1.	Does this equipment have:
a.	Electric power (including battery)?  |_| Yes |_| No |_| N/A
If yes, Motor Control Center (MCC) or power panel and breaker number:	
	
Does it have a lockout device?  |_| Yes |_| No |_| N/A
Battery location:	
Battery disconnect location:	
b.	Mechanical power?  |_| Yes |_| No |_| N/A
Mark each type of energy source that applies:
(1)	Engine driven?  |_| Yes |_| No |_| N/A
If yes, switch or key location:	
	
Is lockout device installed?  |_| Yes |_| No |_| N/A
If no, method of preventing operation:	
	
(2)	Spring loaded?  |_| Yes |_| No |_| N/A
If yes, is there a method of preventing spring activation?  |_| Yes |_| No
If no, how can spring tension be safely released or secured?	
	
(3)	Counter weight(s)?  |_| Yes |_| No |_| N/A
If yes, is there a method of preventing movement?  |_| Yes |_| No
If yes, can it be locked?  |_| Yes |_| No
If no, how can it be safely secured?	
	
(4)	Flywheel?  |_| Yes |_| No |_| N/A
If yes, is there a method of preventing movement?  |_| Yes |_| No
If yes, can it be locked?  |_| Yes |_| No
If no, how can it be safely secured?	
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ENERGY SOURCE DETERMINATION CHECKLIST (Page 2)
1.	Does this equipment have: (continued)
c.	Hydraulic Power?  |_| Yes |_| No |_| N/A
If yes, location of main control/shut-off valve:	
	
Can control/shut-off valve be locked in the “OFF” position?  |_| Yes |_| No
If no, location of closest manual shut-off valve:	
	
Does manual shut-off valve have a lockout device?  |_| Yes |_| No
If no, what is needed to lock valve closed?	
	
Is there a bleed or drain valve to reduce pressure to zero?  |_| Yes |_| No
If no, what will be required to bleed off pressure?	
	
d.	Pneumatic Energy?  |_| Yes |_| No |_| N/A
If yes, location of main control/shut-off valve:	
	
Can control/shut-off valve be locked in the “OFF” position?  |_| Yes |_| No
If no, location of closest manual shut-off valve:	
	
Does manual shut-off valve have a lockout device?  |_| Yes |_| No
If no, what is needed to lock valve closed?	
	
Is there a bleed or drain valve to reduce pressure to zero?  |_| Yes |_| No
If no, what will be required to bleed off pressure?	
	
e.	Chemical System?  |_| Yes |_| No |_| N/A
If yes, location of main control/shut-off valve:	
	
Can control/shut-off valve be locked in the “OFF” or closed position?  |_| Yes |_| No
If no, location of closest manual shut-off valve:	
	
Is there a bleed or drain valve to safely reduce system pressure and drain system of chemicals?  |_| Yes |_| No
If no, how can the system be drained and neutralized?	
	
What personal protective clothing or equipment is needed for this equipment?	
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ENERGY SOURCE DETERMINATION CHECKLIST (Page 3)
f.	Thermal Energy?  |_| Yes |_| No |_| N/A
If yes, location of main control/shut-off valve:	
Can control/shut-off valve be locked in the “OFF” or closed position?  |_| Yes |_| No
If no, location of closest manual shut-off valve:	
	
Does manual shut-off valve have a lock valve?  |_| Yes |_| No
Is there a bleed or drain valve to safely reduce system pressure and temperature and drain system chemicals?  
|_| Yes |_| No
If no, how can the system be drained and neutralized?	
	
What personal protective clothing or equipment is needed for this equipment?	
	
Special precautions not noted above (i.e. fire hazards, chemical reactions, required cool down periods, etc.):	
	
	
	
	
	
	
Recommendations or Comments:	
	
	
	
	
	
	
Completed by:	
Reviewed by:	
Approved by:	
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LIST OF LOCKOUT/TAGOUT PROCEDURES
	PROCEDURE NUMBER
	
	EQUIPMENT, MACHINERY OR PROCESS
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TRAINING DOCUMENTATION FOR LOCKOUT/TAGOUT PROGRAM
I have received training and understand all rules and regulations regarding the lockout/tagout program.
I understand that I am required to follow the necessary precautions outlined in the lockout/tagout program.
I know the location of emergency phone numbers and communications systems, and the location of medical, fire, and other emergency supplies.
Employee Name:	
Signature:	Date:	
Department	
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F.	Confined Space Entry
1.	Purpose
To establish a procedure to protect personnel and prevent injury when entering and working in any confined space. Another purpose is to remain in compliance with OSHA regulations, 1910.146.
2.	Responsibility
The Company is responsible for ensuring adherence to the elements of this procedure where confined space entry may be required. These elements should include the following:
a.	Identification of tasks which may involve worker entry into a confined space, and insures all proper permits are obtained as contained with this procedure.
b.	Assurance that a current classification file of all confined spaces, which may be potentially occupied throughout the course of the project, are maintained. 
3.	Manager or the Department Supervisor
The Manager or the Department Supervisor is responsible for overseeing the technical aspects of this procedure. These technical aspects include the following:
a.	Classifying each confined space relative to the need for an entry permit.
b.	Training supervisors and competent persons relative to their responsibilities and duties in connection with the confined space entry program.
c.	Reviewing and approving the selection of all personal protective equipment and instrumentation.
d.	Audit confined space entry program execution to confirm that the procedures listed within this program are properly instituted.
4.	Competent Person
A competent person is one who is capable of identifying existing and predictable hazards in a working space. The responsibilities assumed by the competent person are those related to the actual execution of the task. As such, this individual’s principal duties include the following:
a.	Prior to entry, evaluate each confined space for existing and potential hazards.
b.	Monitor the atmosphere of the confined space with an acceptable analyzer. Ensure that instruments are properly maintained and calibrated.
c.	Notify Manager or the Department Supervisor of any tasks to be performed within a confined space which could create a hazardous atmosphere.
d.	Obtain an entry permit.
e.	Prior to entry, review provisions of the entry permit with employees entering the confined space.
f.	Instruct employees and direct the execution of the confined space entry according to established procedures.
g.	Assure that proper personal protective equipment is provided and used, as required.
h.	Designate a trained attendant for each confined space.
i.	Train all personnel involved in confined space entry and emergency rescue.
j.	When the entry has been completed, verify that all personnel and equipment have been removed from the confined space and signify that the space can be prepared for return to service.
5.	Attendant
An attendant is a person assigned to remain immediately outside the entrance of the confined space during the time the space is occupied. The attendant is to maintain visual and/or voice contact with persons in the confined space at all times. The attendant must also have an immediate and direct means of communication by which rescue or other emergency assistance may be summoned. The attendant is not to enter the confined space unless appropriately trained and another qualified attendant is present. The attendant’s responsibilities include:
a.	Ensuring that the confined space is never entered without proper authorization.
b.	Ensuring that all safety and personal protective equipment is used in accordance with the provided training.
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6.	Definitions
a.	Confined Space – A confined space is any enclosure that is not designed for normal occupancy by humans, contains an actual or potential safety and/or health hazard, and restricts egress to such an extent that personnel would have difficulty escaping in the event of an emergency. Examples of spaces fitting this description include: animal confinement pits, storage tanks and bins, air handling units, piping, boilers, ducts, vaults, trenches, and manholes.
No authorization is to be given for entry into confined spaces that are considered immediately dangerous to life and health or where the potential exists for the generation of such. Examples of a confined space include:
(1)	An area where there is potential of a non-respiratory atmosphere.
(2)	An area where there is potential of an engulfment by loose particles or liquids.
(3)	An area where there is potential of an explosive, flammable or toxic atmosphere.
(4)	An area where an entrance and/or exit is restricted (limited access or egress).
(5)	An area where welding, cutting, burning, painting, chemical handling, or any type of work which would create a toxin or non-respiratory atmosphere constitutes a confined space.
b.	Entry Permit – The confined space entry permit provides a checklist of pre-entry precautions that must be taken. Documentation of monitoring and authorization of entry should be provided by the Manager or the Department Supervisor. A copy of the permit should be conspicuously posted at the site of entry. The permit should contain a record of the date of entry, monitoring requirements, relative location of entry and a description of the work to be performed. Permits are issued for 8-hour shifts only and must be reevaluated before each new shift begins working.
c.	Site Contact Person – The superintendent, foreman, or other assigned employee who is the main contact person on the site and who is responsible for the compliance with these rules.
7.	Operating Procedures
a.	Determine any unusual conditions which may require special procedures unique to the area or task to be conducted (i.e., welding).
b.	Purge, drain and/or evacuate process materials, chemicals and air.
c.	Isolate the confined space from all external piping, process systems, affluent 	systems, utilities, and ducts that could cause materials to enter the confined space. This can be accomplished by inserting blanks and skillets, disconnection and capping of lines, double blocking and bleeding valves and/or physical disconnection of equipment.
d.	Immobilize all mechanical services such as agitators, mixer paddles, fan blades, etc., through recognized lockout procedures and/or through physical disconnection of the drive mechanism from the power source.
e.	If an assessment (testing) of the atmosphere indicates contamination is present, the cause/source of the contamination must be determined. Furthermore, it must be determined if contamination will increase during entry. Testing should include:
(1)	Oxygen Atmosphere Testing: Testing should be done with a calibrated direct-reading oxygen indicator. The oxygen should contain at least 19.5% but less than 23.5% oxygen by volume. Measurements should be taken at the top and bottom of the space. Measurements should be taken every 15 minutes by the attendant. Tests must be repeated after a stoppage exceeding 30 minutes. Results should be documented in the permit. Entry is not permitted if the oxygen level is less than 19.5% or greater than 23.5%.
(2)	Lower Explosive Level (LEL): Potentially explosive vapors and dust should be at 10% below the LEL or LFL (Lower Flammability Limit) before personnel may enter the proposed work area, ensuring the appropriate PPE is being worn.

(3)	Toxic Atmosphere Testing: If it is determined that any of the following toxins: Tolulene, Solvent, Isopropyl Alcohol, Hydrogen Sulfide, Formaldehyde, or any toxic material were present within the space, atmospheric testing should be conducted prior to an employee entering the space. Atmospheric testing may be conducted with color detection tubes (i.e. Dragger Tubes), a Chlorine Detector or a Bio-Systems Detector. If atmospheric contamination is within 10% of the PEL (Permissible Exposure Level), the space should be ventilated until the level is below 10%. The Manager or the Department Supervisor should be contacted if the contamination is IDLH (Immediately Dangerous to Life or Health). Entry is not permitted, except for emergency procedures approved by the Manager or the Department Supervisor, if toxic gases at an IDLH level exist. Measurements should be taken every 15 minutes by the attendant.
(4)	Flammable Atmosphere Testing: If the space previously contained or currently contains flammable vapors, testing with a combustible gas indicator to determine the concentration of flammable gases and vapors must be conducted. If the concentration of flammable gas or vapor exceeds 5% of the lower flammability limit, the space should be ventilated until the concentration is below 5%. Entry is not permitted if the concentration exceeds 5%. Measurements should be taken every 15 minutes by the attendant.
f.	The following safety equipment is needed during confined space entry:
(1)	Body harness with attached connections for chain or rope hoist.
(2)	Self Contained Breathing Apparatus (SCBA), two units minimum.
(3)	20 LB ABC fire extinguisher when flammable materials are involved.
(4)	Emergency escape breathing apparatus. Requirements for use should be determined on a case-by-case basis.
(5)	Equipment (hoist, hand lines, etc.) for removing an incapacitated individual during an emergency.
(6)	Access ladder.
(7)	Atmospheric monitoring instrumentation.
g.	When the use of special protective equipment (respirators, gloves, clothing, eye protection, etc.) is required, their use should be specified in the entry permit and all associated training requirements should be met.
8.	Entry Procedures
a.	No person should enter a confined space until all preparations for entry have been completed, the permit has been approved, all conditions of this Entry Procedure have been met, and the entry is authorized.
b.	No person should enter a confined space unless an attendant is on duty. The attendant must maintain visual and/or voice contact at all times with personnel in the confined space.
c.	All personnel entering confined spaces and all attendants for entry should receive annual confined space entry and emergency rescue training.
d.	Personnel using monitoring equipment should be trained in its use and calibration.
e.	All electrical shock hazards should be protected by use of low voltage systems and/or ground fault protector.
f.	Explosion-proof electrical equipment is required for entry into spaces where potential fire and/or explosion exists.
g.	If conditions in the confined space change, personnel should be removed, the changes investigated, lock-outs re-verified, and the area re-monitored.
h.	If confined space work continues past the initial shift, the Site Contact Person should sign the permit, re-verify the lock-outs, re-monitor the atmosphere and record the data on the permit, verify that all other requirements of this procedure have been met, and inherit all of the responsibilities associated with the entry. This process should be repeated at the beginning of each subsequent shift.
i.	When the job has been completed, the competent person should verify that all personnel and equipment have been removed from the confined space by signing the permit. This completed permit should then be retained by the Site Contact Person for the duration of the job.

j.	No one should enter confined spaces without a permit. Violations are grounds for dismissal. The Manager or the Department Supervisor should identify all confined spaces by sign, placard or other appropriate means. He should also identify the “permitter.” Only authorized permitters can issue a permit. The permitter should personally inspect, examine and evaluate the confined space and should assure that all hazards have been identified before allowing entry.
(1)	The permitter should discuss the following with all personnel:
(a)	Emergency procedures.
(b)	What the emergency – standby person must do.
(c)	All permits are null and void in case of an emergency.
(d)	How to request a re-check of the permit.
(e)	What the permit does and does not authorize.
(f)	The duration of the permit – one shift (or the duration of the entry, whichever is shorter).
(g)	Permit postings. The permitter should post the permit as follows: 
(i)	The original – at the point of entry.
(ii)	The second copy – Site Contact Person’s office.
(iii)	The third copy – in the Manager or Department Supervisor’s office.
(h)	The following work rules are unconditionally and automatically the requirements for confined space entry procedures:
(i)	Ventilation should be of adequate volume to safely maintain the airflow within the confined space. (It is the responsibility of the Company to prove the calculations of the airflow volume). 
(ii)	It is the responsibility of the Site Contact Person to immediately report unsafe conditions.
(iii)	A flashlight should be carried by each person entering a confined space.
(iv)	Lighting used must be explosion proof, 12 volt system or flashlight.
(v)	Welding, cutting, brazing, and purging operations require specific requirements – consult with the permitter.
(vi)	Chemicals used or transported inside the confined space require specific requirements – consult with the permitter.
9.	Rescue Equipment and Procedures
a.	Equipment: The Manager or the Department Supervisor should require the following equipment to be on hand prior to confined space entry:
(1)	Lifelines
(2)	Safety belts
(3)	Self-contained breathing apparatus
(4)	Airline respirators
(5)	Rescue harness and ropes
(6)	Tripod
(7)	Ropes, pulleys, and other rescue equipment
(8)	Horns, whistles, telephones, radios, etc. for communication
(9)	Fire fighting equipment
(10)	Explosion proof lighting and electrical equipment
(11)	12” wide confined space or rope ladder

b.	Rescue Procedures
(1)	Procedures outlined above are followed, (i.e. Atmospheric tests should be performed prior to and during entry and documented on the permit, etc.).
(2)	The attendant is equipped with an alarm horn prior to entry.
(3)	Any entrant into a vertical exit confined space must wear a parachute type harness. Horizontal exit confined space requires a life line be worn in addition to the harness.
(4)	Life lines must be attached to a fixed object outside of the confined space.
(5)	All confined spaces with vertical exits should be equipped with means to attach a lifting winch (i.e. crank with handle, hoist, hauling apparatus with a rope, etc.) for victim rescue where tripod is impossible.
10.	Training
Employees who perform tasks covered by the confined space entry policy (e.g. enter into confined spaces, measure atmospheric conditions in confined spaces, or perform rescue in a confined space) should be trained annually on site procedures and the use of permits and equipment.
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CONFINED SPACE EVALUATION FORM
	Date of Survey
	Confined Space #
	Permit Required
[bookmark: Check622][bookmark: Check623]|_| Yes  |_| No
If yes, space must be labeled.

	Location of Space

	Description of Space

	Possible atmospheric hazards

	Possible content hazards

	Configuration of space

	Unusual hazards

	[bookmark: Check624][bookmark: Check625]1.	Space can be bodily entered? |_| Yes  |_| No
[bookmark: Check626][bookmark: Check627]2.	Limited or restricted entry? |_| Yes  |_| No
[bookmark: Check628][bookmark: Check629]3.	Not designed for continuous human occupancy? |_| Yes  |_| No
	4.	Hazardous atmosphere? |_| Yes  |_| No
5.	Potential for engulfment? |_| Yes  |_| No
6.	Internal configuration hazard? |_| Yes  |_| No
7.	Other serious safety hazards? |_| Yes  |_| No

	Reasons for entering space and typical activities

	Who usually enters space

	Frequency of entry

	Number of entry points

	External connections to space

	Survey completed by: (print and sign)
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CONFINED SPACE ENTRY PERMIT
	Confined Space #
	Permit Expires
	Date/Time Began
	Date/Time Finished

	Location
	Job Description

	Entrants
	Attendants

	Supervisor
	Safety Approval by:

	Atmospheric Testing and Monitoring

	
	Limits
	Time/Results
	Time/Results
	Time/Results

	Oxygen (19.5% – 23.5%)
	
	
	
	

	Flammables (< 10%)
	
	
	
	

	Explosive Gases (< LEL)
	
	
	
	

	Chemicals (list) (< PEL)
	
	
	
	

	Instrument:
	Calibration:

	Hazards in Space

	Contents:
[bookmark: Check630][bookmark: Check631][bookmark: Check632][bookmark: Check633][bookmark: Check634][bookmark: Check635][bookmark: Check636][bookmark: Check637][bookmark: Check638]|_| Flammable |_| Irritant |_| Corrosive |_| Toxic |_| Dust |_| Asbestos |_| Solid |_| Liquid |_| Gas

	Configuration:
[bookmark: Check639][bookmark: Check640][bookmark: Check641][bookmark: Check642][bookmark: Check643][bookmark: Check644][bookmark: Check645]|_| Slippery or |_| sharp surfaces |_| vertical drop |_| low overhead |_| High or |_| Low temperature |_| Sloped

	Nature of Work:
[bookmark: Check646][bookmark: Check647][bookmark: Check648][bookmark: Check649][bookmark: Check650][bookmark: Check651]|_| Welding |_| Cutting |_| Grinding |_| Chipping |_| Scraping |_| Spray cleaning

	Previous Content:
Other:

	Isolation of Space

	Electrical:
[bookmark: Check652][bookmark: Check653]|_| Lockout |_| Tagout
	Mechanical:
[bookmark: Check654][bookmark: Check655]|_| Block linkage  |_| Disconnect

	Piping:
[bookmark: Check656][bookmark: Check657][bookmark: Check658][bookmark: Check659]|_| Lockout |_| Tagout |_| Blank |_| Block and Bleed
	Other:

	[bookmark: Check660][bookmark: Check661][bookmark: Check662]Hydraulic: |_| Lockout |_| Tagout |_| Disconnect Lines
[bookmark: Check663]|_| Lock Pump and Bleed
	[bookmark: Check664][bookmark: Check665][bookmark: Check666][bookmark: Check667]Pneumatic: |_| Lockout |_| Tagout |_| Disconnect Lines |_| Lock Comp and Bleed

	Equipment Required

	[bookmark: Check668][bookmark: Check669][bookmark: Check670][bookmark: Check671][bookmark: Check672][bookmark: Check673][bookmark: Check674]Respiratory Protection: |_| SCBA |_| Sup. Air. |_| ABA |_| Pow. Air |_| Cartridge resp: |_| Full |_| Half
	[bookmark: Check675][bookmark: Check676][bookmark: Check677][bookmark: Check678][bookmark: Check679][bookmark: Check680]Cartridge: |_| Organic vapor |_| Acid Gas |_| Ammonia |_| Organic vapor/acid gas |_| HEPA |_| Dust/Mist

	[bookmark: Check681][bookmark: Check682]PPE: |_| Coveralls |_| Hard-hat |_| Safety goggles |_| Safety shoes |_| Leather gloves |_| Ear plugs/muffs
|_| Welding hood |_| Welding jacket |_| Splash suit |_| Chemical gloves |_| Faceshield

	[bookmark: Check683]Lighting: |_| Flashlight |_| Handlight |_| Light sticks |_| Cord lights |_| Cords |_| Portable lights |_| Generator

	[bookmark: Check684][bookmark: Check685]Ventilation: |_| Ventilator |_| 10’ sections of duct |_| 20’ sections of duct |_| Saddlevent |_| CFM Required

	[bookmark: Check686]For Entry: |_| Body Harness |_| Retrieval device |_| Tripod |_| Anchor point |_| Access ladder |_| Emergency Signal |_| Communications |_| Personal alert device

	[bookmark: Check687][bookmark: Check688]For Rescue: |_| Body Harness |_| Retrieval device |_| Tripod |_| Anchor point |_| Access ladder |_| Alarm horn |_| Emergency signal |_| Communications |_| Personal alert device |_| SCBA |_| ABA |_| Rescue harness
|_| Escape mask |_| Wristlets

	Other:

	Supervisor Signature:
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TRAINING DOCUMENTATION FOR CONFINED SPACE
I have received training and understand all details concerning the confined space requirements.
I understand that I am required to follow the necessary precautions outlined in the confined space program.
I know the location of emergency phone numbers and communications systems, and the location of medical fire, and other emergency supplies.
Employee Name:	
Signature:	Date:	
Address of Location where confined space exists:	
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G.	Excavation and Trenching
1.	The design of the supporting system should be considered carefully by the jobsite “Competent Person,” based on the following: 
a.	depth of cut
b.	soil type (i.e. Type A, Type B, Type C)
c.	anticipated changes in the soil due to climatic changes (i.e. wind, rain, etc. expected in the area during the time the excavation is open)
d.	ground movement caused by blasting, and earth pressures
e.	vibration due to motor vehicle traffic or equipment operation in the area
f.	prior use of the ground where excavation is to be performed (i.e. former landfill area, farm, previously excavated soil, etc.)
g.	adjacent structures which may require underpinning in the area of the open excavation
h.	other
2.	Any trench or excavation 5 feet or more in depth must be sloped, shored, benched, or braced. If soil conditions are unstable, excavations less than 5 feet must also be sloped, supported, or shored.
3.	Contractors should use OSHA specified trench boxes.
4.	Shoring systems should be installed from the top down. Cross beams should be placed in a horizontal position and spaced vertically at appropriate intervals. Braces must also be secured to prevent sliding, falling, or kick-outs.
5.	All materials used for shoring should be in good condition and free of defects.
6.	Timbers with large or loose knots should not be used.
7.	Installation of shoring should closely follow the excavation work.
8.	Diversion dikes or ditches should be constructed to prevent surface water from entering an excavation and to provide adequate drainage of the area adjacent to the excavation.  
9.	Water should not accumulate in a trench or excavation as it causes erosion and soil softening.
10.	Excavations greater than four feet deep should be inspected daily for oxygen deficiencies and hazardous gases, etc. If hazardous conditions exist, Confined Space Entry Procedures should be followed. 
11.	Exit ladders, stairs or ramps must be present within all open excavations 4 feet or more in depth. The ladder, stair or ramp should be located within the open excavation/trench such that no employee would be required to travel beyond 25 feet to reach an exit.
12.	Locations of all underground utilities should be identified before excavation begins.
13.	Trenches should be inspected daily for cracks, slides, and wall fractures. Inspections should also be made after rain storms or any other weather change to determine if any damage to the excavation sidewalls has occurred. If any dangers are detected, all work must stop until the problem is corrected.
14.	As soon as all work is completed and the shoring is dismantled, backfilling should begin. If the soil is unstable, ropes must be used to pull out the jacks or braces from above. 
15.	The entire area should be inspected for hazards before beginning any drilling/boring operations. Stay clear of any augers or drill stems that are in motion.
16.	When not in use, drill steel, spare parts, and tools must be stored in racks or receptacles on the drilling rig.
17.	Employees should have a secure footing when drilling.
18.	Vehicles and equipment should be parked as far as practical, but not less than, ten feet from the edge of the excavation.
19.	All dirt from the trench (i.e. spoil pile) should be piled at least two feet from the excavation sidewalls.
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H.	Forklift and Heavy Equipment Safety
The following are the minimum safety practices for the operation of forklifts and heavy equipment (bulldozers, backhoes, etc.):
1.	Only trained and authorized operators are permitted to operate a forklift or heavy equipment. All operators will be trained by their Supervisors or the Manager. Every operator must participate in, at a minimum, an annual forklift training meeting.
2.	Prior to operating the forklift or equipment, an inspection should be made of the equipment. The operator must test:
a.	the brakes
b.	steering controls
c.	tire pressure
d.	warning lights
e.	clutch
f.	horn
g.	fluid levels
h.	equipment safety controls
i.	other devices for safe and proper operation.
3.	Never check the engine while it is running.
4.	Document your inspection results and equipment defects using the attached Forklift Inspection Checklist Form.
5.	Report defects to your Supervisor immediately.
6.	No defective equipment shall be used. 
7.	Adjustments and repairs should be made by authorized personnel only.
8.	Wash the equipment whenever necessary. The equipment must be kept clean and free of oil and grease.
9.	Employees should operate the equipment/forklift at a safe speed and within rated load capacity. 
10.	Drive to the right. 
11.	Do not exceed 10 miles per hour, or posted authorized speeds, on plant roads.
12.	Passengers are not permitted on forklifts or heavy equipment if the equipment was not designed to transport passengers.
13.	Mobile equipment should never be left unattended without first shutting off power, neutralizing controls, setting brakes, and lowering forks or bucket.
14.	Do not park on an incline but if unavoidable, chock and/or block wheels and apply the Emergency Brake, if present, prior to exiting the machine.
15.	All mobile equipment must have a functional fire extinguisher on board mounted in a visible and easily accessible location and the extinguisher should be serviced on an annual basis by an outside fire extinguisher service contractor.
16.	Sound horn at exits, corners, cross aisles, intersections, and when approaching pedestrians. Do not use horn needlessly or at undue length.
17.	Always look in the direction equipment is traveling. Even if only traveling for a very short distance.
18.	Keep a clear view of the path.
19.	When forward vision is obstructed, drive in reverse.
20.	When traveling, with or without a load, keep forks or bucket as low as possible.
21.	Avoid following pedestrians or other vehicles too closely, especially when operating on inclines or in noisy areas.
22.	Ascend/descend all ramps and inclines slowly. 
23.	Wait for passengers to exit the ramp before attempting to ascend/descend.
24.	When descending, always use low gear and the slowest speed control.
25.	Do not descend ramps with the load at the front of the forklift.
26.	Never ascend in reverse.
27.	When ascending, loaded forklifts should be driven with the load upgrade.
28.	Personal protective equipment should be used as instructed during refueling, if overhead hazards exist, etc.
29.	If the forklift is equipped with a seatbelt, the belt must be worn at all times.
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FORKLIFT INSPECTION CHECKLIST
[bookmark: Check713]Distribution:	|_| Copy to Manager or the Department Supervisor
[bookmark: Check714]|_| Copy To: 	
Date:		Inspector:		Title:	

	GRADE: 1 = Satisfactory  2 = Needs Some Attention  3 = Needs Immediate Action

	ITEM
	GRADE
	COMMENTS

	OPERATOR TRAINING
	
	

	Personnel operating the forklift properly trained
	
	

	CONDITION OF FORKLIFT
	
	

	Brakes
	
	

	Steering controls
	
	

	Warning lights
	
	

	Horn
	
	

	Clutch
	
	

	Engine 
	
	

	Overhead guard
	
	

	Capacity sign posted 
	
	

	FIRE PREVENTION
	
	

	Fire extinguisher on board and functional
	
	

	FLUIDS
	
	

	Levels adequate
	
	

	Fueling done to avoid spilling
	
	

	If spillage occurs, is fuel washed away completely from forklift and area; and are measures taken to control vapors before restarting engine?
	
	

	PERSONAL PROTECTIVE EQUIPMENT
	
	

	Hard hats provided and worn where danger of falling objects exist
	
	

	General PPE rules on proper clothing and footwear followed
	
	

	ADDITIONAL OSHA REQUIREMENTS
	
	

	Driving paths marked, in good condition, and clear
	
	

	Repairs are conducted in designated areas
	
	

	Operating rules posted and enforced
	
	

	Batteries charged in properly vented rooms (no smoking)
	
	

	Are dust and fume exposures generated by the forklift through operation, fueling, or repair controlled?
	
	

	Seatbelt in forklift and worn while operating the forklift
	
	

	Other:
	
	


Action Taken:
[bookmark: Check715]|_|	Repairs/Corrections must be completed by: (date)	
[bookmark: Check716]|_|	Repairs/Corrections mentioned above have been done
Supervisor:		Date:	
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I.	Personnel Lifting Equipment
* Note:  The term basket, cage or platform are synonymous within these procedures.
1.	Front-end loaders, farm tractors, forklifts and similar pieces of equipment shall not be used for elevating personnel aboveground unless the equipment has been specifically approved by the equipment manufacturer AND the Management of this company to be used in this manner. If the owner’s manual for the equipment is silent on this issue, the equipment should not be used to lift employees at any time aboveground. 
2.	The *basket/cage or platform within which the employee is standing should be an accessory purchased from the original heavy equipment manufacturer or the basket/cage or platform should be approved in writing by the heavy equipment manufacturer to be attached to their equipment and used to lift employees aboveground. Under no circumstance should a “Job made,” “home made” basket, pallet, etc. be used to lift employees aboveground unless the management of our organization has written approval of the device by the heavy equipment operator on file within the office. Any “field modification” of the basket, aerial lift, personnel lift, etc. is not permitted, under any circumstance, unless the change has been certified in writing by the equipment manufacturer.
3.	The basket should be equipped with Guardrail, midrail and toeboard around the entire perimeter of the platform. The top of the guardrail should be located 38 to 45 inches above the platform and the guardrail should withstand a force applied in any downward or horizontal direction of at least 200 lbs without failure. A removable chain, which will withstand 200 lbs of pressure in a downward and horizontal direction, may be present near employee basket entrance access points to permit employees to safely climb in and out of the basket. The chain should be secured in place to provide fall protection once the employee has entered the cage/basket.
4.	Aerial lifts, articulating boom equipment, etc. shall have both platform (upper) and lower level controls (i.e. on the base of the equipment at ground level). Controls shall be plainly marked as to their function. Lower level controls SHOULD NOT be operated at any time unless permission has been obtained from the employee elevated aboveground within the basket. EXCEPTION: In an emergency situation when unable to communicate with the person aboveground the lower level controls may be operated without prior approval from the employee within the elevated basket.
5.	Lift controls shall be tested each day prior to use to determine that they are in safe working condition.
6.	Employees are required to always stand firmly on the floor of the basket. No employees shall be permitted to sit on or stand on midrails, guardrails, makeshift devices (i.e. boxes, barrels, etc.) and ladders shall not be used within the personnel lift basket to increase the working height of the personnel lift.
7.	Employees are required to wear a personal fall arrest system (i.e. full body harness) and the employee should be tied off to the boom or basket to prevent potential falls and/or injuries. Employees should not be permitted, at any time, to tie off to a beam, pole, or other fixed structural member (outside the basket) in the work area aboveground.
8.	The base unit (that portion of the equipment in contact with the ground) of the aerial lifts, articulating boom equipment, etc. SHOULD NOT be moved when the basket is elevated and an employee is within the basket unless the equipment was specifically designed by the manufacturer to be operated in this manner.
9.	Only those employees authorized by the Department Manager or Supervisor of our company shall be allowed to operate the personnel lifting equipment.
10.	All employees shall receive training on operating or working from personnel lift equipment prior to working on or with such equipment for the first time and on an annual basis thereafter. This training should cover the specific type of machine(s) that the employees will operate. Generic training on personnel lifts is not acceptable safety training. This training will be conducted by a qualified person, selected by the Manager or Supervisor within your department. This training will include, but not be limited to, the following:
a.	Recognize the hazards associated with the type of equipment being used
b.	Understand the procedures to control or minimize those hazards
c.	Hazards given special attention should include: electrical, fall hazards, and overhead hazards which may require canopies, nets, hardhats, etc. to reduce potential injury from falling objects to employees on personnel lifts and/or to employees working on ground near personnel lifts.
11.	Gasoline powered equipment (i.e. masonry quickie saws, chain saws, etc.) shall not be operated on personnel lifts at any time.
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12.	Employees shall be required to maintain the following clearances from overhead electrical power lines to personnel lift equipment:
a.	3 feet to insulated power lines less than 300 volts
b.	10 feet to insulated power lines 300 volts to 50 kv
c.	10 feet plus .4 inches for each 1 kv over 50 kv for personnel lifts to insulated power lines
d.	10 feet to un-insulated power lines less than 50 kv
e.	10 feet plus .4 inches to un-insulated power lines for each 1 kv over 50 kv
13.	Electrically insulated personnel lift equipment shall not be altered in any manner that might reduce its insulating value.
14.	Employees shall be prohibited from working on personnel lift platforms covered with snow, ice or slippery materials.
15.	If the equipment is provided with outriggers, stabilizers or similar equipment to prevent tipping, this equipment should be properly set on pads or a solid surface prior to elevating personnel within the basket.
16.	Wheels on the personnel lift should be chocked or blocked to prevent movement, before the equipment is used on an incline.
17.	Prior to preparing an aerial lift for travel, the booms shall be inspected to confirm they are properly cradled and outriggers are in the stowed position.
18.	Maintenance on the critical components (i.e. hydraulic and pneumatic component parts) of the lifting equipment should be performed only by qualified individuals, in accordance with the manufacturer’s recommendations and replacement parts should be only those approved for use by the equipment owner’s manual or approved in writing by the equipment manufacturer or his/her authorized representative.
19.	It is the policy of our company that personnel lifting equipment will not be loaned, leased or used by other contractors or their employees unless approved in writing by the Manager or Supervisor of your Department. If approved, an equipment operator employed by our company, must be present at the jobsite supervising the operation of the equipment. The following conditions should also be met:
20.	A hold harmless agreement should be signed by the contractor borrowing or leasing the equipment. 
21.	Certificates of GL and WC Insurance (with limits equal to those carried by our company) should be obtained from the contractor borrowing or leasing the equipment.
22.	All equipment not in use at the jobsite should be properly secured to prevent potential unauthorized use by others. 
J.	Jobsite Equipment Security
Theft and vandalism of construction equipment and materials is one of the construction industry’s most persistent and unrecognized problems. Because of the nature of construction work, jobsites are especially vulnerable to theft. Criminal acts such as theft, burglary, and vandalism are the leading cause of loss or damage to contractors’ tools and equipment. Many contractors greatly underestimate the total cost of their losses, initially reporting losses at far less than their actual value. If a $250 saw is stolen, you lose more than $250. You lose the productive time and effort to purchase a replacement. You lose the time for someone to pick it up and deliver it to the jobsite. If, as is so often the case, your crew is idle or less productive, you lose again. The actual cost can be several times the dollar value of the stolen or destroyed items.
Construction crime can be perpetrated by employees, competing contractors, organized crime rings, individual small scale thieves, juveniles, etc. Employees and subcontractors familiar with your jobsite and its operations know what they can get away with when employees aren’t held directly accountable for equipment, tools and supplies. Since there is no national standardized registration procedure for construction equipment, much of the stolen equipment is sold and there is no way to trace it. Stolen equipment is also frequently dismantled and sold for parts.
Theft and vandalism control improves job conditions, enhancing productivity and profits. Like traditional safety, these efforts don’t cost, they pay!

K.	Jobsite Security Rules/Regulations
 1.	Remove as much equipment as possible from the jobsite at night.
 2.	Remove the batteries from equipment left on the site.
 3.	Label and identify all equipment and tools. Document your equipment by recording serial numbers and license numbers.
 4.	Post “No Trespassing” signs and “Reward” signs.
 5.	Remove high-valued items from job trailers.
 6.	Keep a tool and equipment inventory.
 7.	Conduct background checks and reference checks on employees.
 8.	Implement a Drug-Free Workplace Program, with zero tolerance of alcohol or other drugs.
 9.	Hire security guards whenever necessary.
10.	Consider the use of onsite caretakers.
11.	Use proper security lighting and fencing.
12.	If portable tools/equipment are out of view at a jobsite during daytime hours, they should be locked up. Powered and nonpowered hand tools can easily be removed from a vehicle by passing motorists, if employees are working on the back of a building and a company vehicle has unsecured tools out of site on the front of the building. 
13.	If tools/equipment are left overnight at jobsites, contact local law enforcement, residents in the area, other well known and trusted subcontractors to contact you by phone if unusual activity noted at the jobsite prior to or after specific hours (provide typical hours your employees will be present at the jobsites). 
14.	Ask residents in the area that may have fenced storage yards or outbuildings if they would allow you to store your tools/equipment on their premises on a short-term basis to prevent potential theft.
15.	Ask employees that may reside in the area or owners of your business to make unscheduled drive-bys of the jobsite during evening hours to identify any unusual activity.
16.	Evaluate lighting in the area where tools/equipment are stored overnight. Thieves prefer to avoid well lit areas where passing motorists may spot them. 
17.	Park tools/equipment along heavily traveled roads/streets, if left overnight at jobsites. Thieves prefer isolated secluded areas where they can work without concern of being spotted.
L.	Management Commitment to Jobsite Security Program
 1.	Like a good safety program, a good jobsite security, theft and vandalism prevention program takes top management’s total commitment. Your employees, fellow contractors, subcontractors, suppliers and customers must know that you are serious about jobsite security and preventing theft and vandalism.
 2.	Develop a written jobsite security, theft and vandalism policy and actively enforce it. Make it known that unauthorized removal of equipment and materials constitutes theft and that consequences will follow. No infractions can be overlooked. You must actively pursue all avenues of prevention and prosecution that are open to you. Any incident involving theft, vandalism, or trespassing should be immediately reported to law enforcement and prosecution should be pursued. The thought of jail time or public embarrassment is a far stronger deterrent than being terminated, sitting at home for awhile on unemployment or having to find another job. Everyone in your company should be informed that you will prosecute, without exception, to the full extent of the law.
 3.	An effective jobsite security, theft, and vandalism prevention program must be in writing. The written policy should be distributed to all employees and subcontractors, so that everyone is aware of your intentions. The written policy should specify the consequences for prohibited actions.
 4.	A written policy is also important for your own protection. In order to dismiss an employee for theft, you must generally be able to prove a known company policy was violated. You must have a set disciplinary procedure, known to all employees at the time of hire. Your procedure must be in writing and should be reviewed by your corporate attorney. It should cover unauthorized “borrowing” and outright theft of materials and equipment.

M.	Elements of Your Jobsite Security Policy
1.	Posting
Start preventing theft and vandalism losses by posting your sites with signs indicating NO TRESSPASSING OR UNAUTHORIZED ENTRY. In order to keep trespassers off your site, you must notify them that their presence is a violation of law. You can be held liable for injury to persons on your jobsite, even if they were trespassing. Posting warning signs and no trespassing signs may help to limit your liability to people on your site without permission. Signs are inexpensive. Place them at conspicuous locations.
2.	Marking
Marking of tools, equipment and material makes these items less attractive to thieves due to the increased concern of being caught. It also makes positive identification possible if stolen goods are recovered.
Permanent markings should be stamped in two places: one hidden and the other easily seen. The easily seen marking deters theft and helps your people easily identify their own tools and equipment. The hidden marking helps you recover equipment where a persistent thief has removed the obvious marking.
Painting company names or logos on heavy equipment helps to identify these items. All equipment and tools owned by employees should be permanently marked with the employee’s name. Marking equipment should be kept on site and readily available, and you should insist that all employees’ and subcontractors’ equipment be marked.
3.	Bar Coding
The same type of bar coding used for pricing and inventory control in retail stores can be used for your own inventory control. Decals with bar codes can be affixed to company equipment. Modern glues make them difficult to remove. A hand-held scanner can be used to record all the items on a site for comparison against materials and equipment shipped to that site. Materials and equipment can be scanned when removed from inventory and shipped to a jobsite. They can also he scanned when returned and re-inventoried.
4.	Registered Markings
Another control system involves a specially formulated paint that appears only under “black light.” Each paint container is specially formulated with markers that are registered to the user. A scrape of paint can be analyzed and the owner of the piece of equipment identified.
5.	Micro Chip Tracking
New technology allows microchips that send out individual signals to be installed in equipment. The chips can be read from a significant distance, allowing equipment to be located.
6.	Inventory Control
Materials received at the site must be carefully inventoried. Too often, the tendency is to immediately sign for it. This results in many shortages. Designate a responsible person to check all deliveries and count all units. Vendors should he notified regarding who is authorized to sign for materials and that other signatures will not be considered valid.
Materials stored on site should be checked frequently for disappearance. In addition to materials purchased, delivered and awaiting installation, check the daily gasoline usage against the daily fuel consumption of the equipment on site.
7.	Security Lighting
Lighting is extremely effective in deterring criminal activity. Planning for security lighting is not complex, but it must be planned for at the beginning of the construction project. When you lay out initial locations for trailers, materials, and parking include lighting in your plans.
Consider the following when you plan security lighting for a construction project:
a.	Gate Lighting: On fenced projects, the most important areas to light up are usually access gates. Anything removed from the site usually passes through the gate.
b.	Job Trailers: Often contain expensive tools/equipment.
c.	Material Storage: Areas where expensive materials are stored should be lighted.
d.	Dangerous Areas: Excavations, trenches, pits, and other hazardous areas should be well lit. Trespassers sometimes are able to sue for being injured on construction sites. 

e.	Building: Areas of closed-in buildings that can be seen from outside should have lights to allow you to see inside.
f.	Motion Lighting: Motion lighting can he used in any of the above situations. With motion lights, the sudden bright light deters trespassers, because they are lit only when motion occurs. Neighbors, police, and others have an indication that an intrusion has occurred. They are less expensive to operate, since they are only on when needed.
 8.	Security Fencing
Security fencing around a jobsite is another effective method of reducing theft and vandalism. A few rolls of picket fencing however, does not constitute a security fence. Such fencing may have some value in keeping the general public from wandering onto the site, but affords no security from theft or vandalism.
If possible, high chain link fences should be used. While it is expensive, it will last a long time and can be reused many times. It is also possible to rent portable chain link fences.
If fencing the entire site is not feasible, the site can be partially fenced. Existing terrain and buildings can be used with fencing to make theft of large items more difficult. Small parts of a large site can be fenced for equipment and material storage.
 9.	Electronic Devices
Electronic devices such as sensors, lights, alarms, etc. are readily available. Inexpensive motion detectors with lights or sirens are available. Motion sensors can be used to send silent alarms to police or private security firms. Also, TV and video cameras can be used for monitoring purposes.
10.	Shutoffs and Lockouts
Making heavy equipment inoperable is another method of reducing theft. Thieves want to get in and out of a jobsite quickly. The more time consuming it is to move a piece of equipment, the more likely they will leave your site and look for an easier target. One common device to make machines inoperable is a hidden fuel shutoff valve. Placing the valve in a location that is known only to authorized operators makes it difficult to start the equipment.
While most pieces of equipment have keys, they are of such simple design and so readily available as to be useless for security purposes. More sophisticated locks should be used to lock out controls and ignition systems. The removal of a few ‘key wires” may foil thieves or vandals. To prevent theft of equipment that can be towed, a hitch lock can be used.
11.	Key Control
No lock is secure if too many people have keys to it. There is a trade-off between availability of keys and security. Not everyone should have a key for everything. Many workers have accumulated vast collections of keys over the years. Fortunately, most of them have no criminal intent. The possibilities for those that do are enormous.
Decide who should have access to what projects, equipment, and materials. Change locks periodically. Have employees sign for keys and insist they be returned when they are no longer needed. Consider using keys that cannot be duplicated. Make someone responsible for key control.
Install secondary hidden ignition switches on those pieces of equipment with “common ignition” switches (i.e. one key will start any machine produced by the same equipment manufacturer). A partial list of machines with “common ignition” switches includes: Bobcats, Case Skidster Loaders, Case heavy construction equipment, John Deere machines, etc.
12.	Security Services
Private security services may be needed on some construction projects. The services these companies provide vary widely. Some companies provide qualified and highly trained people, while others provide little training and may not even do background checks on employees. Check the quality and credentials of any company that you employ.
You should also consider whether the security guards are armed and whether they use dogs. Do they patrol alone or in pairs? What type of communications equipment do they use and how is backup provided if there is trouble?
Another consideration has to do with quantity of service. You need to decide if you want them on the project continuously, during high-risk time periods, or spot checks at random intervals.
Local police departments may be able to provide you with names of reputable security services. They can also offer advice on how the security service should operate and the time periods it would be most effective.

13.	Control of Personnel
Construction sites are easily accessible to anyone who walks onto them. Have a system that lets you know who is on a site at any given time and what they are doing there. This helps to control theft and safety.
Most sites can be controlled by a simple sign-in/sign-out procedure at the office trailer.
14.	Spot Checking Your Site
As with any program, assigning responsibility will accomplish little if there is no accountability. Assign a designated person to monitor compliance with the program. Spot check records and operations. Paperwork should be matched up with the appropriate material or equipment.
Spot checks should be made in the following areas:
a.	To see if tools and materials are all marked.
b.	To see if guard services are actually patrolling when they are supposed to.
c.	To verify that all equipment assigned to a particular project is actually there and accounted for.
d.	To see if signs are posted, lights and fencing have been installed and that the project is secure at night.
e.	That materials are properly checked in at time of delivery.
15.	Marking and Identifying Construction Equipment
a.	RECORD: Every number seen on the machine, if found on a plate or stamped into the machine. Note the location of where each was found. Raised numbers cast into metal are usually part-numbers they won’t identify a machine.
(1)	PRODUCT IDENTIFICATION NUMBER (PIN) OR SERIAL NUMBER:
(a)	Vehicle Identification Number. Equipment will not have VIN numbers. Manufacturers are not uniform or consistent in their numbering systems. They often abbreviate Serial Number information, and use various combinations of alpha and numeric characters. Record all of the numbers you see and their location.
(b)	If main Serial Number plate is missing or damaged: Record all component Serial Numbers – especially the engine, to cross-reference.
b.	Write Down an Accurate Description:
(1)	MAKE AND MODEL: Record actual brand names and model numbers found on the machine (from decals, plates or painted ID). Don’t use generic terms like “tractor” or “dozer.”
(2)	COLOR: Most machines are standard yellow/orange; red or green paint usually is used for farm equipment.
(3)	WHEELS OR TRACKS: Note on the report which one the equipment has. If tracks, diagram the specific shape to help identify machine.
(4)	COMPANY ID: Note names, all numbers, initials, decals/logos, special paint, welds or customized features. Note open or closed cab area and describe any attachments.
(5)	PHOTOGRAPH: Take photographs of the equipment. Close-up photos can record any special features, attachments or unique items that help to identify the equipment.
N.	Fleet Safety
	The following Sample Fleet Safety Rules/Regulations may not all apply to your operation. Please add any formal or informal motor vehicle rules/regulations your organization may have in place to this list and delete those that do not apply to your operations. Developing a Fleet Safety Program unique to your organizations operations should be much more effective in helping you to control frequent/severe motor vehicle losses.


1.	Driver Rules and Regulations
All employees who drive a company car or delivery vehicle must abide by the following safety rules:
a.	Employees are required to inspect their assigned vehicle (before taking it on the road) to ensure that it is in safe working condition. This includes properly working brakes, horns, and back-up alarms. The attached inspection form should be used.
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b.	Any defects in the company vehicle should be reported promptly.
c.	Employees are required to obey all state, local, and company traffic regulations.
d.	Engines are to be stopped and ignition keys removed when parking, refueling, or leaving the company vehicles.
e.	Employees are not permitted to use personal cars or motorcycles for company business, unless specifically authorized by the supervisor. If personal vehicles are driven on company business, proof of personal auto coverage (i.e. copy of personal auto Declarations Page or copy of the Insurance Card from the vehicle) will be requested on an annual unannounced basis from all employees that operate their own vehicles on company business. Those unable to supply proof of insurance within 24 hours of the time requested, will not be permitted to drive their own vehicle on company business in the future.
f.	Passengers not employed by the company are not permitted unless authorized by the supervisor.
g.	Employees should drive safely. Defensive driving must be practiced by all employees.
h.	Employees shall not ride within the bed of a pick-up truck or any other truck on company business at any time. Failing to comply with this company policy will result in disciplinary actions of not only the employees ignoring this safety rule/regulation but also the driver of the vehicle that permitted passengers within the bed of the truck. 
i.	Vehicles must be locked when unattended to avoid criminal misconduct. 
j.	Vehicles must be parked in legal spaces and must not obstruct traffic. 
k	Employees should park their vehicles in well-lighted areas at or near entrances to avoid criminal misconduct. 
l	Employees should keep their headlights on at all times when driving a vehicle.
m.	A vehicle when loaded with any material extending 4 feet or more beyond its rear shall have a red flag or cloth 12 inches square attached by day, or a red light visible for 300 feet by night, on the extreme end of the load.
n.	Articles, tools, equipment, etc. placed in cars or truck cabs are to be hung or stored in such a manner as not to impair vision or in any way interfere with proper operation of the vehicle.
o.	When you can not see behind your vehicle (truck), the driver should walk behind the truck prior to backing.
p.	Personal use of company vehicles is not permitted without written approval from the management of this organization. Family members of employees that are provided with a company vehicle are prohibited from driving company vehicles at any time unless prior written approval has been obtained from the manager of your department. (Exception: in case of an emergency where the employee is not able to operate the company vehicle, no prior written approval is required). Violation of this policy may result in disciplinary action which may include termination of employment.
q.	Operating a company vehicle while under the influence of alcohol and other drugs is prohibited. Violators are subject to termination of employment.
r.	Every accident should be reported to <insert title of individual within the company that monitors motor vehicle accidents such as the Manager, Human Resources Manager, Supervisor, Fleet Manager or Safety Director>. The <individual listed in prior sentence> should investigate all accidents and review them with the Supervisor and employees.
s.	All subcontractor personal vehicles must be parked in areas designated as contractor parking.
t.	When operating vehicles within company parking areas or at job sites, speeds must not exceed 5 M.P.H.
u.	Drivers of company owned, leased or employees operating their own vehicles on company business shall hold the appropriate license type as required by state law.
v.	Seat belts and shoulder harnesses are to be worn at all times without exception when riding within a company owned vehicle, within a subcontractor vehicle or within an employee owned vehicle operated on company business.

2.	Safety Rules for Large Passenger Vans 
a.	The National Highway Traffic Safety Administrations 15-Passenger Van Safety Alert, designed to be hung from rearview mirrors within these vans, should be present in all such vehicles to remind drivers of methods to prevent vehicle rollover. 
b.	All drivers of vans with 10 or more passengers should be informed of the potential for vehicle rollover and preventive measures to avoid vehicle rollovers. Approximately 85% of the fatalities involving passenger vans transporting 10 or more individuals within the last 10 years occurred to individuals not wearing their seatbelt. 
c.	All vehicles should be equipped with a seatbelt for each passenger. Those vehicles not meeting these requirements should be retrofitted to add seatbelts for the rated capacity of the vehicle OR those seats without a seat belt for each passenger should be removed from the vehicle.
d.	All vans with 10 or more passengers should be loaded from the front of the vehicle to the back. Passengers, luggage, and cargo should NOT be present behind the rear axle of the van unless all seats in front of the rear axle are filled. 
e.	All drivers of vans with 10 or more passengers, including the driver, should hold a Commercial Drivers License (CDL) or pass a defensive driving course specifically designed for large passenger vans.
f.	All drivers of vans with 10 or more passengers should be required to have a minimum of 3 years experience driving a vehicle similar to the type for which they were hired to operate. 
g.	Drivers of passenger vans with 10 or more passengers should be limited to those screened and hired for such purposes. Employees not meeting the above listed requirements should not be permitted at any time to operate vans transporting passengers. 
h.	Vans should not be permitted to transport cargo on the vehicle roof at any time. This action will alter the center of gravity for the van and increase the probability of van rollover.
i.	Vans should not be permitted to tow trailers or any other type of equipment at any time as this will shift the center of gravity for the vehicle and increase the probability of a rollover.
j. 	In an effort to prevent severe injuries and fatalities associated with large passenger van rollovers, all passenger vans transporting 10 or more persons (including the driver) must have a dual rear wheel system, an after market Roadmaster Active Suspension (RAS) system or one of the following factory installed ESC (Electronic Stability Control) systems:
(1)	StabiliTrak
(2)	Advance Trac
(3)	Vehicle Dynamics Control
(4)	Precision Control System
3.	Accident Reporting
a.	Driver Conduct at the Scene of the Accident
(1)	Take immediate action to prevent further damage or injury.
(a)	Pull onto the shoulder or side of the road.
(b)	Activate hazard lights (flashers) and place warning signs promptly.
(c)	Assist any injured person, but don’t move them unless they are in danger of further injury.
(2)	Call the Police.
(a)	If someone is injured, request medical assistance.
(b)	If you are near a phone, write a note giving the location and seriousness of the accident and give it to a “reliable” motorist and ask him/her to contact the police.

(3)	The vehicle should not be left unattended, except in an extreme emergency.
(4)	Exchange identifying information with the other driver. Make no comments about assuming responsibility.
(5)	Secure names, addresses, and phone numbers of all witnesses, or the first person on the scene if no one witnessed the accident.
(6)	Call the company immediately and report the accident to the Safety Director.
b.	Complete the Vehicle Accident Report Form
Complete the Vehicle Accident Report Form, a copy can be obtained from the <insert title of person responsible for fleet safety within your organization here such as Manager, Supervisor, Fleet Manager or Safety Director, Human Resources Manager, etc.> and provide it to the <insert title of person listed that should receive completed Accident Report Form here>. Write legibly. Answer all questions completely or mark “not known.” Use additional sheets of paper as needed to provide pertinent information.
4.	Inspection Records and Preventive Maintenance
All drivers must regularly inspect, repair, and maintain their company vehicle. All vehicle parts and accessories must be in a safe and proper working order at all times. The following apply:
a.	All truck drivers must complete the vehicle inspection report at the end of each day. Drivers of company cars should complete the vehicle inspection report semi-annually. Notify the <insert title of individual that monitors fleet maintenance program here> of any unsafe conditions or defective parts immediately.
b.	Before the vehicle is driven again, any safety defects must be repaired.
c.	A copy of the last vehicle inspection report must be kept in the vehicle for at least 3 months.
d.	Quarterly preventive maintenance must be conducted on each vehicle.
e.	Maintenance and inspection records must be0 kept at the company for 1 year or for 6 months after the vehicle leaves the company’s ownership.
f.	All vehicles are subject to a search at any time.
5.	Driver Qualification
Establishing a Driver Qualification Policy is one of, if not the, most important element of a successful fleet safety program. Without hiring/screening and employing drivers committed to obeying traffic laws, fleet safety rules/regulations, safety training, accident investigation, vehicle preventive maintenance, etc. are likely to have little impact on controlling the probability of frequent and severe motor vehicle accidents.
Included on the following page is a Sample Form asking for consent from current and prospective employees to obtain a motor vehicle report. Driver Qualifications, which must be met in order to operate a motor vehicle for this organization, are included within the document. The form also lists qualifications which an existing driver of this organization must maintain in order to avoid termination, probation, or changes in driving status.
PRIOR TO IMPLEMENTING THIS OR ANY OTHER PROGRAM WHICH MAY IMPACT YOUR EXISTING HIRING/SCREENING PROCEDURES, THE PROGRAM SHOULD BE THOROUGHLY REVIEWED BY YOUR LEGAL COUNSEL TO CONFIRM THE POLICIES DO NOT VIOLATE ANY LOCAL, STATE OR FEDERAL HIRING PRACTICES.
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CONSENT TO OBTAIN MOTOR VEHICLE REPORTS OF CURRENT AND
PROSPECTIVE EMPLOYEES AND NOTICE OF REASONS FOR
TERMINATION, PROBATION, OR CHANGE IN
STATUS BASED ON MOTOR VEHICLE REPORT HISTORY
This document notifies the employee or applicant for employment listed below of the necessity to maintain a good driving record as a condition of employment. A person who does not maintain a good driving history is subject to imposition of a probationary employment period, change in job assignment, or termination of employment from this company. All employees of this company remain employees-at-will, and the company reserves the right to punish any employee or to terminate the employment of any employee for any reason or no reason. The purpose of this document is merely to advise the recipient of the driving history basis for imposition of a probationary period, termination of employment status, or re-assignment of employee to a non-driving position. 
The employee or applicant for employment expressly consents to and grants authority to the company to obtain a Motor Vehicle Report (MVR) from the Illinois Secretary of State or from the company's insurer on an annual basis as a condition of employment. The material stated in the MVR may be used as a basis for placement of the employee on probation, to change the employee's job assignment, or to terminate the employee. Information contained in the MVR will be classified according the following categories:
TYPE A VIOLATION: Includes, but is not limited to, (1) a conviction or plea of guilty or no contest to driving under the influence of alcohol, (2) refusing a drug or alcohol test from police authority, (3) a conviction or plea of guilty or no contest to the charges of reckless driving, manslaughter, hit and run, eluding a police officer, or drag racing, (4) a conviction or plea of guilty or no contest to a felony, (5) or the suspension or termination of the driving privileges of the employee.
TYPE B VIOLATION: Includes all vehicle accidents occurring in a company supplied vehicle, for which the employee is clearly at fault or receives a ticket indicating fault. An applicant for employment may have his employment application denied for Type B Violations occurring in his/her personal auto or a prior employer's vehicle.
TYPE C VIOLATION: Includes all moving traffic violations not classified as Type A or Type B, such as, but not limited to, speeding, improper lane usage, failure to yield, failure to comply with stop signs or lights, etc., which are incurred while operating a company supplied vehicle. An applicant for employment may have his employment application denied for Type C Violations occurring in his/her personal auto or a prior employer's vehicle.
TYPE D VIOLATION: Includes all non-moving traffic violations, such as illegal parking, vehicle defects, etc., which are incurred while operating a company supplied vehicle.
ACTIONS TAKEN BY THE COMPANY:
(A)	With respect to applicants for employment with the company, the applicant will have his/her application for employment denied or will be assigned to a non-driving position, to be determined solely at the company's discretion, if: 
(1)	Suspended or revoked license within the past 36 months.
(2)	A conviction or plea of guilty or no contest to driving under the influence of alcohol within the past 36 months.
(3)	A conviction or plea of guilty or no contest to open bottle of alcohol in the vehicle within the past 36 months.
(4)	A conviction or plea of guilty or no contest to the charges of vehicular homicide, assault or manslaughter within the past 7 years.
(5)	A conviction or plea of guilty or no contest to the charges of hit and run or leaving the scene of an accident within the past 5 years.
(6)	A conviction or plea of guilty or no contest to the charges of reckless or careless driving within the past 5 years.
(7)	Two Type B Violations within the past 36 months. 
(8)	Three Type C Violations within the past 36 months.
(B)	With respect to current employees of the company, the employee will have his/her employment terminated or he/she will be re-assigned to a non-driving position, to be determined solely at the company's discretion, if any of the following has occurred within the time period listed prior to the adoption of this policy or if the violations have occurred at any time after the adoption of this policy:
(1)	Suspended or revoked license within the past 36 months.
(2)	A conviction or plea of guilty or no contest to driving under the influence of alcohol within the past 36 months.
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(3)	A conviction or plea of guilty or no contest to open bottle of alcohol in the vehicle within the past 36 months.
(4)	A conviction or plea of guilty or no contest to the charges of vehicular homicide, assault or manslaughter within the past 7 years.
(5)	A conviction or plea of guilty or no contest to the charges of hit and run or leaving the scene of an accident within the past 5 years.
(6)	A conviction or plea of guilty or no contest to the charges of reckless or careless driving within the past 5 years.
(7)	Two Type B Violations within the past 36 months. 
(8)	Three Type C Violations within the past 36 months.
(C)	With respect to current employees of the company, the employee will be placed on a probationary status with the company if:
(1)	one Type B Violation occurs during any 36 month period;
(2)	two Type C Violations occur during any 36 month period;
The period of probation will be six months from the application of either category (1) or (2) listed above. If the employee incurs another violation during the probationary period, the employee may be terminated or assigned to a non-driving position, at the company's sole discretion.
DRIVER QUALIFICATION FILE:  The Company will be solely responsible for determining whether any violation has occurred.  A violation will be noted in a Driver Qualification File maintained by the company for each active employee.
The employee and applicant for employment understands and agrees that nothing within this document grants express or implied contractual rights of employment to the employee or any applicant for employment. The company wholly reserves the right to penalize or terminate any employee, or to refuse employment status to any applicant, for reasons not stated within this document. The applicant for employment or current employee has read and understands the contents of this document. By signing this document, the applicant for employment or current employees agrees and consents to the terms of this document.
			
	Applicant or Current Employee	Dated

VEHICLE INSPECTION REPORT
(Use your safety belt)
	Date: 	
	Company
	
	Location (City, State)
	
	Vehicle Number
	

	Driver Name
	
	Driver Signature
	

	Instructions: Drivers will perform necessary inspections. A () indicates satisfactory condition. An (X) indicates unsafe or improper conditions. An (O) indicates condition does not apply. Corrected deficiencies should be circled by management certifier.

	INSIDE
[bookmark: Check689]|_|	Parking brake (apply)
[bookmark: Check690]|_|	Release trailer emergency brakes
[bookmark: Check691]|_|	Apply service brake (air loss should not exceed 3 psi/min on single vehicles, 4 psi/min on combinations)
	SIDE
(Left)	(Right)
[bookmark: Check692][bookmark: Check693]	|_|	|_|	Fuel Tank and Cap
[bookmark: Check694][bookmark: Check695]	|_|	|_|	Sidemarker lights
[bookmark: Check696][bookmark: Check697]	|_|	|_|	Reflectors
[bookmark: Check698][bookmark: Check699]	|_|	|_|	Tires and wheels-lugs and serviceability
[bookmark: Check700][bookmark: Check701]	|_|	|_|	Cargo tie-downs or doors

	START ENGINE
[bookmark: Check702]|_|	Oil Pressure (light or gauge)
|_|	Air Pressure or Vacuum (gauge)
|_|	Low air or vacuum warning device (air pressure below 40 psi check on pressure build-up. Air pressure above 60 psi deplete air until warning device works. Vacuum below 8 inches Hg, check on build-up. Above 8 inches Hg. Deplete vacuum until device works.
|_|	Instrument panel (telltale lights, buzzer, gauges)
|_|	Horn
|_|	Windshield Wiper and Washer
|_|	Heater-defroster
|_|	Mirrors
|_|	Steering wheel (excess play)
|_|	Apply trailer brakes in EMERGENCY
|_|	Turn on all lights including 4-way flasher
|_|	Starts properly
EMERGENCY EQUIPMENT
|_|	Fire extinguishers
|_|	Flags, standards, warning lights
|_|	Spare fuses
|_|	Spare bulbs
|_|	Chains in season
|_|	First-aid kit
FRONT
|_|	Headlights
|_|	Clearance lights
|_|	Identification lights
|_|	Turn signals and 4-way flasher
|_|	Tires and wheels-lugs and serviceability
	REAR
|_|	Tail lights
|_|	Stop light
|_|	Turn signals and 4-way flasher
|_|	Clearance lights
|_|	Identification lights
|_|	Reflectors
|_|	Tires and wheels, lugs and serviceability
|_|	Rear end protection (bumper)
|_|	Cargo tie-downs/doors
MECHANICAL OPERATION
|_|	Engine knocks, misses, overheats, etc.
|_|	Clutch skips, grabs, other
|_|	Transmission noisy, hard shifting, jumps out of gear, other:
|_|	Axles – noisy, other:
|_|	Steering loose, shimmy, hard, other:
|_|	Air, oil, water, leaks
|_|	Springs broken, other:
|_|	Brakes noisy, pulls soft, other:
|_|	Speedometer, tachometer
|_|	Tachograph, speed control devices
ON COMBINATIONS
|_|	Hoses, connections
|_|	Couplings (fifth wheel, tow bar, safety chains, locking devices)
OTHER
	
	
[bookmark: Check703][bookmark: Check704]|_|	Equipment inspection enroute (|_| yes  |_| no)
[bookmark: Check705][bookmark: Check706]|_|	Cargo securing devices  (|_| yes  |_| no)

	Start time:
	
	Mileage:
	
	End time:
	
	Mileage:
	

	Remarks/Other Defects:

	Defects corrected (initial) 
[bookmark: Check707][bookmark: Check708]|_| Yes  |_| No
	Defect correction unnecessary (initial)

	Certified by:
	
	Date
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PREVENTIVE MAINTENANCE REPORT
	Date/Time
	
	Company
	
	Location
	

	Inspected by:
	
	Employee I.D. Number
	

	Vehicle License
	
	Vehicle Number
	

	
	Satisfactory
	Needs Attention

	Brakes:
	
	

	[bookmark: Check709][bookmark: Check710]Brake adjustment: |_| Left |_| Right
	
	

	Brake hoses
	
	

	Brake drums
	
	

	Brake shoes
	
	

	Parking brake
	
	

	Brake pedal travel
	
	

	Steering
	
	

	Steering suspension
	
	

	Change in steering action
	
	

	Steering components
	
	

	Tires
	
	

	Wear/Defect
	
	

	Overloading
	
	

	Groove depth 2/32” minimum
	
	

	Wheels
	
	

	Cracks
	
	

	Loose Nuts
	
	

	Rims
	
	

	Windows
	
	

	Windows and Windshields
	
	

	Wipers and Washers
	
	

	Lights
	
	

	Headlights
	
	

	Taillights
	
	

	Turn signals
	
	

	Reflectors
	
	

	Mirrors
	
	

	Horn
	
	

	Instruments/Gauges
	
	

	Seat belts
	
	

	Battery
	
	

	Radiator and Hoses
	
	

	Exhaust system
	
	

	Suspension
	
	

	Fuel system
	
	

	Oil/Water leaks
	
	

	Oil level
	
	

	Water level
	
	

	Transmission
	
	

	Engine performance
	
	

	General condition of body and interior
	
	

	Comments: 
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SUPERVISOR’S MOTOR VEHICLE ACCIDENT INVESTIGATION REPORT
	DRIVER
	VEHICLE
	DATE OF ACCIDENT

	LOCATION OF ACCIDENT
	TIME OF ACCIDENT

	DESCRIPTION OF ACCIDENT: (What happened?)

	

	

	

	SEAT BELT WORN?

	

	CAUSES OF ACCIDENT: (Why did it happen?)

	

	

	

	RECOMMENDATIONS FOR PREVENTION OF A RECURRENCE: (What should be done?)

	

	FOLLOW UP: (What actions were taken?  Were they effective?)

	

	–	INDICATE WITH DIAGRAM WHAT HAPPENED
–	SHOW POSITION OF VEHICLES
–	INDICATE DIRECTION (NORTH, SOUTH, EAST, WEST) WITH ARROWS
	CLASSIFICATION OF ACCIDENT REVIEW
[bookmark: Check711][bookmark: Check712]|_|  PREVENTABLE  |_| NON-PREVENTABLE

	
	ACCIDENTS USUALLY PREVENTABLE
Intersection	Cut In or Out
Backing	Pulled from Curb
Hit Other in Rear	Hit Stationary Object
Skidded	Hit Pedestrian

	
	ACCIDENTS USUALLY NON-PREVENTABLE
Hit in Rear	Hit When Properly Parked


			
	Investigating Supervisor’s Signature	Manager’s Signature
			
	Date Of Report 	
			
	Reviewed By Manager	Date
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Section VIII – Inspections
Periodic inspections will be conducted to identify hazardous conditions and unsafe behavior. The Manager or Supervisor within each department will conduct inspections and may request employees to participate. The inspector should look for unsafe practices and conditions that can cause an accident and take corrective action immediately. Other individuals, not employed by our company, such as OSHA representatives, insurance companies, local fire department representative, etc. may decide to make an inspection of our facility. All employees of our company are asked to treat these onsite visitors with the same courtesy, cooperation, and respect as you would any visitor to our company.
Every month, a facility inspection should be completed on the office, shop, and/or yard location. A Facility Inspection Checklist form can be used to conduct this inspection. The completed form should be provided to the <insert Manager/Supervisor or appropriate title of person within your company>. The <title of person mentioned in previous sentence should be inserted here> will review the form, take any corrective action needed, and maintain a file of completed inspections to monitor recurring hazardous conditions. An example of a Facility Inspection Checklist form can be found on the following page.
Periodically top management, supervisors and/or designated employees will complete inspections on a safety-sensitive or non-routine job to ensure compliance with safety procedures. If unsafe acts or unsafe conditions are detected within an area of the organization, additional training may be provided, as needed.
On a weekly basis a Jobsite Checklist should be conducted at each job where our employees or subcontractors hired by our organization are working. Conducting Jobsite Checklists on a frequent basis should help us to identify hazards and develop corrective actions prior to these hazards resulting in injuries to personnel and/or property damage to company owned or customer owned property. 
Examples of a Contractor’s Jobsite Checklist can be found in Appendix C.
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FACILITY INSPECTION CHECKLIST
Distribution:	|_| Copy to Manager or the Department Supervisor
|_| Copy To: 	
Date:		Inspector:		Title:	

	GRADE: 1 = Satisfactory  2 = Needs Some Attention  3 = Needs Immediate Action

	ITEM
	GRADE
	COMMENTS

	HOUSEKEEPING
	
	

	General neatness of work area.
	
	

	Adequate and proper storage space for tools and materials
	
	

	Adequate sanitary and disposal facilities provided
	
	

	Waste material containers emptied regularly
	
	

	All spills immediately wiped up
	
	

	Storage and equipment rooms neat and orderly
	
	

	FIRE PREVENTION
	
	

	Fire extinguisher checked and available
	
	

	No smoking signs posted and enforced
	
	

	Proper storage, use and handling of flammable and combustible
materials
	
	

	Ventilation adequate 
	
	

	TOOLS, MACHINERY, and EQUIPMENT
	
	

	Electrical tools properly grounded
	
	

	Electrical dangers posted
	
	

	Concealed electrical lines located and marked
	
	

	Machines guards in place
	
	

	Regular inspection and maintenance of tools
	
	

	Regular inspection and maintenance of machinery
	
	

	Lights, brakes, and warning signals operative
	
	

	CUTTING and WELDING
	
	

	Proper goggles, glasses, gloves and clothing worn
	
	

	Fire hazards removed and flammable materials protected
	
	

	Gas cylinders chained and upright
	
	

	Gas lines in good condition
	
	

	Gauges and anti-flashback devices operable
	
	

	Cylinders stored properly with caps used
	
	

	Welding shields used when necessary
	
	

	Hot works permit posted and enforced
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FACILITY INSPECTION CHECKLIST (Page 2)
	GRADE: 1 = Satisfactory  2 = Needs Some Attention  3 = Needs Immediate Action

	ITEM
	GRADE
	COMMENTS

	LADDERS
	
	

	Ladders inspected and in good condition
	
	

	Properly secured to prevent slipping and falling
	
	

	Ladder side rail extends 3 feet above landing area
	
	

	Metal ladders not used around electrical hazards
	
	

	Step ladders fully open when in use
	
	

	MATERIAL HANDLING
	
	

	Materials properly stored and stacked
	
	

	Stacks on firm footings and not too high
	
	

	Passageways provided and not blocked
	
	

	Personnel lifting loads proper
	
	

	Proper lifting techniques used
	
	

	FLAMMABLE GASES and LIQUIDS
	
	

	All flammable waste disposed of properly
	
	

	Proper storage containers/cans used
	
	

	Fire hazards checked
	
	

	Proper type of fire extinguishers provided
	
	

	Instruction on proper use and handling on materials posted
	
	

	PERSONAL PROTECTIVE EQUIPMENT
	
	

	Proper eye, ear, face, head, and hand protection used
	
	

	Respirators and masks used when necessary
	
	

	Proper clothing worn
	
	

	OTHER
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


Action Taken:
|_|	Repairs/Corrections must be completed by: (date)	
|_|	Repairs/Corrections mentioned above have been done
Supervisor:		Date:	
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SECTION IX – OSHA (Occupational Safety and Health Administration)
A.	OSHA Records Requirements
Copies of required accident investigations and certification of employee safety training shall be maintained by the Manager. A written report will be maintained on each accident, injury, or on-the-job illness requiring medical treatment. A record of each such injury or illness is recorded on OSHA Log and Summary of Occupational Injuries Form 300 according to instructions provided in the web site shown below. Supplemental records of each injury are maintained on OSHA Form 301. Every year, a summary of all reported injuries or illnesses is posted no later than February 1, for two months, until April 1, on OSHA Form 300. These records are maintained for five years from the date of preparation.
A copy of the OSHA 300 Log, the OSHA 300A Summary Form, and the OSHA 301 Injury and Illness Report Forms, and instructions on how to complete these forms, can be obtained by double clicking on: 
http://www.osha.gov/recordkeeping/new-osha300form1-1-04.pdf
B.	OSHA Inspection: What you can expect during an OSHA inspection
1.	Arrival of the Compliance Officer (OSHA Inspector)
a.	Request to see credentials.
b.	Record his name, identification number, the name of his/her supervisor, and office location.
c.	Notify the Manager or your immediate Supervisor. If neither individual is available, ask the OSHA Compliance Officer to wait until the Manager or Supervisor arrive. If he/she cannot wait, the lead person at the property should accompany the Compliance Officer on his/her inspection.
d.	Do not volunteer any information, only answer questions.
2.	Opening Conference
a.	The scope of the inspection will be discussed.
b.	The Officer will explain the reason for the inspection (i.e. employee complaint, scheduled inspection, etc.)
c.	If the reason for the inspection is an employee complaint, request a copy of the complaint.
d.	Take comprehensive notes and request to record the meeting and walk-around.
3.	The Walk-Around (inspection)
a.	The Company representative should accompany the Compliance Officer throughout the inspection.
b.	The Officer may ask to interview employees. Employees should cooperate. The Company representative should attempt to participate in the interview.
c.	The Company representative should be prepared to show the Officer: 1) the Safety Manual, 2) Hazard Communication Program, 3) OSHA poster, 4) OSHA 300 Log
d.	If at all possible, correct any violations immediately as the Compliance Officer points them out.
e.	Take photographs of the same items or areas that are photographed by the Compliance Officer. 
f.	Take notes. Write down every possible violation, standards cited, corrective action needed, and a deadline date.
4.	Closing Conference
a.	The Compliance Officer will review any violations discovered during the inspection. Compare these to the notes you took during the inspection. Point out any discrepancies and areas already corrected. 
b.	Be polite. Do not argue or get defensive with the Compliance Officer.
c.	If you are not clear on something, ask questions. 
d.	This is a good opportunity to produce records of compliance efforts and other safety practices.
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5.	Citations and Penalties
a.	Our goal is to provide a safe and healthy work environment. If the company is cited for OSHA violations, corrective action will be completed before the deadline provided by OSHA and as quickly as possible. It will be Management’s decision to appeal any citations.
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Section X – Acknowledgment Form
The rules, programs, and procedures stated within the Company’s Safety Program are not intended to cover all the possible situations you will be faced with on the job. The Company encourages you to act in a safe and responsible manner at all times, both on and off the job.
I have read the Company’s Safety Program, understand it, and agree to abide by it. I understand that violation of these rules may lead to dismissal.
Print Name:	
Signature:	
Date	
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APPENDIX A – Sample Safety Policy Statements
***************************************************************************
“The Occupational Safety and Health Act of 1970 clearly states our common goal of safe and healthful working conditions. The safety and health of our employees continues to be the first consideration in the operation of this business.”
***************************************************************************
“Safety and health in our business must be a part of every operation. Without question it is every employee's responsibility at all levels.”
***************************************************************************
“It is the intent of this company to comply with all laws. To do this we must constantly be aware of conditions in all work areas that can produce injuries. No employee is required to work at a job he or she knows is not safe or healthful. Your cooperation in detecting hazards and, in turn, controlling them is a condition of your employment. Inform your supervisor immediately of any situation beyond your ability or authority to correct.”
***************************************************************************
“The personal safety and health of each employee of this company is of primary importance. The prevention of occupationally-induced injuries and illnesses is of such consequence that it will be given precedence over operating productivity whenever necessary. To the greatest degree possible, management will provide all mechanical and physical facilities required for personal safety and health in keeping with the highest standards.”
***************************************************************************
“We will maintain a safety and health program conforming to the best practices of organizations of this type. To be successful, such a program must embody the proper attitudes toward injury and illness prevention on the part of management and employees. It also requires cooperation in all safety and health matters, not only between supervisor and employee, but also between each employee and his or her co-workers. Only through such a cooperative effort can a safety program in the best interest of all be established and preserved.”
***************************************************************************
“Our objective is a safety and health program that will reduce the number of injuries and illnesses to an absolute minimum, not merely in keeping with, but surpassing, the best experience of operations similar to ours. Our goal is zero accidents and injuries.”
***************************************************************************
“Our safety and health program will include:
· Providing mechanical and physical safeguards to the maximum extent possible.
· Conducting a program of safety and health inspections to find and eliminate unsafe working conditions or practices, to control health hazards, and to comply fully with the safety and health standards for every job.
· Training all employees in good safety and health practices.
· Providing necessary personal protective equipment and instructions for its use and care.
· Developing and enforcing safety and health rules and requiring that employees cooperate with these rules as a condition of employment.
· Investigating, promptly and thoroughly, every accident to find out what caused it and to correct the problem so that it won't happen again.
· Setting up a system of recognition and awards for outstanding safety service or performance."
***************************************************************************
“We recognize that the responsibilities for safety and health are shared:
· The employer accepts the responsibility for leadership of the safety and health program, for its effectiveness and improvement, and for providing the safeguards required to ensure safe conditions.
· Supervisors are responsible for developing the proper attitudes toward safety and health in themselves and in those they supervise, and for ensuring that all operations are performed with the utmost regard for the safety and health of all personnel involved, including themselves.
· Employees are responsible for “wholehearted, genuine cooperation with all aspects of the safety and health program, including compliance with all rules and regulations and for continuously practicing safety while performing their duties".
***************************************************************************
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***************************************************************************
“It is the policy of this company that every employee is entitled to a safe and healthful place in which to work. To this end, every reasonable effort will be made in the interest of accident prevention, fire protection, and health preservation.”
***************************************************************************
“The safety of our employees is a major consideration in the operation of our organization. Management and supervisory personnel will be accountable for the safety of the employees working under their supervision and will be expected to conduct operations in a safe manner at all times. Management will also be responsible for establishing safe working conditions and promoting the health and safety of employees.”
***************************************************************************
“It is the desire of (company name) to comply with state and federal laws and to provide a safe working environment for its employees. The Company, however, recognizes that the responsibilities for safety and health are shared:
· The Company accepts the responsibility for leadership of the safety and health program, for its effectiveness and improvement, and for providing the safeguards required to ensure safe conditions.
· Supervisors are responsible for developing the proper attitude toward safety and health in themselves and in those they supervise. They are also responsible for ensuring that all operations are performed with the utmost regard for safety and health of all personnel involved, including themselves. When safety practices are necessary, the supervisor shall communicate them to the employee on his/her first day of employment. If safety procedures are not being followed, disciplinary action will be taken. This action might include, but is not limited to, reprimand, suspension, or dismissal of the employee. Periodic review of this policy with employees will be done by the supervisor.
· Employees are responsible for wholehearted cooperation in all aspects of the safety and health program including compliance with all rules and regulations – and for continuously practicing safety while performing their job functions.”
***************************************************************************
STATEMENT OF SAFETY POLICY
It is the policy of 	to strive for the highest safety standards
for its employees. Safety does not occur by chance. It is the result of careful attention to our work by all those involved. Managers, supervisors, and employees share the responsibility of maintaining a safe workplace.
This safety program has been developed to assure compliance with all State and Federal OSHA regulations. Regard for the safety of all employees, the general public, and subcontractors in our facilities is of great importance to
	company. Accidents can be prevented and the safety of all is the goal we want to achieve.
Providing a safe place to work, the proper protective equipment and a work environment conducive to safe work practices and policies is a primary and a major concern for the management of this company.
		
	President

Appendix B –
Sample Checklist – Planning for Emergencies
 1.	Has a contingency analysis been conducted to determine what emergencies might arise?
 2.	Have emergency plans and procedures been developed for potentially catastrophic events such as:
a. 
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a.	Fires
b.	Explosions
c.	Leaks and spills
d.	Severe weather
e.	Floods
f.	Earthquakes
g.	Bomb threats
h.	Employee Violence
i.	Theft/Robbery Attempts
j.	Other

 3.	Do these plans provide for procedures for extinguishing different types of fires which might occur?
 4.	Do these plans have adequate evacuation and recovery procedures for each type of emergency?
 5.	Have responsibilities been assigned in the plan to specific personnel to direct operations and to respond to emergencies? Are these persons aware of their responsibilities? Are they qualified to lead in the necessary actions which might be required?
 6.	Are emergency crews qualified, designated and on site?
 7.	Are different communications channels assigned to support emergency operations?
 8.	Are there plans to evacuate personnel from each work site in the event of emergencies?
 9.	Are evacuation route and warning signals information posted in each work area? Are the evacuation routes and exits marked?
10.	Can egress routes from work areas be followed by personnel in the dark or in smoke?
11.	Are the emergency plans and procedures posted in prominent areas?
12.	Have personnel received training in emergency procedures?
a.	Workers
b.	Supervisory personnel
c.	Firefighters
d.	Medical personnel
e	Communications personnel
13.	Are there drills on simulated emergencies being conducted periodically for personnel?
14.	Is there a procedure to ensure that all personnel have been alerted to the emergency and those who will not combat it have been evacuated?
15.	Are the egress provisions adequate (i.e., doors, stairways, elevators) for the evacuation in the event of an emergency?
16.	Do all doors open in the proper direction to facilitate egress of personnel in emergencies?
17.	Are there procedures to preclude obstructions to personnel or equipment in critical evacuation or emergency equipment access routes or areas?
18.	Is the emergency equipment called for in the emergency procedures available at the facility, and is it operational? Can the equipment be reached easily if an emergency occurs?
19.	Are warning systems installed (sirens, loudspeakers, etc.) and are they tested periodically? Are all personnel familiar with the meanings of warning signals and required action to be taken?
20.	Is there a fire detection system at each facility? Are fire extinguishers sized, located, and of the types required by standards, and are they suitable for the types of fires which might occur?
21.	Is there fire-fighting equipment located near flammables or hazardous areas?
22.	Are emergency telephone numbers posted for the fire department, ambulance, hospital emergency room, law enforcement, and others?
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Appendix C – Contractor’s Jobsite Checklist

	Project Name:
	Project Location:

	Inspected by:
	Date of Inspection:



MANUAL MATERIAL HANDLING	Yes	No
[bookmark: Check717][bookmark: Check723]Are mechanical devices being used in place of manual handling of material?		|_|	|_|
[bookmark: Check718][bookmark: Check724]Are ropes, slings, chains, hook, cables, and chokers in good condition?		|_|	|_|
[bookmark: Check719][bookmark: Check725]Proper staging of materials to minimize lifting and carrying?		|_|	|_|
[bookmark: Check720][bookmark: Check726]Rigging equipment inspected regularly and in good condition?		|_|	|_|
[bookmark: Check721][bookmark: Check727]Is the handling of bagged material limited to 50 lbs?		|_|	|_|
[bookmark: Check722][bookmark: Check728]Are carrying handles being used when a single worker is carrying sheeted materials?		|_|	|_|
HOUSEKEEPING: SLIPS, TRIPS AND FALLS	Yes	No
[bookmark: Check729][bookmark: Check735]Are walking and working surfaces clear and free of debris?		|_|	|_|
[bookmark: Check730][bookmark: Check736]Are waste and trash containers provided, and used?		|_|	|_|
[bookmark: Check731][bookmark: Check737]Is there regular removal of waste and trash from the containers?		|_|	|_|
[bookmark: Check732][bookmark: Check738]Does each trade clean up after themselves?		|_|	|_|
[bookmark: Check733][bookmark: Check739]Is adequate temporary lighting provided?		|_|	|_|
[bookmark: Check734][bookmark: Check740]Is temporary storage of materials and supplies done in an organized fashion?		|_|	|_|
FIRE PROTECTION AND PREVENTION	Yes	No
[bookmark: Check741][bookmark: Check751]Are all flammable liquid containers clearly identified?		|_|	|_|
[bookmark: Check742][bookmark: Check752]Are all flammable liquid containers UL or FM listed?		|_|	|_|
[bookmark: Check743][bookmark: Check753]Have proper storage practices for flammables been observed?		|_|	|_|
[bookmark: Check744][bookmark: Check754]Are extinguishers readily accessible and serviced regularly?		|_|	|_|
[bookmark: Check745][bookmark: Check755]Are hydrants clear and accessible for fire department personnel?		|_|	|_|
[bookmark: Check746][bookmark: Check756]Have gas cylinders been chained upright with valve caps securely fastened?		|_|	|_|
[bookmark: Check747][bookmark: Check757]Has there been proper segregation between flammable gases?		|_|	|_|
[bookmark: Check748][bookmark: Check758]Proper labeling of full and empty cylinders?		|_|	|_|
[bookmark: Check749][bookmark: Check759]Are temporary heaters located at a safe distance from combustibles?		|_|	|_|
[bookmark: Check750][bookmark: Check760]Is ventilation adequate for temporary heaters?		|_|	|_|
ELECTRICAL	Yes	No
[bookmark: Check761][bookmark: Check770]Are all switch gear, panels, and devices that are energized marked and/or guarded?		|_|	|_|
[bookmark: Check762][bookmark: Check771]Lockout devices available/used on circuits that could become energized while being worked?		|_|	|_|
[bookmark: Check763][bookmark: Check772]Are all temporary circuits properly guarded and grounded?		|_|	|_|
[bookmark: Check764][bookmark: Check773]Are extension cords in continuous lengths without splice?		|_|	|_|
[bookmark: Check765][bookmark: Check774]Are GFCI's and/or Assured Equipment Grounding Conductor Program being used?		|_|	|_|
[bookmark: Check766][bookmark: Check775]If temporary lighting is provided, are bulbs protected against accidental breakage?		|_|	|_|
[bookmark: Check767][bookmark: Check776]Are working surfaces clear of cords so as not to create a tripping hazard?		|_|	|_|
[bookmark: Check768][bookmark: Check777]Is there a sufficient number of temporary outlets on the job site?		|_|	|_|
[bookmark: Check769][bookmark: Check778]Any visual signs of outlet overloading?		|_|	|_|
HAZARD COMMUNICATION – Does the Program include:	Yes	No
[bookmark: Check779][bookmark: Check780]A list of hazardous chemicals.		|_|	|_|
[bookmark: Check781][bookmark: Check787]Container labeling.		|_|	|_|
[bookmark: Check782][bookmark: Check788]Material Safety Data Sheets (MSDS)		|_|	|_|
[bookmark: Check783][bookmark: Check789]Employee training.		|_|	|_|
[bookmark: Check784][bookmark: Check790]Informing other contractors.		|_|	|_|
[bookmark: Check785][bookmark: Check786]Posting.		|_|	|_|
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Appendix C – Contractor’s Jobsite Checklist (Cont’d.)
EXCAVATION/TRENCHING	Yes	No
[bookmark: Check791][bookmark: Check803]Have utility companies been notified of proposed excavation work?		|_|	|_|
[bookmark: Check792][bookmark: Check804]Are all tools, equipment, and shoring materials readily available prior to job start up?		|_|	|_|
[bookmark: Check793][bookmark: Check805]Are overhead utility lines noted and precautions taken to avoid contact with equipment?		|_|	|_|
[bookmark: Check794][bookmark: Check806]Is the spoil pile at least two feet from the edge of the excavation?		|_|	|_|
[bookmark: Check795][bookmark: Check807]Is the excavation inspected daily or more frequently when conditions could affect the soil?		|_|	|_|
[bookmark: Check796][bookmark: Check808]If needed, are barricades, stop logs, properly placed?		|_|	|_|
[bookmark: Check797][bookmark: Check809]Has soil classification been made by a competent person?		|_|	|_|
[bookmark: Check798][bookmark: Check810]Are excavations five feet or deeper correctly sloped, benched, shored or is a trench box used?		|_|	|_|
[bookmark: Check799][bookmark: Check811]Is a ladder or other means of egress provided in trenches or excavations four feet or deeper?		|_|	|_|
[bookmark: Check800][bookmark: Check812]When ladders are used, do they extend three feet above the surface and are they secured?		|_|	|_|
[bookmark: Check801][bookmark: Check813]Are shoring and shielding systems inspected daily by a competent person?		|_|	|_|
[bookmark: Check802][bookmark: Check814]Is the trench backfilled as soon a work is completed?		|_|	|_|
BARRICADING	Yes	No
[bookmark: Check815][bookmark: Check821]Are floor openings planked and secured or barricaded?		|_|	|_|
[bookmark: Check816][bookmark: Check822]Are direction signs used to inform the public of upcoming construction work?		|_|	|_|
[bookmark: Check817][bookmark: Check823]Is the sidewalk protection effective?		|_|	|_|
[bookmark: Check818][bookmark: Check824]Is a flag person provided to direct traffic when needed?		|_|	|_|
[bookmark: Check819][bookmark: Check825]Has the person been trained on how to direct traffic and the public?		|_|	|_|
[bookmark: Check820][bookmark: Check826]Are open excavation, road drop offs, manholes, uneven surfaces barricaded?		|_|	|_|
LADDERS	Yes	No
[bookmark: Check827][bookmark: Check835]Is the proper ladder for the job being used?		|_|	|_|
[bookmark: Check828][bookmark: Check836]Are ladders in good condition (no missing or broken rungs)?		|_|	|_|
[bookmark: Check829][bookmark: Check837]Are there safety shoes/cleats on the bottom of ladders? Are they needed?		|_|	|_|
[bookmark: Check830][bookmark: Check838]Are non-conductive ladders available for use around live wiring?		|_|	|_|
[bookmark: Check831][bookmark: Check839]Are ladders tied-off at top or otherwise secured?		|_|	|_|
[bookmark: Check832][bookmark: Check840]Do side rails extend 36 inches above top of landing?		|_|	|_|
[bookmark: Check833][bookmark: Check841]Rungs or cleats uniformly spaced 10 - 14 inches apart?		|_|	|_|
[bookmark: Check834][bookmark: Check842]Are step ladders fully open when in use?		|_|	|_|
SCAFFOLDING	Yes	No
[bookmark: Check843][bookmark: Check853]Are scaffold components visibly free of any physical damage? (no bent supports or bracing)		|_|	|_|
[bookmark: Check844][bookmark: Check854]Is scaffold properly erected with all pins and braces in place and locked?		|_|	|_|
[bookmark: Check845][bookmark: Check855]Are rolling scaffolds equipped with locking wheels?		|_|	|_|
[bookmark: Check846][bookmark: Check856]Are wheels locked when scaffold is in use?		|_|	|_|
[bookmark: Check847][bookmark: Check857]Is scaffold erected on a firm and substantial surface?		|_|	|_|
[bookmark: Check848][bookmark: Check858]Is planking of a scaffold grade?		|_|	|_|
[bookmark: Check849][bookmark: Check859]Planking in good condition and properly installed?		|_|	|_|
[bookmark: Check850][bookmark: Check860]Are toe boards and guardrails in place on scaffolds over 10 feet?		|_|	|_|
[bookmark: Check851][bookmark: Check861]Are workers on scaffolding protected from falling objects if overhead hazards exist?		|_|	|_|
[bookmark: Check852][bookmark: Check862]Ladder provided for access to scaffold work platform?		|_|	|_|
PERSONAL PROTECTIVE EQUIPMENT	Yes	No
[bookmark: Check863][bookmark: Check866]Is hearing protection available for personnel that may be exposed to noisy conditions?		|_|	|_|
[bookmark: Check864][bookmark: Check867]Is respiratory protection available to personnel and being used when conditions require them?		|_|	|_|
[bookmark: Check865][bookmark: Check868]Are safety harnesses, lifelines and shock absorbing lanyards available and being used?		|_|	|_|
[bookmark: Check869][bookmark: Check872]Are personnel using gloves when handling sharp or rough material?		|_|	|_|
[bookmark: Check870][bookmark: Check873]Where required, rubber gloves with protectors-insulators being used.		|_|	|_|
[bookmark: Check871][bookmark: Check874]Is life saving equipment available for work over or near water?		|_|	|_|
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MEDICAL	Yes	No
[bookmark: Check875][bookmark: Check879]Are first-aid kits available and properly stocked?		|_|	|_|
[bookmark: Check876][bookmark: Check880]Are all emergency phone numbers posted?		|_|	|_|
[bookmark: Check877][bookmark: Check881]Are employees aware of the address of the site/ capable of giving directions to emergency crew?		|_|	|_|
[bookmark: Check878][bookmark: Check882]Is anyone trained in first aid and CPR?		|_|	|_|
TOOLS: HAND AND POWER	Yes	No
[bookmark: Check883][bookmark: Check891]Are tools free of any obvious physical damage?		|_|	|_|
[bookmark: Check884][bookmark: Check892]Are tools inspected for frayed or damaged cords?		|_|	|_|
[bookmark: Check885][bookmark: Check893]Are tools and cords properly grounded (ground pins are in good condition?		|_|	|_|
[bookmark: Check886][bookmark: Check894]Are double insulated tools in use and in good condition?		|_|	|_|
[bookmark: Check887][bookmark: Check895]Are the handles on all tools in good condition (not bent, splintered or broken)?		|_|	|_|
[bookmark: Check888][bookmark: Check896]Are all hoses on air or hydraulic tools in good condition?		|_|	|_|
[bookmark: Check889][bookmark: Check897]Are all shields and guards in place on the tools and in good condition?		|_|	|_|
[bookmark: Check890][bookmark: Check898]Operator qualified and instructed to use powder actuated tools?		|_|	|_|
WELDING AND CUTTING	Yes	No
[bookmark: Check899][bookmark: Check903]Are non-combustible enclosures, (screens/shields) provided and used when welding?		|_|	|_|
[bookmark: Check900][bookmark: Check904]Welding goggles, gloves, and clothing being used by welder?		|_|	|_|
[bookmark: Check901][bookmark: Check905]Inspection for fire hazards after welding stops?		|_|	|_|
[bookmark: Check902][bookmark: Check906]Are gas cylinder, hoses, regulators, torches, torch tips and welding carts, in good condition?		|_|	|_|
HOIST, CRANES AND DERRICKS	Yes	No
[bookmark: Check907][bookmark: Check913]Are cables and sheaves checked?		|_|	|_|
[bookmark: Check908][bookmark: Check914]Are slings, hooks, eyelets, chokes inspected?		|_|	|_|
[bookmark: Check909][bookmark: Check915]Are load capacities posted in cab?		|_|	|_|
[bookmark: Check910][bookmark: Check916]Are power lines at a safe distance?		|_|	|_|
[bookmark: Check911][bookmark: Check917]Do cranes have proper barricades around swing radius?		|_|	|_|
[bookmark: Check912][bookmark: Check918]Are crane inspection logs with crane?		|_|	|_|
FLOOR, WALL OPENINGS, STAIRWAYS	Yes	No
[bookmark: Check919][bookmark: Check924]Floor and roof openings guarded by guardrails and toe boards or a secured cover.		|_|	|_|
[bookmark: Check920][bookmark: Check925]Open-sided floors/platforms six feet or higher guarded with railing, toe boards or equivalent.		|_|	|_|
[bookmark: Check921][bookmark: Check926]Are stairs with four or more risers equipped with standard hand rail protection.		|_|	|_|
[bookmark: Check922][bookmark: Check927]Runways six feet or more above ground properly guarded.		|_|	|_|
[bookmark: Check923][bookmark: Check928]Anchor posts and framing capable of withstanding 200-lb load in any direction.		|_|	|_|


[bookmark: _1_1]Appendix D – Safety And Health Audio Visuals
FARM/AGRI-BUSINESS SAFETY
#119 Farm Safety Means Farm Safely (20 min) – Features segments with actual farmers, emergency personnel and experts talking with their experiences and safety lessons learned. 
#120 Agricultural Equipment Operator Safety Series – 7 short segments on one DVD designed as a training resource for farm machinery operator safety. Suggested audience: youth engaged in agricultural machinery operations and other farm questions. 
	1.	Starting & Stopping Tractors (8:09 min)
	2.	Tractor Safety on the Farm (8:49 min)
	3.	Tractor Hitches, PTO’s & Hydraulics (10:25 min)
	4.	Tractor Safety on the Road (8:43 min)
	5.	Why Farm Machinery Accidents Occur (9:50 min)
	6.	Farm Machinery Accident Situations (8:22 min)
	7.	Farmstead Safety (9:39 min)
#207 A Tractor Accident Can Happen to Anyone (8 min) – This DVD stresses the importance of installing Rollover Protective Structures (ROPS), as well as wearing seat-belts and exercising caution when operating a tractor. 
#209 Dispensing Propane Safely – Dispensing Propane Safely is an employee  training program funded by the Propane Education & Research Council that details the many tasks associated with the safe and effective  dispensing of propane into several types of propane cylinders and tanks, including those found at retail locations, bulk plant and forklift operations. Propane autogas dispensing operations, as well as emerging propane technologies such as refillable one pound propane cylinders are also highlighted. 
#210 Anhydrous Ammonia (33 min) – Anhydrous Ammonia DVD is a safety training video about the hazards of Anhydrous Ammonia and safe responses to incidents involving this dangerous gas. 
#240 NH3 Farmer Safety (12 min) – The DVD focuses on elements that farmers need to remember when they are working with ammonia and ammonia equipment. We chose to concentrate on practices that will lessen the chances of an accident or ammonia release while in transport or during application in the field. 
#244 Reducing Grain Bin Entry Risks (22 min) – Entering grain bins is a common occurrence at grain elevators and farms. While there are many dangers to grain bin entry, it can be accomplished safely. This video produced by the Grain Handling Safety Coalition will walk the viewer through the steps necessary to reduce the risks of entering a grain bin. Topics covered include: identifying risks and hazards, reducing the spoilage and proper grain storage techniques, safety standards, how to enter a bin safely, alternatives of bin entry, and best practices for overall grain handling safety. 
DRIVING SAFETY
#129 Rules of the Road (105 min) – Get Street Smart! Rules of the Road introduces teens to safe, smart and skillful driving. Know what to do in case of auto accident with the “In Case of Emergency” bonus features. Interactive quizzes and tests. Topics cover driving basics, city and residential driving, highway driving, the driver’s exam, safety tips, tips for hazardous conditions, drug and alcohol awareness.
#204 Driving Distractions “Are You Playing With a Full Deck” (27 min) – Eating, drinking, operating a cell phone, PDA or navigation devices. These are all potentially dangerous activities. The explosion of vehicle electronics and “eat while you drive” fast food now makes concentrating on your driving more difficult than ever. Every driver needs to be prepared for the things that may happen when our driving focus becomes blurred by our new technology or other distractions. Driving Distraction Are you Playing with a Full Deck makes your drivers more aware of driving distractions. 
#206 Young Drivers The High Risk Years (16 min) – This video listens to 16 year-olds tell why they want their driver’s licenses and what driving means to them. Parents of teenagers who died in crashes tell how they tragedies happened and how their families have been affected. The DVD includes summaries of state laws on learner’s periods, night driving restrictions, and passenger restrictions. 
#208 Defensive Driving 15 Passenger Vans (11 min) – This valuable program will provide your drivers with important safety tips to help them operate the large vans safely, protect the passengers and avoid possible accidents. The DVD covers loading and handling, common causes of rollovers, safety guidelines, and buckling up. 
#222 Distracted Driving (18 min) – Distracted Driving provides the information employees need to drive cars, vans and small trucks safely, both on and off the job. Topics covered are: the cost of distracted driving, “multi-tasking”, technology and distraction, eliminating distractions before you drive, cell phones, and fighting distraction on the road.
#223 Driving Defensively (18 min) – Whether they are speeding, tailgating, or just not paying attention to what they’re doing, other drivers can put you at risk. Driving Defensively provides the information employees need to drive cars, vans and small trucks defensively, both on and off the job. The DVD cover a range of topics: the fundamentals of driving defensively, dealing with distracted drivers, coping with aggressive drivers, using your headlights, driving safely in bad weather, handling a blowout, and sharing the road with trucks and buses.
#224 Driving Safety (20 min) – Driving Safety provides the information employees need to drive cars, vans, and small trucks safely, both on and off the job. It covers inspecting the vehicle (adjusting seats, mirrors, and other equipment), mental preparation and concentration, passing another vehicle, sharing the road with trucks and buses, school bus encounters, driving at night, adverse weather conditions, skidding, and hydroplaning, distracted driving, road rage, and what to do in case of an accident. 
#241 Drive Safe, Save Lives (15 min) – The DVD has 3 short clips:
	1.	Stay Focused: Don’t Drive Distracted
	2.	Dangers of Impaired Driving and Speeding 
	3.	Stay Safe with Seat Belts and Safety Seats 
EMPLOYEE SAFETY
#200 Safe Lifting (17 min) – Our latest release on the topic Safe Lifting emphasizes to your employees the importance of overall back care, both at work and at home. It also provides them with other information on how to protect their back from injury including exercises and weight control. Topics included are: how the back works, common types and causes of back injuries, effects of back injuries, injury prevention and safety practices, and proper lifting techniques.
#201 Electrical Safety for Qualified Workers (13 min) – This program explains the safety precautions qualified electrical workers must always take to avoid needless tragedies while performing any type of electrical work. The DVD includes definition of a qualified worker, approach boundaries, the shock hazard of electricity, voltage-rated gloves and PPE, the arc flash boundary, creating and verifying an electrically safe work condition, and exceptions when energized work is allowed. 
#202 Electrical Safety for Everyone (11 min) – This video provides viewers with a general understanding of how electricity works while showing them the actions they can take to prevent becoming a part of an energized electrical conduit. Topics include: why electricity is dangerous, resistance and Ohm’s law, two electrical safety concepts, avoiding electrical contact and grounding, safe work practices, use of double-insulated tools and GFCIs, and response to a shock event.
#203 Winter Walking Staying on Your Feet (10 min) – Winter walking is a seasonal safety issue which is usually limited to several months. But during those several months thousands of serious injuries happen. This informative video helps the viewer understand the need to adjust our walking behavior and techniques when the snow begins to fall. The DVD covers why we need to adjust our walking techniques in winter, winter hazards to be alert for, walking techniques for winter conditions, procedures for winter conditions, procedures for staying on your feet, and techniques to minimize the effects of a fall. 
#205 Common Sense Construction Safety (26 min) – This is the video you need to prevent accidents and save you money, time and energy. The DVD covers what is OSHA, fall protection, electrical, ladders, scaffolds, mobile equipment, personal protective equipment, housekeeping, and additional OSHA standards. 
#211 To the Point About: Lock-Out/Tag-Out (13 min) English & Spanish combo – This program trains your employees in the proper methods to control hazardous energy to prevent injuries and save lives. The DVD quickly gets to the point about the important topic of Lock-Out/Tag-Out and explains OSHA’s required training points to your employees. Covered in the DVD are energy control program, why LOTO is required, affected employees, authorized employees, other workers, and Lock-Out/Tag-Out devices.
#212 To the Point About: Confined Space Entry (12 min) English & Spanish Combo – Controlling access to confined spaces and the hazards they contain can prevent injuries and save lives. The DVD includes topics such as: the confined space entry permit, atmospheric hazards, atmospheric testing and monitoring, other confined space hazards and how they are controlled, and the duties of the entry supervisor, the attendant and the entrant. 
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#217 Hazard Communication in Construction Environments (18 min) – This video introduces employees to the Hazard Communication regulations and provides training on the various groups of chemicals found in the construction environment. It covers many topics: background of the regulation; GHS Safety Data Sheets and container labels, toxins, corrosives and irritants; flammables, combustibles and gases; exposure situations; personal protective equipment; and chemical storage, spills and clean-up.
#218 Construction Fall Protection: We All Win (20 min) – This program covers the information that construction workers need to protect themselves from falls. The video is a 5-part modular video presentation that can be used to educate both new and experienced workers. The modules cover introduction to fall protection, fall prevention systems, personal fall arrest systems, using personal fall arrest systems, and rescue. 
#219 Hand and Power Tool Safety-Basic Training (21 min) English & Spanish version – This Basic Training program reviews various types of hand and power tools and how to handle them in a safe manner. It trains your employees to understand that tools are extremely useful but they can also be dangerous if not used correctly. Included in the DVD are why safeguards should never be bypassed, the importance of manufacturer’s safety instructions, and the employee’s responsibility to use tools safely.
#230 Fall Protection (12 min) – Fall Protection provides the information employees need to work safely when they are “off the ground”, and assist in satisfying the major training requirements in the OSHA Standard on Fall Protection. Covers: the seriousness of fall hazards, types of environments where fall may occur, the “Fall Protection Plan”, concentrating and keeping a clear head, the importance of housekeeping in preventing falls, measure that can be taken to protect against falls, and protective equipment.
#232 Ladder Safety (13 min) – Many employees take ladders for granted, and don’t take the appropriate precautions when using ladders. The dvd covers ladder selection, inspection before use, setting up and moving ladders, climbing on ladders, and ladder accidents.
#233 Ladder Safety in Construction Environments (13 min) – Many employees take ladders for granted, and don’t take the appropriate precautions when using ladders. The DVD covers ladder selection, inspection before use, setting up and moving ladders, climbing on ladders, and ladder accidents.
#234 Supported Scaffolding (20 min) – Helps employees understand the dangers of working with scaffolds, and how these risks can be minimized by knowing the correct ways to erect, maintain and use scaffolding equipment. Topics included in this dvd are: responsibilities of a “scaffold expert”, creating a level and stable foundation, platforms and planking, the danger of power lines, ramps and walkways, platform hazards, personal fall arrest systems, and guarding against falling objects. 
#235 Supporting Scaffolding in Construction Environments (20 min) – Helps employees understand the dangers of working with scaffolds, and how these risks can be minimized by knowing the correct ways to erect, maintain and use scaffolding equipment. Topics included in this dvd are: responsibilities of a “scaffold expert”, creating a level and stable foundation, platforms and planking, the danger of power lines, ramps and walkways, platform hazards, personal fall arrest systems, and guarding against falling objects.
#236 Slips Trips and Falls (17 min) – Shows employees the situations that can lead to slips, trips and falls, and what they can do to avoid or prevent these accidents. It covers why slips, trips, and falls occur, common causes of accidents, potential health effects of resulting injuries, techniques used to avoid injury, the importance of safety shoes, and how to fall safely.
#237 Slips Trips and Falls in Construction Environments (17 min) – Shows employees the types of situations on construction sites that can lead to slips, trips and falls, and what they can do to avoid or prevent these accidents. Topics covered are: center of gravity and balance, trips and slips, walking surfaces, housekeeping and maintenance, footwear, how to fall properly, and personal protective equipment. 
#238 Safe Lifting in Construction Environments (17 min) – Safe Lifting in Construction Environments provides the information employees need to protect their backs when they are lifting and carrying. Included are the back’s structure and function, preparing for a lift, the mechanics of safe lifting, and planning a “carry”. 
#239 Personal Protective Equipment in Construction Environments (17 min) – Created to assist construction workers in selecting proper Personal Protective Equipment. Topics include general workplace injury information, PPE for head hazards, PPE for eye and face hazards, PPE for respiratory hazards, PPE for hand and finger hazards, PPE for foot hazards, and PPE for electrical hazards. 
GENERAL SAFETY
#213 Garage and Repair Shop Safety (12min) – A garage or repair shop has virtually every hazard you can imagine due to the wide variety of work that is performed there. This comprehensive program trains your employees about what hazards may exist and what they must each day to prevent injury. The topics covered include PPE, electrical safety, chemical safety, and back injury prevention. 
#214 Injury Prevention in Restaurants and Food Service (16 min) – This video examines some of the more common hazards in Food Service and discusses choices workers can make to protect themselves and co-workers. Strains, sprains, bruises and fractures; cuts, lacerations and punctures; burns and scalds; and safety tips for kitchen staff, servers, bus people, bar staff, and dishwashers are all included as topics. 
#215 Convenience Store Safety (10 min) – This training program is designed to train employees on the proper actions they must take to prevent robberies, as well as how to act during and after a robbery or robbery attempt. It also discusses other important training points for employees to be aware of such as proper housekeeping and safe lifting procedures.
#216 Office Safety (19 min) – This program on Office Safety trains employees what hazards exist in office environments, and how important it is to use good safety practices as they go about their work. Topics covered include: avoiding falls, putting yourself at risk, setting up your workstation, preventing computer eyestrain, using powered equipment, handling office supplies, and fire safety. 
#220 Accident Investigation (13 min) – The Accident Investigation training video provides employees with the information they need to understand the goals of an accident investigation, the process itself, and how they can participate in the process to help make their workplace safer. It covers accidents and near misses, investigations and root cause analysis, the role of tools and equipment in accidents, the importance of training, the role procedures play in preventing accidents, and learning from accidents.
#221 Compressed Gas Cylinders (12 min) – Compressed Gas Cylinder training video provides the information employees need to handle and transport these potentially volatile storage containers. Included on the DVD are associated hazards, moving and transporting cylinders safely, positioning cylinders properly, proper “hook-up” procedures, safe storage practices, and storage “incompatibilities.”
#225 Safety Audits (15 min) – Provides employees with an understanding of the goals and procedures that are involved in a safety audit, show them how they can help in in the audit processes and describe specific safe work practices. Includes performing a “workplace analysis”, “systems of control”, evaluating your work area, performing a “personal” safety audit, and dealing with accidents. 
#226 Electrocution Hazards Part 11...Employer Requirements (15 min) – Discusses the major types of electrocution hazards, and how employees can protect themselves from electrical hazards and electrocution in construction environments, as well as employer’s responsibilities in these areas. Covers electrical hazards and electrocution, power lines and isolation, tools and equipment, assured equipment grounding conductor programs, lock-out/tag-out/ and employee training.
#227 Electrocution Hazards Part 1...Types of Hazards and How You Can Protect Yourself (22 min) – Discusses the major types of electrocution hazards and how employees can protect themselves from electrical hazards and electrocution in construction environments. Included are: electrical hazards and electrocution, major types of electrocution hazards, power lines and GFCIs, power tools and extension cords, and lock-out/tag-out.
#228 Welding Safety (14 min) – Reminds employees that there are indeed a number of hazards associated with welding and provides the information they need to work safely when involved with welding operations. Topics included are: getting “authorization” for welding operations, sparking and the risk of fire, guards and protective barriers, hazardous fumes and ventilation, the use of respirators and other personal protective equipment, eye protection (welding helmets, filters, glasses and goggles), inspecting welding equipment, and proper welding safety procedures. 
#229 DOT Hazmat Safety Training (18 min) – DOT Hazmat Safety Training focuses on employees who handle hazardous materials. The DVD makes employees aware of the hazards associated with the materials and shows them how to work with the materials safely. Covers hazardous materials labels, shipping papers and the safety data sheet, packaging and loading HAZMATS, shipping and receiving HAZMATS, emergency response information, the emergency response guidebook, emergency actions, and first aid procedures. 
#231 Forklift/Powered Industrial Truck Safety (28 min) – This DVD was specifically created to assist facilities in complying with OSHA’s Powered Industrial Truck Standard. Included topics are: OSHA’s certification process, the seven classes of industrial trucks, equipment checkout and maintenance, a forklift’s stability triangle, safe operating procedures, lifting and lowering loads, and trucks and loading docks.
#242 U.S. Chemical Safety Board Safety – Informs the industry, workers, and the public about the causes of chemical accidents and recommended practices to prevent them. Contains 3 separate discs.
#243 Hazard Communication and the Global Harmonizing System (22 min) – As mandated by OSHA chemical safety data must be conveyed through the use of the standard communication elements found in the Global Harmonized System for the Labeling and Classification of Chemicals. This dvd explains each of these communication elements in detail so your employees will understand how chemical hazards are communicated and how to use this information to ensure their safety when storing, handing, and using hazardous substances. 
#245 Reducing the Risk (70 min) – Created by noted legal expert Richard Hammer, Reducing the Risk is a turn-key training program featuring an interactive DVD. Within a few hours, your ministry workers learn how to screen and select workers, implement solid supervision policies, and respond to allegations, keeping your church safe for children of all ages.
						
If you would like to use any of the audio visuals, please contact:
Corporate Loss Control
Grinnell Mutual Reinsurance Company
4215 Highway 146
PO Box 790
Grinnell, IA 50112-0790
Phone: (800) 362-2041
Audiovisuals are available on a free loan basis.
Please be sure to indicate the desired audiovisual by title and/or number. The audiovisual should be reserved at least two weeks in advance to assure availability. Please return promptly when finished. If returning more than one video, please add an additional $100 in UPS insurance for each video.

GMRC 2808 L  01-18	D-6
RESERVED FOR FUTURE USE

Appendix E – Resources
Resources Applicable to All States
RESOURCES FOR SAFETY AND HEALTH INFORMATION
Safety & Secure TV Channel, LLC
1616 Sevem Drive
Annapolis, MD 21409
(443) 949-0456   
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Landscape/Lawn Maintenance
Specific Resources

K-State Research and Extension
Kansas State University
123 Umberger Hall
Manhattan, KS 66506
Phone : (785) 532-5820
https://www.ksre.k-state.edu/
General Pesticide Information
http://npic.orst.edu/gen.htm


ILLINOIS
RESOURCES FOR SAFETY AND HEALTH INFORMATION

Iowa/Illinois Safety Council
8013 Douglas Avenue
Urbandale, IA 50322-4724
(515) 276-4724
www.iisc.org
Construction Safety Council of Illinois
4100 Madison St.
Hillside, IL 60162
(708) 544-2082
www.buildsafe.org
Professor & Extension Safety Specialist
Dr. Robert Aherin
University of Illinois Chicago
Agricultural Engineering Sciences Building
360R AESB, MC-644
1304 W. Pennsylvania Avenue
Urbana, IL 61801
Ph: (217) 333-9417
Fax:(217) 244-0323
http://abe.illinois.edu/faculty/R_Aherin
Illinois Dept. of Commerce & Economic Opportunity
Industrial Services Division
100 West Randolph St. – Suite 3-400
Chicago, IL 60601
(312) 814-2337
(Provides free OSHA safety & health consultation)
www.illinoisosha.com
(Click on “Resources)
Illinois Manufacturers’ Association Headquarters
1301 W 22nd St, Suite 610
Oak Brook, IL 60523
(630) 368-5300
(800) 482-0462
(Regulatory & Compliance Information)
www.ima-net.org
Illinois Network for Agriculture Safety & Health
Chip Petrea
University of Illinois
Agr & Bio Engineering
1304 W Pennsylvania Ave.
Urbana, IL 61801
(217) 333-5035
http://web.extension.uiuc.edu/agsafety/inash/

Illinois Occupational & Environmental Health & Safety Education & Research Center
The University of Illinois at Chicago
2121 W. Taylor
Chicago, IL 60612
(312) 996-7887
www.uic.edu/sph/glakes/ce
National Safety Council
1121 Spring Lake Drive
Itasca, IL 60143-3201
(630) 285-1121
(800) 621-7619
www.nsc.org
Safety & Health Policy Center
National Safety Council
1025 Connecticut Ave., NW, Suite 1200
Washington, DC 20036
(202) 293-2270
www.nsc.org
OSHA
www.osha.gov
Regional Office
230 Dearborn Street
Room 3244
Chicago, IL 60604
(312) 353-2220
State Offices
OSHA – Calumet City Area Office
1600 167th Street – Suite 12
Calumet, IL 60409
(708) 891-3800
OSHA – Chicago Area Office
701 Lee Street – Suite 950
Des Plaines, IL 60016
(847) 803-4800
OSHA – North Aurora Area Office
365 Smoke Tree Plaza		
North Aurora, IL 60542
(630) 896-8700
OSHA – Peoria Area Office
2918 West Willow Knolls Rd.
Peoria, IL 61614-1223
(309) 671-7033

INDIANA
RESOURCES FOR SAFETY AND HEALTH INFORMATION

Agricultural Safety and Health Program
Purdue University
Department of Agricultural & Biological Engineering 
225 South University Street 
West Lafayette, IN 47907-2093
Phone: (765) 494-1191 
Fax: (765) 496-1356 
http://pasture.ecn.purdue.edu/~agsafety/ASH/index.html
 Indiana Division of Labor 
Bureau of Safety, Education, and Training (INSafe)
402 West Washington
Room W195
Indianapolis, IN 46204-2287
(317) 232-2688
(Provides free OSHA safety & health consultation)
www.in.gov/labor/insafe/index.html
Indiana Rural Safety & Health Council
Purdue University
Agricultural Engineering Department 
1146 ABE Building
W. Lafayette, IN 47907-1146
(765) 494-1191
www.farmsafety.org
(Go to safetylinks.html)
Extension Safety Specialist
William E. Field, Professor 
Purdue University
Department of Agricultural & Biological Engineering 
225 South University Street 
West Lafayette, IN 47907-2093
Phone: (765) 494-1191 
Fax: (765) 496-1356 
http://pasture.ecn.purdue.edu/~agsafety/ASH/staff.html
OSHA
www.osha.gov
Regional Office
230 South Dearborn Street
Room 3244
Chicago, IL 60604
(312) 353-2220
State Office
Indianapolis Area Office
46 East Ohio Street, Room 423
Indianapolis, Indiana 46204
(317) 226-7290

Central/Southern IN Served by National Safety Council, KY Office
3176 Richmond Rd, Suite 236
Lexington, KY 40509
(859) 294-4242
www.nsc.org
Northwestern IN Served by National Safety Council, Chicago Chapter
1121 Spring Lake Dr. Suite 100
Itasca, IL 60143-3201
(800) 621-2855
(630) 775-2213
www.chicago.nsc.org
National Safety Council
1121 Spring Lake Drive
Itasca, Il 60143-3201
(630) 285-1121
(800) 621-7619
www.nsc.org


IOWA
RESOURCES FOR SAFETY AND HEALTH INFORMATION

Iowa State University
College of Agriculture 
138 Curtiss Hall
Ames, IA 50011-1051
(515)294-4111
www.abe.iastate.edu/safety
I-CASH
100 Oakdale Campus,
124 IREH
Iowa City, IA 52242-5000
Phone: 319-335-4438
www.public-health.uiowa.edu/ICASH/index.html
Iowa AgrAbility
92 LeBaron Hall	
Iowa State University
Ames, IA 50014
515-294-8520
www.extension.iastate.edu/agrability/
Extension Safety Specialist
Charles Schwab, Ph.D.
Associate Professor
Iowa State University
214 D Davidson Hall
Ames, IA 50014-3080
(515) 294-4131
www.abe.iastate.edu/safety
EPA
https://www.epa.gov/sites/production/files/2017-01/documents/comparison_chart_wps_011117_cwpb.pdf

Iowa Workforce Development
Steve Slater, Program Manager
Bureau of Consultation and Education
100 E. Grand Avenue
Des Moines, IA 50319
(515) 281-7629
(Provides free OSHA safety & health consultation)
www.iowaworkforce.org/labor/iosh/consultation
Iowa-Illinois Safety Council
8013 Douglas Avenue
Urbandale, Iowa 50322-2453
Phone: (515) 276-4724
www.iisc.org
National Safety Council
1121 Spring Lake Drive
Itasca, Il 60143-3201
(630) 285-1121
(800) 621-7619
www.nsc.org
OSHA
www.osha.gov
Regional Office
City Center Square
1100 Main Street, Suite 800
Kansas City, MO 64105
(816) 426-5861
State Office
Des Moines Area Office
210 Walnut Street, Room 815
Des Moines, IA 50309
(515) 284-4794

MINNESOTA
RESOURCES FOR SAFETY AND HEALTH INFORMATION

MNOSHA AREA OFFICES
St Paul Area Office
443 Lafayette Road North
St. Paul, MN 55155-4307
(651) 284-5050
(877) 470-6742
Duluth Area Office
5 North 3rd Ave. West, Suite 402
Duluth, MN 55802-1611
(218) 733-7830
Mankato Area Office
Nichols Office Center, Suite 520
410 Jackson Street
Mankato, MN 56001
(507) 389-6507
Minnesota Department of Labor and Industry
Occupational Safety & Health Division
443 Lafayette Road North
St. Paul, MN 55155-4307
(651) 284-5060
(800) 657-3776
http://www.doli.state.mn.us/mnosha.html
Minnesota Safety Council, Inc.
474 Concordia Avenue
St. Paul, MN 55103-2430
(651) 291-9150
(800) 444-9150
www.mnsafetycouncil.org
Minnesota Department of Labor and Industry
James Collins, Program Director
Consultation Division
443 Lafayette Road North
St. Paul, MN 55155
(651) 284-5060
(Provides free OSHA safety & health consultation)
www.doli.state.mn.us/wsc.html
University of Minnesota Duluth
Environmental Health & Safety Office
31-32 Durland Admin. Building
1049 University Drive
Duluth, MN 55812
(218) 726-7273 or (218) 726-7139
www.d.umn.edu

National Safety Council
1121 Spring Lake Drive
Itasca, Il 60143-3201
(630) 285-1121
(800) 621-7619
www.nsc.org
OSHA
www.osha.gov
Regional Office
230 South Dearborn Street, Room 3244
Chicago, IL 60604
(312) 353-2220
State Offices
Eau Claire Area Office
1310 W. Clairemont Avenue
Eau Claire, WI 54701
(715) 832-9019
Extension Safety Specialist
John Shutske
University of Minnesota
1390 Eckles Avenue
St. Paul, MN 55108
(612) 626-1250
Minnesota Department of Agriculture
https://www.mda.state.mn.us/protecting/farmsafety.aspx#mda


MISSOURI
RESOURCES FOR SAFETY AND HEALTH INFORMATION

Extension Safety Specialist/Safety Specialist
David Baker
University of Missouri
2-28 Ag Building
Columbia, Missouri 65211
(573) 882-6385
www.cafnr.missouri.edu
Missouri Department of Labor & Industrial Relations
3315 W. Truman Boulevard, Room 213
Jefferson City, Missouri 65102
(573) 751-4091
www.dolir.mo.gov
Missouri On Site Consultation Program
Robert Simmons, Program Mgr. –
Department of Labor & Standards
P.O. Box 449
Jefferson City, MO 65102
(573) 751-3403
(Provides free OSHA safety & health consultation)
http://www.dolir.mo.gov/ls/safetyconsultation/
OSHA
www.osha.gov
Regional Office
1100 Main St, Suite 800
Kansas City, MO 64105
(816) 426-5861
State Offices
Kansas City Area Office
6200 Connecticut Ave., Suite 100
Kansas City, Missouri 64106
(816) 483-9531
Toll Free {Missouri Residents Only}: 
(800) 892-2674
St. Louis Area Office
911 Washington Ave, Room 420
St. Louis, MO 63101
(314) 425-4249
Toll Free {Missouri Residents Only}: 
(800) 392-7743

National Safety Council
1121 Spring Lake Drive
Itasca, Il 60143-3201
(630) 285-1121
(800) 621-7619
www.nsc.org
Safety & Health Council of Western Missouri &
Kansas
5829 Troost Ave. 
Kansas City, MO 64110 
(816) 842-5223
www.safetycouncilmoks.com
Safety Council of the Ozarks
1111 South Glenstone
Springfield, MO 65804
(417) 869-2121
www.nscozarks.org
St. Joseph Safety Council
118 S. 5th, Lower Level
St. Joseph, MO 64501
(816) 233-3330
Safety Council of Greater St. Louis
1015 Locust Street, Suite 902
St. Louis, MO 63101
(314) 621-9200
www.stlsafety.org
University of Missouri Extension
https://extension.missouri.edu/main/DisplayCategory.aspx?C=49


NEBRASKA
RESOURCES FOR SAFETY AND HEALTH INFORMATION

University of Nebraska – Lincoln
Environmental Health & Safety
Lincoln, NE 68588
(402) 472-7211
http://ehs.unl.edu
OSHA 21(d) Consultation Program
Eldon Diedrichs, Program Mgr.
301 Centennial Mall South
Lincoln, NE 68509
(402) 471-4717
www.dol.state.ne.us
Staff also available in Omaha
(402) 595-3168
and
North Platte
(308) 535-8165
(Provides free OSHA safety & health consultation)
National Safety Council
1121 Spring Lake Drive
Itasca, Il 60143-3201
(630) 285-1121
(800) 621-7619
www.nsc.org
Nebraska Safety Council, Inc
4600 Valley Road – Suite 300
Lincoln, NE 68501
(402) 483-2581
www.nesafetycouncil.org
National Safety Council, Greater Omaha Chapter
11620 M Circle
Omaha, NE 68137-2231
(402) 896-0454
(800) 592-9004
www.safenebraska.org

OSHA
www.osha.gov
Regional Office
1100 Main St., Suite 800
Kansas City, MO 64105
(816) 426-5861
State Office
Omaha Area Office
Overland-Wolf Building
6910 Pacific Street, Room 100
Omaha, Nebraska 68106
(402) 221-3182
Toll Free {Nebraska Residents Only}:
(800) 642-8963
Extension Safety Specialist
William Campbell
Biological Systems Engineering
204 L.W. Chase Hall
Lincoln, NE 68583
(402) 472-6714
Nebraska Dairy Extension
https://dairy.unl.edu/farm-safety-making-it-daily-habit


NORTH DAKOTA
RESOURCES FOR SAFETY AND HEALTH INFORMATION

Safety & Environmental Health
University of North Dakota
3851 Campus Road
Auxiliary Services Bldg
Grand Forks, ND 58202
(701) 777-3341
Workforce Safety & Insurance
1600 E. Century Avenue, Suite 1
Bismarck, ND 58506
(701) 328-3800
(800) 777-5033
www.workforcesafety.com/workers
North Dakota Department of Health
Injury Prevention & Control
2nd Floor – Judicial Wing
600 E. Blvd. Avenue, Dept 301
Bismarck, ND 58505-02200
(701) 328-4536
North Dakota Safety Council
111 North 6th Street
Bismarck, ND 58501
(701) 223-6372
(800) 932-8890
www.ndsc.org
North Dakota Occupational Safety & Health
Albert Koch
Consultation – Bismarck State College
Corporate & Continuing Education
1815 Shater St.
Bismarck, ND 58501
(701) 224-5778
(Provides free OSHA safety & health consultation)
www.bismarckstate.edu/ndsafety/

National Safety Council
1121 Spring Lake Drive
Itasca, Il 60143-3201
(630) 285-1121
(800) 621-7619
www.nsc.org
OSHA
www.osha.gov
Regional Office
1999 Broadway, Suite 1690
PO Box 46550
Denver, CO 80201-6550
(720) 264-6550
State Office
Bismarck Area Office
Federal Office Building
1640 East Capitol Avenue
Bismarck, ND 58501
(701) 250-4521


OHIO
RESOURCES FOR SAFETY AND HEALTH INFORMATION

Ohio State University
Dr. Tom Bean, Director
Great Lakes Center for Agricultural Safety & Health
590 Woody Hayes Drive	
(614) 292-9455
http://agsafety.osu.edu/ash/index.html
Ohio State University Extension Center at Piketon
1864 Shyville Road
Piketon, OH 45661-9749
Phone: (740) 289-2071
Columbus Number: (614) 292-4900
www.southcenters.osu.edu
Ohio State University Extension Center at Wooster
1680 Madison Ave.
Wooster, OH 44691-4096
Phone: (330) 263-3799
Voice Mail: (330) 202-3555
www.woostercenter.osu.edu
Public Employment Risk Reduction Program (PEERRP) OSHA On-Site Consultation Program
Ohio BWC Division of Safety & Hygiene
The customer contact center is open from
7:30 a.m. to 5:30 p.m. EST.
Toll-free: 1-800-OHIOBWC (1-800-644-62920
TTY: 1-800-BWC-4-TDD (1-800-292-4833)
Fax: 1-877-520-OHIO (6446)
Mailing address: BWC 30 W. Spring St.
Columbus, OH 43215-2256
http://www.ohiobwc.com/employer/programs/safety/SandHOSHAand PERRP.asp
Extension Safety Specialist
Dr. Tom Bean
Food, Ag & Biological Engineering Department
590 Woody Hayes Dr.
Columbus, OH 43210
(614) 292-9455
The Ohio State University
Agricultural Safety and Health Program
Ag Safety S.T.A.T. – Safe Tactics for Ag Today
https://agsafety.osu.edu/newsletter/ag-safety-stat

National Safety Council
1121 Spring Lake Drive
Itasca, Il 60143-3201
(630) 285-1121
(800) 621-7619
www.nsc.org
National Safety Council, Central OH Chapter
919 Old Henderson Rd.
Columbus, OH 43220
(614) 324-5934
www.nsc-centralohio.org
National Safety Council, Northern OH Chapter
Ohio One Building – Room 338
25 East Boardman St.
Youngstown, OH 44503
(330) 747-8657
(800) 715-0358
www.nscnohio.org
OSHA
www.osha.gov
Regional Office
230 Dearborn Street, Room 3244
Chicago, IL 60604
(312) 353-2220
State Offices
Cincinnati Area Office
36 Triangle Park Drive
Cincinnati, Ohio 45246
(513) 841-4132
Cleveland Area Office
Federal Office Building
1240 East 9th Street, Room 899
Cleveland, Ohio 44199
(216) 522-3818
Columbus Area Office
Federal Office Building
200 North High Street, Room 620
Columbus, Ohio 43215 (614) 469-5582
Toledo Area Office
Ohio Building
420 Madison Avenue, Suite 600
Toledo, Ohio 43604
(419) 259-7542


SOUTH DAKOTA
RESOURCES FOR SAFETY AND HEALTH INFORMATION

South Dakota Safety Council
1108 NW Avenue
Sioux Falls, SD 57104
605-361-7785 or 1-800-952-5539
www.southdakotasafetycouncil.org
South Dakota Division of Labor & Management
Kneip Building
700 Governors Drive
Pierre, SD 57501-2291
(605) 773-3681
South Dakota State University
Engineering Extension
James Manning, Department Head
West Hull 118, Box 510
907 Harvey Dunn St.
Brookings, SD 57007
(605) 688-4101
(Provides free OSHA safety & health consultation)

National Safety Council
1121 Spring Lake Drive
Itasca, Il 60143-3201
(630) 285-1121
(800) 621-7619
www.nsc.org
OSHA
www.osha.gov
Regional Office
1999 Broadway, Suite 1690
PO Box 46550
Denver, CO 80201-6550
(720) 264-6550
NO Area office in South Dakota
Contact Regional Office


WISCONSIN
RESOURCES FOR SAFETY AND HEALTH INFORMATION

University of Wisconsin
Center for Agricultural Safety & Health
Dept. of Biological Systems Engineering
Cheryl Sdjolaas
Sr. Outreach Specialist
460 Henry Mall
Madison, WI 53706
(608) 262-6330
www.wiscash.uwex.edu
Wisconsin Council of Safety
501 E. Washington Avenue
Madison, WI 53703-2944
(608) 258-3400
(800) 236-3400
www.wmc.org
Wisconsin OSHA Consultation Program (Health)
University of WI State Laboratory of Hygiene
Environmental Health Division
2601 Agricultural Drive
Madison, WI 53707
(608) 226-5240
(Provides free OSHA safety & health consultation)
www.slh.wisc.edu
Wisconsin Department of Commerce (Safety)
Division of Marketing, Advocacy & Tech Development
144 NW Barstow Street
Waukesha, WI 53188
(262) 512-5198 or (800) 947-0553
(Provides free OSHA safety & health consultation)
www.commerce.state.wi.us
Extension Safety Specialist
Cheryl Skjolaas
University of Wisconsin
460 Henry Mall
Madison, WI 53706
(608) 265-0568
Wisconsin Department of Health Services
Farm Worker Health and Safety
https://www.dhs.wisconsin.gov/occupational-health/farm-health.htm


National Safety Council
1121 Spring Lake Drive
Itasca, Il 60143-3201
(630) 285-1121
(800) 621-7619
www.nsc.org
OSHA
www.osha.gov
Regional Office
City Center Square
1100 Main Street, Suite 800
Kansas City, Missouri 64105
(816) 426-5861
State Offices
Appleton Area Office
1648 Tri Park Way
Appleton, WI 54914
(920) 734-4521 
Eau Claire Area Office
1310 W. Clairemont Avenue
Eau Claire, WI 54701
(715) 832-9019 
Madison Area Office
4802 E. Broadway
Madison, WI 53716
(608)441-5388
Milwaukee Area Office
Henry S. Reuss Building, Suite 1180
310 West Wisconsin Avenue
Milwaukee, WI 53203
(414) 297-3315
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For more information, contact: P 800-362-2041 Grinnell Mutual Reinsurance Co.
4215 Highway 146
P.O. Box 790
Grinnell, 1A 50112-0790
grinnellmutual.com

e

S GRINNELL

MUTUAL.
Trust in Tomorrows




image2.jpeg
G0-2 S8LL DUWD

s|ejol

JWVN SHIAA

1N3AIooV
40 31va

Collision with a Moving Vehicle

Collision with a Fixed Object

Collision with a Stopped or

Collision with a Bike Rider or

Upset or Jackknife

Ran Off Road

Fire, Theft or Glass Breakage

Other — Provide Attachment

S$3dAL INIAIOOV

Following Too Closely

Driving Too Fast for Conditions

Exceeding the Speed Limit

Failure to Observe Clearances

Failure to Obey Stop Signal or

Failure to Observe Warning Signs

Improper Turns

Improperly Parked

Improperly Passing on

Passing on Curve or Hill

Failure to Yield Right of Way

Improper Backing

Defective or Missing Equipment

Failure to Secure Load

Improper Inspection by Driver

Improper Inspection by Mechanic

Driver Fatigue

Lack of Driving Skill

Lack of Driving Knowledge

Influence of Alcohol/Drugs

Attitude

Lack of Security

(Aidde jey; j1e yooy2)
$3sNVD LNIAID0Y

On Straight Road

On Grade

At Curb

Driveway, Alley or Parking Lot

On Curve

Off the Highway

Intersection

NOILVJ01
1N3AIooV

Preventable — YesMNo

Driver Cited — Yes/No

140d3d AUYNINS LNIAIDOV I10IHIA





image3.jpeg
‘no4 dyay 01 £ddey aq oM
*991430 VHSO JE30] iN0A J{ED 10 A0S “BYSOMMM FE SUlUO SN ISIA ‘SUOTISIND

&

£um ey nod 37 ofeyoud ST MOTAT 07 SOINUTIT M) ¥ oYl

‘SN

‘o Juorambo ur osn

10 paau noA se sardod 4
NOX JUSPIUL Y1 In0qe §reIap apraoad oy
10¢ VHSO 241 Jo sa1d0d 212495 — poday

juapiou] ssaujjl pue Anfu] :L0E S.VHSO A

TPOYLOM SO JO LOQUINU [J0T DU} PUE JUIULSI[RISD A1OL
aae ay) Suundy

10} payom oys saasojdws Jo tqunu o;
10 199YSYLOM ' — Atewwing 9yl INQ Jii4 NOA diSH O} 199YSHIOM A

~Fo7 a1 10U
o asod nok eI 910N

JoqeTq jo yuswpuedag

“Kquo o

aeod o
sofed Gomumng djqeaouoy — sassaupy
pue saunfuy perejoy-yioM 40 Aewwing A

0 puo o e Funsod seo 10y

[<]
o
2
k-3
2
2
3
2,
'3
r!)
)
<
£
3
3
x
o
=
5
3
3
E)
§
i
El

‘Connung o) woag operedos
oy ey N (poou nod se oy o

3o sodod

u nof ng)

Sorp oy Jo saSed [rioaag — sessaupy
pue saunjuf pajefoy-yiom jo oy 4

{pradoad o7 o1 no

Surpy w ok spms 01 odurexo wy — 607 3y N0 Hitd 0F MOH A

“$ssAU[L 10 satn(ut se sased anos

Apisse[d nos ust s asn pjnoys no
a8exped st Ut S0y a1 N0 BUTIT J0] SUOHONNSUT [RI9U0)
— sassaullj pue saunjuf pajeloY-HIOM BUIPIOIBY (MIIAISAD UY A

SULI) JO SUONTUT[IP puE

A rioaos 1%ou oty 10y

woeaso | SOSSAU] pue sanfu] paje|ay-3iom

£1243 puyy [,n04 3 d siya ug

G SR buipios9ay 10 swio4]
VHSO

spuy (0 “sofed Surmoioy o ey

sossaupy prev savinfug pomyasg-yioq fo Cevui

a1dwod 03 paau nos Jur





image4.jpeg
K1082782
ssauq[r aeradoadde a1y Yoot ‘ssauqpr
ue st 2sed 213 J] A10327e0 Amlur atp
Yoot Kinlur we st ased 217 JT "SSIU[T IO
Aanlur we st ased 21 J211oYM AJNUIP] 6
*STIOLIS 180U I1[)
Suraq (yIea(q) © UWN[OD PUE SNOLIAS
15821 211 SUT2q ($25ED 2[qRPI0IAI I(Y)
[ (oo M ‘25D 1) YIIM PIIBIDOSSE
UWI0IINO SNOLIIS JSOW 21[) SUIPIODI
£q 258D 2171 JO $SUSNOLIAS 1]} AJISSE) "B
‘e
no£ se A[[eoyoads se ‘ased 1) 2qLIISA(T "€
‘paLInoO0
25ED 21[) 2IIYM PUE UM AJIUAD] T
“MO[2q
PaqLIsap sk ased wIoued Axeatrd e st a1
ssa[un paajoaut aafordura a1y AJuuapy 4

BOT Y1 YUM }IoMm O) MO

106 VHSO 1
B UOTTeuLIOfuT dures a1 ap1aod Loty

se Suo[ se ‘saansqns aqeidanse aq
Aew syz0daa 1210 10 ‘DdURINSUL ‘TOT
-esuadWoD SI9YIOM 9TEIS WG ULIO]
Juarearnba we 10 podayy juspour ssaugy
pup &nfug 2T0¢ STHSO 25N AeW NOx
1z0daa Juapour ssaur
pue Anlur 21 se N0 [[] [[IM NOL WLIO]
UDIYM 2PIOAP ‘D[BPI0IDT ST 5D 211 J "b
‘parelaI
S{IOM SEM 25D DT[) JAT[IDTM YST[RIST S
auo
3UNSIXd UE JO 9DUILINDAIL B IO ISED MU
© ST JUDPIOUL ) I M JUTULINA(] "B
‘syuawaambax
Surdeaypiosar vHSO 213
J9PUN I[CEPIODAI ST ISED A JI PP
‘9SED B INOCE TONBWLIOJUT JATIIAT
noK 19)Je SAep Jepuafed / UM b

£Op O} paau noA op reym

("pe 15 moqy woymuuofur atou sof mejaq 225)
“pIe 1511 Pa[aqe] 2q ued TR arnpadord Aue 4

pue ‘sasodind snsouSerp 1o} L[a[os pasn a1e

ey suonesipaur uonduosard Surrssiumurpe
Surpnpur ‘sompaooid ousouSerp 4

{SuIPsSUNeD I0 UONBAISO I0] A[2[0S
[euoissajord sIed I[EY I0 I0100P B O SISIA 4
:2[qEpPIOdDI TON
5IE PUE SJUSUIIES] [EJIPIUL PIIIPISIOD JOU I8
SuImMO[[O] 21T, "I2PIOSIP IO 2sEISIP SUNBqUIOD
3o asodand 2y 107 Jusned e 1oy Sures
pue SwSeURUI SOPNOUIT JUSUNEIT) [EDIPIJA

Jluduneas [esipaw st leym

‘SISO NOISqN]

SAIDE JO 25ED UMOUY € 0] 21nsodxs 121je

[euotssajoId SIED I[E2Y PISUDI| IYI0 10

uenisdyd e £q sisouSerp 10 1s2) wys sanisod
® AQ PaDUDPIAD SB ONDSJUI SISO[NDIAN] 4

‘piepuels |ieay VHSO Ue jo

sjusura1mbal 51 IDPUN PIACUIST A[[EIIPIUT
2q 01 s24o[durs ue Surrmbar aseds Aue 4

{[BLIDTRUI SNOTDIFUI

Aenusjod 12110 10 poolq s uosiad

IDJOUE [IM PIIBUIUIRIIOD SI 1B 102[qo
dreys e wox 1> 10 A ypusa[pasu Aue 4
pate[RI-YIOM 21k £2()
UDYM SUOHIPUO) SUIMO[[OF 21 PIOIDI ISTIUT NOK

SeMDIID Jeuonippe Y] S4e jeyMm

L7061 MAD 62 22§ "wnipies paimpund

B I0 ‘DUO( PIYDRID I0 PAINIDRI] B ‘OSEISIP

S[QISIPADIIN DIUOIYD ‘I2DUED SUIA[OAUT 25ED

Ppaie[RI-yIom AUB PIOIDI ISNUI NOX "[euctssajord

2IBD [ PASULDI| 230 10 uenisAyd

& Aq pasousSerp st jey) ssaujpt 1o Arnlur pajepar
-yIom juedgrudts AUe pIodDI ISNUT NOK

MOpRq pPAs]

BLIILID [BUONIPPE 2Y) JO AUE J29UI 10 (MO[2q

Ppaurap se) JuedIusts oIe JeY) SISSOU[l puE
sormlur pae[aI-yI0M PIODII OS[E ISNUT NOK

“PIE 1511 PUOAS( JUSUNEDT) [EDIPIUT 4

10 ‘m2suen qol 1o LJ1ANDE YI0M P2IOLISIT 4

“I0M UIOI] ABME SAED A

‘$SDUSTLONSIOD JO SSO] A

qEIP A

1UT J[NSDI JRY) SISSIUY[L

pue saumin pajepI-{Iom 2501 PIOINY

£P102ai Nok pinoys sessaujjl
pue sapnfus pajejas-iom yoaIym

(IHDGFO6T 1B LAD 68 229

usuro[durs 1Y) Jo uonIpuod e se juasaid
218 10 SunyIom a1e sankojdurs a1our 1o suo
2I2UM SUONEDO] ISI0 PUR JUSUIYSI[EISD D1
SOPNOUI JUSUIUOIIALD YIoM Y], “suondaoxa
2 10§ (ZHQGFO6T MEd WAD 65 22§ “saqdde
Areoygads wondaoxs ue ssaqun ‘aoefdyrom
21 ur SUrLmoNo samsodxa 10 $IUDAD UIoIf
Sunpmsaz sassauypt pue sarnlur 1oy paumnsaxd

SI SSOUPIIRPIIOA "uonipuod Sunsixasrd

& pajeaeidfe Apueogusis 1o wonipuoed

21} 0] PANGLIUED IO PISTIED JUDUITOIIAUD YIOM
21 w 21ns0d X5 10 JUSAD UE JI PIE[2I-YIOM
Ppa1apisuod st ssaufpt 1o Lrmlur oy

ipaje[asiom
paiapisuod ssaujjl 1o Ainfus ue s§ uaym

"PANB[OIA SEM PIBPURIS YVHS( UR 1B 10
J[nej 18 sem IoyIoM 10 ILo[durs 1) ey uesUI
101 $20p 507 213 O 25D B SUnsSI "s)ausq
SOUBINSUI IDYI0 10 UONEesusduIod SIsyIOMm IOf
21qLS1[> A[LIRSSI2U 10U DI $aSSUJ)] PUD SALniuf
pamF-yso) Jo So oy uo paisi| sasery
uawanjonuf aakopduiy ‘G HOGT 1ed suonemIay
[BI2P3] JO PO §Z 29§ “UONEBULIOJUI SIOUL
104 "spIo0aI ssaufq pue Amlur Mo marasx
03 1811 211 2aey saadojdura moA Jet) 210N
1a8uo]
10 1824 Su0 10§ HoNEIadO Ul ¢ 01 Padadxo sI
Jer uoneoo] [eotsdyd yoes 1of Lvumung pue So
seredas v dooy jsnur nok ‘qusurysiqelss suo
UBY] SIOUT SARY NOA JT 2118 IO JUDUIYSI[RISD
pea 10§ So7 e dooy snur s1okojdury
-aoedyI0M T2 Ul SULLIMDDO $I$SIUY[L
pue saum(ur a1 Jo sreme a1e saakofdurs
IMoA JeY] 0S UONEIO] S[QISIA B UT (ipuung
o 3s0d ‘Teak o1y Jo pus oy 1y K10821ED
oe> ur 1ea£ 51 I0] S[BI0) DY) SMOYS —
(v00¢ o) urroy ajeredss & — Cepuung 21,
-pauaddey 5t moy pue pausddey jeym jnoqe
s[re1ap ogoads pIodaI 0 So7 S 2sn ‘SIMDDO
JUDPIOUT UE UIYAY "ISED (DBD JO AJILIDADS puE
U)X DY JJOU 0] PUE $ISSIU pue sarrn[ur
PaIB[2I-YI0M AJISSE[D 0] PastL I (((g WIo])
sassaugy] pun sauniuf pava-yao) fo So oy,

‘MO SUOHILEP BY} IOGE LOHBIOL 810w sapinold (y061 1Bd H4D 62 8s) uoeinfa. Buidsaxpiooas syHSO 007 L Uo saseo Ayssero nok usym suogitiep
S0y} 85 "S2SSaUf puB SaLNn iU PaJBRIHOM JO Spiosas Liejuew pue asedaid o) sisfojde ueueo saiinbal 0261 {0 10V (HSO) e H pue Aages feuonednooQ eyt

sassaujj] pue saunluj pajejay-3iom buipioday

IMIIAIDAQ UY

&

nednaag

L2}

PV YyyeaH pue fMsjes eu:

Joqgeq jo yuauipedaq “sn

essIuIw,

5
3





image5.jpeg
"SIUDPIDIR IB[IUIIS 1IN0

10 (e ‘diny ‘dis & woIg Jnsax Loy usym sarm(ur

SE POIJISSE[D DIE SDUISSI] DAIDSUIOD pue ‘sjutol

‘soposnur o} saunfur urens pue urerdg umq

UONRIPEI IO ‘[BDL1D3]3 ‘[B2IWU3YD ‘[BUWISY] B

I0 ‘uonmdOI3[> ‘331q 935Ul “:o_uﬁszm “qo0)

wu.ﬁaiu “aoISTIUO) ‘3§INIq ‘3INIDRIJ ‘UOISLIqR
‘uo11RIaDE| ‘armpund ‘mry ..SNQSSQ

UAUTUOTIAUD

YIOM DY) UI JI242 ue urolj Sunnsax

Apoq 213 01 a8eurep 10 punom Lue st Lmfur uwy

saunful Buifjisseld

"2SED YDBD I0] SUIOIINO SNOLIIS JSOUT
2y PI0221 0] Pasu nok ‘Isquisuryy sSuopq

2 3I5YMm AU M3U 33 )M YT, Anjus
[euISLIO 21 INO-2)YM 10 I3[ ‘Ysim nok Ju

‘10 Anus euiSiio oy ySnoay sur) e merp Ajdums
‘2SED DY) P2PIODDI 2ARY NOA 1)k saSuryd
ssaufr 10 A1n(ur ue Jo JUIXa 10 SUIOdINO ) IT

£ases ay) pioaas
noA jeye sebueys awono ay} j1 Jeym

"a1njeu 2jeALd 10 S1BUINUI UE JO S[IRI2P 2pupour
01 paau jou op nok nq ‘ssaufr 1o Ll oy
JO ALI2ADS [EISULS ) PUR JUSPIOUI DY) JO ISNED
21 AJU2PI 0] UONBULIOFUT YENOUS 151U JSTIUT
TOX "SULIO TG PUE 00§ VHSO 2 Yioq uo
ssaufr 1o Amfur o) Swquossp ur wonamSIp 250
Aeur nok ‘papiuro usaq sey sureu s 2aLopdu a1y
ySnoy) wsas sjqegnuapt L[euosiad aq Leur ased
u1ued Adearrd 2y SulqLDSSp UonRULIOUT JRY]
3A21[2( 0] SISE( D[(BUOSEDI B 2ARY NOA JT

*0s Op 01 payse
JumsurnIzAo8 o) 0] uoneuLIoyul spiacid pue
sased a1 a1epdn ued nok Jey) o $5ED UIDUED
Aoearrd s Jusurysiqesss 2y 10§ ssureu sz4ofdura
PUE SISQUINI 3SED Y3 JO ISI[ [ENUIPHUOD
‘areredas v dooy 1snur nog -sureu s saLopdurs a1y
10§ pasn Afpeurrou aoeds oy ur  aseo Loearrd |
I21UD ‘pEDISUT "$ISED 2$2Y] 10] 507 0% VHSO
2 wo suren s ss4Lo[durs 51 191U 10U ISNUT NOK

“So[ 211 U0 PAIUD 3( JOU SUTRU IDY IO SIY

et s3sanboai Apueiunjoa pue Apuspusdapur
ookopdurs 21 J1 ‘SaSSOUN[I IO 4

pue ‘(uonmyap 10f ' HO6T 1ed UAD 63

29s) [eLIajeur snonoayur Aenusjod 1210

I0 POO[Q {IIM PAIBIILIBIIOD ST 1Y) 1920
dreys e woxy o 10 Amlur ypussppasue 4
‘SISO[MDIqNI
10 ‘snreday ‘HONDAJUT ATH JO 9SBD B

> >

SSOU[L [BIUDUW B

nesse
[enxoas & woly Sunmsax ssoupp 10 Amfur ue 4

‘uraisds sanpnpoidai oy 03 10
1red Apoq areummur ue o3 ssoupr 10 Amfur ue 4
182580 WI0u0d AdeArrd 2q 0] sassauL 10 sam(ur
J0 sad4) SwmO[[OF 211 IoPISUED ISNUT NOX

<00€ Wwiod VHSO
oy} uo aweu s,aafojdwa ay) jojua ION
NoA pinoys S8dUBISWINIAD JeYM Jepuf

sABp QT $2YDESI YI0q

JO UOHRUIGUIOD 3] I0 ISID JO [BJ0] DY) 20UO
YIom w01y Aeme s£Bp 10 AJATDE YIOM P2IOLIISaI
30 skep Sununod dois Leur nox -yoes 10§ sdep jo
IDQUINT [£30] 2 I2]U2 ‘AJIANDE YIOM PIIDLIISDT
J0 sAep pue YIom woIf ABme sKBP [10q paA[OAUT
ssauyr 1o A opfurs e Iy *s1n00 JuapOU

21 I37E Aep o) wogg skep Sununoed uwSag
“IDQUITI SIY) UT PALINDDO ssauffl 10 Amfur 213
orgm wo Aep 213 JUN0d 10U o] "ssauf[l 1o Arnlur
S[qEPIOII 2] JO JNSII B SB YIOM WIOI] ABME
sem 10 AJIATDE YIOM PaIdLNsal o sem aafopdurs
21 sABP IEPUD[ED JO ISQUINU Y] JUNOT)

jiom woiy Aeme shep

J0 Jequinu ay} J1o >um>-u°ﬂ MI0OM pPIJIINSII
Jo shep jo sequinu 8y} Junod nof op Moy
"Pa1IND0 ssauf 10 Arnlur

2 2I0J2( YIOM O] PI[IPIYDS U SABY P[NOM
safopdurs o1y Jey) LepyIom [ny 2y Sun{iom
o 10 qol 12y 10 1 JO swendUNy SUNNOI Y1
Surop woig sakopdums ue ‘Surdooy spusurmoenax
10 ‘sdaay [euoissajord a1ed Yy 10 12Lo[durs
ue ‘ssauy[l 10 A paIePI-YIOM € JO IIsaI

21[) SE “UDYM SINDD0 AJIAIDE YIOM PIIDLISIY

ENIOM PBILSaS
PeAjoAUr BSED BY) JI 8pIoap NoA op MOH

$SDI3S 18I DASI[2I 0] SpInff SunjuLIp 4
‘soSesseur Suisn 4
‘sprend mSurg Susn 4
245
51 B IDYI0 SEDIE UIOI] [BLIS)RUI USII0f
10 s127ur[ds sa0uISI 07 suesur sjdurs 1210
I0 (EMS 0110 ‘S19220M) ‘uoneSiim Suisn 4
245 211 01 paraype
IO Ul PIPP3QUIS JOU SIPOQ USISIO] SACUIST
0] qems 10100 & 10 uoneSiin o[duns Suisn 4
ssoypred o4o Susn 4

{$12381[q oy spmy Sunirerp 1o ‘armssaid
2A31[21 0] [Ieu20] 10 [reurafur e Sulup 4

“(spIeoq Yoeq 10 ‘sIe[[od Yoou ‘sSurs ‘sjurds)

umoIA JUapnoE ue Suniodsuen spgm
s20110p uonezijiqourun Arerodurs) Suisn 4

012 ‘5139 Yorq

piSu-uou ‘sdeim ‘soSepueq dnse se yons
910ddns jo suesur piSu-uou £[e10) Aue Suisn 4

‘Aderaw proo 10 10y Suisn 4
‘safepueq Ag1anng 1o  sdinguaig

uisn 10 013 ‘sped azned ¢ sprypueg
‘soGepueq sk yons ‘sSursacd punom Susn 4
f30vjInS UIys
213 wo spunom Surnyeos 10 ‘Surgsnyy ‘Sumresp A
{SUOBZIUNUIUIT STUE)2] SULIISIUNIPE 4
‘q8usmns uondimsaxd
-uou je suoneoipaur uondinsaid-uou Susn 4
:A[UO SDAJOAUI J1 JI ISED D) PIOIDI
TLON ©( "PrIe 1SIJ J ISPISUOD “UIUIET) JO
sad £y Sumorog a1y A[uo parmbar juspout o1 31

Zpre 1y s1 jeym

&

nednaag

L2}

PV YyyeaH pue fMsjes eu:

Joqgeq jo yuauipedaq “sn

essIuIw,

5
3





image6.jpeg
201440 YHS O 1820} anof neax

10 ACB BYSO MMM JE SUHUC Sh USIA [

‘37 o)
M0 [[1§ 03 MOT] Inoqe uonsanb e aaey noL j

énof disy am ueos moy

‘0s op
0 payse A[[eogmads ssa[un YHS( 01 SULIO]
pote[durod a1y puas 01 2ABIY J0U OP NOK "ON

é4eah oy} Jo pus ayl 1e YHSO
0} suLioj 9salj} puas o} aaey noA og

‘ureysad
A913 1PTYM 0] TeL 91]) SUTMOT[O] STe2A G
a0y Cvuung pue Sog a1y daay 3snwr nox

£9y uo Arewuing pue
607 ay} dosy noA 1snwi Buoj moy

wreak e Jo (g [dy [mun

parsod 11 daay pue urio] a1y 4q pPaI2s0d Teak
o1 Surmoq[og Jeak 21p Jo | Arenaqag Aq — o7
a1y J0u — A[uo Cwuwung a1 3sod Isnw nog

Mreunung ayp 1sod noA 1snw uaym

*S1S00AWOPIOIP20D {s1sowse[do)siy srowny
uSruaq 10 Jueusdifew (sisof2on1q ¢ snredayy
10 g suneday ‘ATH ‘SOIV Se Yous ‘Saseasip
u_:uwo_ﬁmm 3UI0qPOoOo[q ‘XeIyjue Amhumm_ ‘shex
19[01A-BIN ‘Yse[f Surp[em) uoneIper SmzIomon
Jo spapge AEE@NH ‘SABI-X “mumouoﬁv uoneIpel
Suiziuor Jo s1oap3a (ssauyis uoissardurodsp
‘sormjeradurs) mof 03 aansodxa Jo s109 1910
pue ‘anqisoy “w:_Nuuﬁ JB3Y [EIUBWUOIIAUD
JO S1D3]3 I2YI0 PUE §S2115 1831 ‘UONSNBYXD
1B2Y ‘2yoxsuns ‘oYonsiesl :sapdunxy
“sassaufi [ewonednono I2yIo [y
Sassaujll JoyI0 Jiv

*3PAYAP[BULIO] SB (NS ‘S[EIUIYD

12110 Aq Swmuosiod (oreussie pes| 1o uonpered
se yous ‘sdexds apponoasur 4q Sutwosiod
£$1U2A[0S DIUESIO IPI0 10 ‘IPLIO[YIEIID]
uoqIed ‘ozuaq ‘ouszuaq £q Sunrosiod (sased

1230 10 ‘opyns uaSoIpAY ‘DPIXOUOU UoqIed
Aq Suruosiod {s[e1pUI I2(10 10 OIISSIE ‘WINNIPED
‘Krnoaour ‘pesy Aq Sutuosog :sajdunxgy

"Apoq 21} ojul $30UERISqUS D1X0) Jo uondiosqe

10 wonsafur 21y Aq PIsNEDd 21 JBY) [IEdIq

313 10 ‘spmp Z%oﬁ_ I3I0 ‘§3NSSN I3YI0 ‘POO[q
Ul $2DUBISQNS JIXO]) JO SUONBIUDUOD [EULIOUE
Aq pa0U2PIAD SIDPIOSIP sapNPUT SUIIOSIOL
Buiuosiod

‘sasoruodomwnaud

IS0 PUE ‘SONDUOI] SANDILISGO

DIIOIYD “ISAS] SUINY [BI2UI sB yons ‘Kinlur

uonefeyur o1xo) ‘suyirournsud AjanisussiadAy

{@dop) sseasip Areuournd sanonnsqo

DIIOIYD (SVY) PUIOIPUAS TONDIUNJSAP

SABMIIE DANDESI ‘BUIIsE [euonednodo

SISO[IDI3qN] ‘3SB3SIP E::_ium_ “w:z_ § IoULIey

‘wonsafuod smoe 10 spungs ‘sofudieyd
‘snruowmaud ‘SIS01SaqSE ‘SISODIIS [sajduunxiy

“I0M JE SoIny 10 ‘stodea ‘sased “snp ‘sednusyd

‘sjuaSe [eoifo[olq snoprezey Sunpesiq yum

P2IBIDOSSE $aSS2UY[I I suonipuod Lrojeardsay

suonipuoo fiojedidsay

Un{s 23 JO UONBUILIR[JUI {SI30[N SUIOIYD

SI3ISI[q UONDLI] {3UDE [10 Mﬁ:m_m m:o:om_om 10

s1ozmisuas pue sjueiii Areuntd £q pasneo yser
10 ‘BUIDZDD ‘SIINBULISP 1DBINOT) [SFjdunxy

'§20UBISqNS

1230 10 ‘syuepd ‘speonurayp o3 aImsodxa

YIom AQ PIsTED SIE R[] ULS § I2YI0oM D)

SUIA[OAUT $2SSOU[I SIB SISPIOSIP IO SISEISIP UG

SJOPJOSIP J0 SISBISIP UDIS

sassaujj Buihjisseld

&

PY yijeay pue fiajes jeuonednoaao

c
@
[~
0
k-]
3
3
o
S
L)
o
=
1
o
-3
o
=





image7.jpeg
sanfopdura oA [[e Aq payIom SINOH

= 000'002 X =

27BI 20U2pDUI TV

[ UWnfod 10 [ uuwmnjod
UL YIBUIYDIYD B YIIM SISSOU[I pue
sarmlur s[qePIEdSI JO I2qUINU [BIOT,

saafopdurs moL e Aq payIom sIMOH

= 000002 X -

2JBI DUIpDUL

§3§ED J[(EPIOII [BIC],
JUDUIYSI[BISD INOK UL SISSIU[[I PUE

saunfun s[qepI0odaI Jo I2qUINU [BIOT,

1eaysSHIOM

PO [BUOLENY §T19

& Guifed £q 10 408's[q'mmm 18 IR paysiqnd
2821]) Welqo ued nog (032 ‘ozis Lofdurs

Aq ‘Ansnpur £q 8 ) SUONEIIJISSE[D STIOLIEA

Aq eyep 2701 dULpDUI saysiqnd pue 1ea£ yYoes
sassaupyt pue saunfu [euonednono jo £sams €
$1o0pUod ($Tg) SONSIEIS I0qRT Jo nesIng YT,
&0} ajes

sauapIoul Aw areduios I ued jeym

*$28s2U[I puE sarmlur Jo Isqumu [e10] 213

30 20e[d Ul BMUIIO Y1 OIUT “Y((§ ULIO] UIOI}
‘saseD 2521 107 [e10] 2terrdoxdde oy sImInsqus
asn[ 012 (Y00g W uo (z-Jy) uwmfod)
SIDPIOSIP WIS SUIA[OAUIT $§25BD ‘(Y((§ ULIO] WO
([) wmnjod) mﬁiﬁm YI0M PIPLIISSI w:_>_o>:_
$ISED SE [ONS SI[BLIBA IO I0] SIIBI 20UpHUI
21B[NO[ED 0] B[NULIO] SUIES 1) 35N ED NOK

04

amap [IVA = S0y 00000 X $226eqduia o
g payaom sanoy fo saqun + (] wnjoo ws saiuua
Jo saquinN + Ff wwngoo wr saaqua Jo saquinp)

repnurroy Surmoyoy a1 Susn (T () I12Jsuer)
qol 10 AJ1AnDE YIOM PIIOLNSDI JO SAEP “YIoM
woy Aeme s{ep SUIA[OAUT $2SED 2[qEPIOIDT

10§ 2181 20UapHUI 23 ANdured wed nox
(s21e1 2dULpDUI Sunemo[Eed
10 askq pIEpuERs 2] sapiaoid pue ‘Yiom
pmom 1eak 1ad sypam (g ‘Yeam 1ad sinoy of
Sunyzom sanfopdurs (T SINOY JO IdqUINU 1)
sjuasaxdar enurioy o) uwr 281y 000007 2U.L)

2104 25D 2)qDPAOIAL [DIGL,

= Snoy 000 00z X saaloduia 1o &g payeom senoy

Jo saquinpy + sassaugp pum saunfun fo saqumu 10

emurroy SUIMO[of 211

Suisn sassoufr pue st Jo sased 2[qBPIoIAT
[[& 10F 2781 20uapnul 2Y3 2dured wed nox

“Iaquinu

SIY) 21B[NO[ED 07 122ysyIom [euondo pue yoog

uLIof VHSO 01 1253y “wal ayp Suranp payiom
(gpomgo saakopdua o sanoy fo saquinu 2y J, (2)

V00§ W0 VHSO 29 vo (H)

UWM0D 10} ANUS 3] 0] 13§21 10 (1) ummjod

Ul YIBUI YU B PIAISIDI B[] ()¢ ULIO]

VHSO INOA U0 SIS SUI| JO ISQUINL ()

WNod Yom wosf kpmy slop pangoaus iy sassaugp
pup saunfz fo saquinu ayp o pusf of (q)

(D) pue (1)

‘(H) ‘(o) summjod 10] $3111U3 34 WS PUB V(0§

uwIog YHSO 2 01 13§31 10 ‘00g Uiog VHSO

oA WO $ILIUD SUI[ JO ISQUITLT ST JUNOD

awal a1y Surenp pacnro Jyy sassaugp pup sauniug
apgupa0sas fo saquina pog ayg o purf of ()

*(0) ydeiSered w suonpnosur a1 sajel

10q I0] pup ‘YIom UIoI] ABME SAED Paa[oAuT

181 sased 107 (q) ydeiSered ut asoyy 10 sased

S[qEpPIODaI (101 241 10f moaq (B) ydeiSered

Ul SUONONIISUr MO[[o] oL Jey) saxmbax

B[NULIO] 2Y ], ‘A[ises pue Apyomb urmg mod

10J YIOM UIOI] ABME SABD POA[OAUI JBY[) §ISED 10}

10 $2SBD [(RPIODII [[B I0] SIEI SDUIPIDUT SSIUY[L

pue Lmlur euonednono ue sindured wed nox

éares

aJuapioul ue a)enJjes nok op Moy

‘sassaup pue saumlur pajepar

-yrom Sunusasrd ur speur saey Leur nok
ssa18oxd 1o/pue soepdyzom mok ur sursjqord
Anuapt nok dpay wed s3181 2521 ‘PIA[oAUT

a1e sum Jo poriad ogoads e pue s1ayIom jo
Isquimu dgnads € 2snedaq 2B S0UIPHUI 0L
smdured 01 pasu nok ‘opoym e se Ansnpur mok
30 181 s 2dusLdxs s ury mok areduroen
01 10 2w} 1240 2oustiadxe ssauyp pue Lmnfur

s uLy mok 21eneas of, “(1eak suo Ajpensn)
sum jo porrad w2ALS B I5A0 (SIYIOM DIl

-[I0F 00T A[[Ensn) SIYIOM SUIN-[[Nf JO IqUITT
u2A1S & Suoure §urrmddo sassauf pue saum(ur
3[qEPIOIDI JO IDCUINL Y] ST LI SDUIPIDUT Uy

£9jel asuapIaul ue si Jeym

sajey aauaprouj ssaujyj pue Ainluj bunenajes

Jeuondo

&

nednaag

L2}

PV yleaH pue Mazes jeu

Joqgeq jo yuauipedaq “sn

essIuIw,

5
3





image8.jpeg
@

o
“SNOLIIS JSOW Y} BUII pirto ~N=mmm.—° ow ” -n
( ) HOS 1 2HIog. IN0-3YM IO ‘ISEID ‘INO SSOID "ISED Y] ;)
Hieaq, Gm..“:“.eomn:wm J“MWMM 410} papiodas Ajjeuibiio nok uey) Snolias .m L
e wmeo w... ..“— “ a:E: = 340w S{ BWODINO 3Y] pue sassaiboid & a
19EP: i o) r i ssaujji 10 Ainfui oyl }i Boj aiy) asiAdYy W (]
YUM ‘ISED DY} JO IUWOINC iy
“ssaujjj ue 0 Anjup snopas jsow 9y Buipiosa Ag P
UEe SOAJOAUL ISED aseo oy} Ayissejo “selobajes E 19
OH1 IOtROHM OION osauy} Jo INO 95004D w00t eiou 3
Pa9u noA J1 SaUl] OM} 3SN UBD < w
l [ noj -gjqissod se oijioads se ag w H
Q
ueaf ayy jo pua ay; je Liewwng T w.
ay; Ajuo 1sod noj ‘607 ayp isod . uop noj % o
-aoe[dy10M J121]) UT SULLINDD0 $a8SIU[[L -y
pue soun[ur jo areme aae soafo[dwa anok )
Jer[) 08 UONEd0[ AqISIA & Ut vwung a1 3s0d 3 W.
uay [, ‘Crwmng 211 03 S0 1) WOIJ S[BI0] -
s -
/ 21 J9JsUEI) puk £105278D YDBI UT SIUIPIOUT
CEL LD .E‘ .E‘ a O o o L JO JaquInu 21]) JUNOS TeaL 21 JO pU
o ojo o I i a a | i ] / 211 1y A10897eD e U 1824 21]) JOT S[BI0)
o o o o T s E4 iooy uorpmpoid ado
2 B O 0O e ; o dommep R SSaU([l puE AIn[Ur PaTe[aI-YI0M 31 SMOYS
4 U OF = cfiem=mge i £ gle A e f — wrioy ayeredos v — Cpmung a1,
v T wmwpf ey wweosRofpe; S8 WORR mpeswes f
D 0 O F wwlE vy a O | O ‘paau noA se Luew
O s T vy sgawed A@pougned 7/ Womupiel | Bpiepees 7
A T a [ ik o X oL s lpinad et S se asn pue £dooojoyd Aew nok ‘papraocad om
566 ad .J mv.n .EANVN m_ m ﬁ m appoy wouf yaf Ty oy puv wuv 3fa) Gy mouaswg g/ ¢ 2pEm ulbgpow [ uey 210w paau nok 31 -aSeyoed sup ur Sop
e 3 o3p g & gl A 8 { o
TRl T cron s s S0 217 Jo sardod [e1aAas NoA U2AIS aael 9
BT 3 3 m g wog wepmen -pusaLETy  FwRe qof (qn i s o g o8aBop. #) - -
EIARIG —— |- R = e e o
‘poamfus Apoesp e svre1squs /1alo pur  (PUP YO 0p FupooT 39 w0i0  (py B9 oa
ey ool oa0 szoogs | mew oo is 10090 11050 05 ameas enograe 180w oip “poraagpe poq 3o sured ‘ssovip s0 Kby sqpaseq  Panmad0 T e amqy, Lty areg am qof o o pobopding  omey 105 vonerado UT UrewRX 01 PaIdadxa spIRy
<9 oD unlely ST 5 e it iy AN WIS “wogBopes moj enay; Suer (&) @ (@ () (@) ) . o i
T T ind s e uonedo] [eosiyd yoes 10§ sprodax eredoas
- - et 101 2010 Y150 00| O B0 ‘IGEPIORY 1 3550 -8 aL SIS ou 840K J iy dooy 1snwr nok “9rs T0 JuATWYSI[RISD
W MU I O PAPIOORS SSAUY JO ANful (OES O] L0 IBEANDE 1O (108 LU0 YHSC) PO BY TSP SSAUY) PUE ANfulf U S18/GI00 IS N0, OF Padt NOA y 8520 jBuls © Jof SaLlj 04 8T
T 2 e 0100311204 21 4061 UBMONR 8 5061 12 KA 62 L PaIS) BLGIO BUPI008) 01400 ds B17 JO A1 108 LITELR SISSOUY PUE SO DRJER 410 PIOJRS OSJETSIL 10}, JELOISSO0I JED ouo uer 210w ser] Auedwod Mok 1
Lg/eel pasLiedl JO LEorSAyd B g PeSOLBE BJe T SSSSeUI PLIR SSUNLI PATEIRI-UOM ILELIBYS PIOOR) OSJE 1SN RO/, P ISH} PUO/BG 1S LEaS [EPRLU JO 40 Lo fome Siep
R ——— JJSUER O] 10 GO HIOM PRIOLRSE) ‘SBUSIORSLOD 10 SSOf SOAON P2 SSBL 0 KLl PEYEIRIHION USHE JHOGR PLE (=S DRTEIRSS{IOM fUA8 NOGE LORELLOL PIOSRS 1SNLL O} ‘pauaddey 31 moy pue pauaddey
— - se600:nd (B8 PUE AJES [EU0NEN000 Jem INOqe sre3ap oywads piodar 0y §og a1
foav1 0 Joesiedeg 1 POy il s sassaujlj pue saunfuj pajejoy-yiom jo 607 ) 4
02 Jeaj 1use aU1 01 S8eRoldLLB 10 AEIUEPLICS BU) Spo1d 00 Wiog S,¥HSO 28T ‘SN0 JUIPIOUL UL UDA "ISED (DD JO
123 JSUUEBLLI B Ul PSN 80 18N PUE LEay sakojdue e
01 BUIEIB. UOTELLIC}UI SUIZJUCO LLLO} S1UL HIORUSIY AJLI2495 PUE JU21X2 1) ]0U 0] PUE SISSAU[L

pue saum[ur pajea-y1om AJissep 03 pasn
ST $assaug]] pup saunfug papmpy-ysom Jo o o1,

bo7 3y} 1nQ Jiid 0} MOH





image9.jpeg
25550 ST 03 suwioy pererdiuon oy pues ou o ‘01303 DA “UCISUTYSEA MN PNUSAY UOTNITSUOL) 003 FHIG-N WMOoY
TSI Jo O VHSO T0qeT Jo 10emnredaq 1] TEINe? “WoTI9TI0d ZIEp S o s190dse 19710 ATTe 10 soPmmse 2501 oqE
SUemIO? e 24EY NoA JT TOqUINT [OTT0? Q) PIEA AGUELIS ¥ SAP[ASTP 17 SS9TIN WOTPLIGIT jo WOTPaY[0? 2] 01 puodsax of

10 " obed

g
&
@
g

o
w oF F poxmbai 1ot o1 S108134 TOTELIOJI] Jo UONII0) 31 MITAST pur 2j31dies pue ‘papadu ¥IEp 91 YIS PuE YIIEas SUONINISUL 31
=B g 8% o o w5145 01 o0m Surpnpur ‘osuodsar 15d sNUIN ] IBEIIAE 0) PATFITSS STUCHPILIOUL§O UGTIIO? STl 10§ u3pang Suniodas anqng
2% ! £ & mr .wn, 11s0d nof 108G (Yoog wio) sbed Aretuwng sty o sfejo} 8satf) Jsisues o} 841s ag
LY - g
g8 & 5< 8 < A sjejo) afed
Aepfyuow
0O O 0O O O = e O /
Aepfuuow
O O 0O O O shep O /
Aepjpuow
O 0O 0O 0O O hep O /
Aepfuow
O O O O O ¢ aep g b
Aep/ipuow
O 00 00 s 0 i
Aepfuow
0O 0O 0O 0 O < ep O /
Aepfuuow
O O 0O O O s shep O /
Aepjyiuou
O O 0O O 0 s s N /
Aepfyuou
O 00 00 s 0 :
AEp/UOW
O O 0O O 0 s s N /
Aepjyiuou
O 0O 0O 0 O shep O /
AEpfpuow
O 0O 0O 0O O s ep O /
Aep/ipuow
O 0O O O O % hep O /
© ® © @ O y) o) ® [0} (H (®)
B ¢ 8p g & JIOM  HODINSAI 10 sosRI 3[qe  UOTIINSAI 10
2a g &% 5 E 5
i m e & 4 M:oc h&ma:m: piosa1 RO BRgsuEn qof (yoa0y auaptgoon wosf wivain ]y uo suing saifap puosass ~§9)
" s B
L % o E 111 uosisd apew 10 ssaujqI Jo
W paanfur {poap yeyy soueysqusjoafqo pue  (pua yriou yop Supvo “59) j9suo 10 (42p ©89) ‘ou
:ssaujji Jo adA} dU0 IS00YD SEM 19XI0M [If 79SED OB 10} }INSI SNOLIDS JSOU AL ‘paroage £poq go sired ‘ssaupy 1o Lmfuraquosaq  pasmado Juess ayy asayy  Amfut jo oreq 2w gof owea spokodwy - ase)
10 uwinjoo Ainfuj, syl yooyy Ao painfui ay) shep KINO %9942 ‘saiobajes inoj asay) buisn (1) [E)] @ ) (@ )

J0 J9quinu sy} Uy
aseo oy Ausse) aseoa ay}) aquasag uosiad ayy fnuapy

“cfiey 104 SOH0 YHSO FRI0) INOA 1fED ‘BiGEpIo0a] S 8SED B ISUIBYM 8INS JOU 81,n0A §f "uiof

St} U0 papiooay ssauft 1o Ainfu yoes Jof o Jusfeninba 1o (108 Wio4 YHSO) Hoday Juspiouf ssauyi pue Ainfup te ajeiduod 1SNt Noj "0} paau NoA 4 8seo aibuss B 1oy saulf 0M asn
BURL JLBULIYSqEIST 0} 804 904 2L 061 UBNOII 8 4061 1iEd H4D 62 Ui Palsy Blaiuo Buipiooss oyoads i jo Aue jealu 18L) S9SSal PUe SN DaIBRIHOM PI0D2.1 OSfe 1SN NOJ “feLolssajoid a1eo
sy pasusoiy 1o tepishyd e Ag pasoubeip are jey; sessau pue saUniul pajeielsiom JLeoIUbs DICOS1 OSfE JSN NOA P 1S4 PUOASY JUBUESL] fEOIDaW 10 SHoM wol feme shep
‘asuel) GOf 10 Ao SI0M POJOU]SB! ‘SSBUSNOISUOD JO SSOf SO Jey} Ssaujt 10 Ainfi pajeeistom Aisrs 1noge pue YIeap Paleisom Aisas Jnoqe LUORRULO U PIOD81 1S NO

swis A

9410-8131 00 GO paacidde muog

e SesiilL Al AR s ROAEdes sassaujj] pue saunluj pajejay-3iom jo oy

1o} pesn Buleq s| uolewIojUl 84} 8liym s|qissod

T |QN 1834 jJuelxe ey o} seaiojdwe jo Ajenuepyuod ey} sjoejoid
AV ey} Jeuurw B Ul pesn eq jsnl pue yyesy ssiojduwa OOM\J E‘\OU~ m\ _Q\Imo

0] Bujjejel UoeULIojUl SURRIUOD WO SIY| SUOIUSIY





image10.jpeg
29370 ST 03 sturoy peterdmon Q1 pTes 10T o ‘01508 DA
“aoIBuTSEA MN ‘PNTRAY TORMASTOD 007 FF95-N WO “STSHEIS Jo 990 VHSO 1oqeT jo Tuemnredag §7 H980s ‘Tonasod Z1zp ST Jo sedse 10710 ATe 10 So7einse 25971 ToqE Suemmmes
At 2x2Y TIO4 JT T2qEINT 011U TINQ PTEA ATTR1ID & sAP[dSTp 17 SSITUTN TOTPILIOIUY Jo TOTDRT[0? 33 0F puodsar o7 paxmbel 10T oIF STOSIaF “TOTEMICNT o TOFII[o? 2] Morex pue Jldmod
PUE ‘popaau Brep O 1941E8 pUE GoIzes “SUOTOTLASIT 243 421421 0F 2mun Surpnput “esuodsax 1od soinumm (g 252124 0] PRTEINTS? ST UOTEULIOJUT O UOTIA[02 SIY: 10§ uopanq Suntodai oqnd

“wioj ayy Aq paianod seak ay; Buimojjoy seaf ay; jo og j1idy 03 | Aienigag wouyy abed fiewwns siy} i1sod

suonipuod Arojexndsay (g)
sIapIOSIp UnyS (2)

g oo —_—

77 = T ) SISSIUTL L3I0 [V (5)

oL sanoss duedmon sGutuosiog (y) saunluy (})
W)

s+ JO IaquInu [e10],

*9107d U100 PUE ‘21BINOIE ‘AMT) AIE SALNTUD 21 FPI[MOTT]

AU 30 153 913 0} JEY) PUE JUSWINIOP SIY) POUTTIEXS JARY ] JeY) AJr3100 | sodAy ssaujyy pue Ainfuy
Uy e Ul 1 nsa1 Lewr juswmoop suy) Suidjisyey Afdurmorry a o
asoy ubis
JIom oy Keme UOTIILISAT IO Tafsuen) qol
— sebepselopluardg pRpos SO TR skep Jo Tpquinu [e3o], 30 skep Jo TOqUUNU TEIQT,

seakodua Jo sequinu sBeroat [pnuty

sAeq jo oquinN

(opungss o3 adod sty fo 30 gy o sonysiaay
a1 205 ‘sanif asavjs aaviy 3, uop nof ff) uorpeuriopul yuauiAojdwy
(¥} 0} 1 )

(§7L£ OIS “F3) wsow] 1 (D) vonEIGISTL]D [ELNSUPT] prepUTIS §0580 UOTIOLISAT 10 IJsUen} JIom woxf Aeme
J[QEPIOII 110 qol yam sases sKep Im sas€d sYeap
(sepoy sonas sojous fo asmpmffrunpy] “72) monduosep Ansnpuy 3O IqUIL BT, JO.quInil Te107, Jo aqumu e, JOIquImLTeI0],

saseg Jo JaquinN

diz amg Lo}

13213
s "SULOY BSBLY} S0} SUOISIAC.AT SSe00R B U0 SfiElep ayng 1oy ‘aini Buideaypiooal SYHSO Ut ‘SSH061 Hed H40 62 985 ‘Juspeanba sy

10 L0 Wio4 YHSO 8y} 01 Ssa00e pajiu ey osfe Aoyt Aaius sy U 008 WO YHSO 8yl maima. o} Jubti ay erey sangelussaides ey pue ‘seafojdue seuto; ‘seafoidug
.0, BlM ‘S92 OU PEL
noA 4 -Bo ey jo abed Aene wouy seius ey peppe annoh ains Bupfews ‘mojeq spejo] ey sjum uay ) ‘Aiobaied yoee 10 apetu noA saujue fenpinpur sy Junod ‘Bo ey Buisn

Uy JUBWIYSHGEISS INOA

uoneuIoul JusWIYSIiqeIss
Arewwins s Bugaidiioo eio0pq a1einooe pue (oo afe saijus ey Jey) Aien oy
Bo7 ey} meiner o) sequisluay ek ey BULND Peuno00 SBSSaL 10 SaLni PalBfIoMOU # Ushe ‘ebed Arwuins sy 8ejdiiod 1sniu 3061 1ed A PeisA0D SJUBLYSHGRISS 1Y

9410-8131 00 GO paacidde muog

o T sassaujj] pue sainlu] pajejay-3ioM jo Alewwins

o i Y00€ W04 S,YHSO




image11.jpeg
unal gsmy saalopdua v & paysom sanoy
97, PYIBW YUB[( 2T} UT I2QUINT PIPUNOT IT[) ILIAN
I2QUINT [0 M ISYSI XU A1) 0] JIMSUE IT[) punoy

(feuoseas ‘Krerodwa)
‘own-jaed) seafordwa 1atpo £q paxtom sinoy
21[) SE [[2M S SINOT| JWIIIA0 AUE JO I2QWNT 1) PRY +

"PINIOM SINOY SWN-[[N] JO JI2qUINT I ST ST,

aeaf e ur 9a4odwa
WD © 10] SANOT YI0M JO IoquInu 1) Aq Adnmp — X

aeak AT 10J JUDWISI[LISI
anof ut seakordwa swm-[(ng Jo IPqWINT 1) pulf

199ysiyiom euondo

I 2NBWDSD
011921sy10m [euondo STy asn wed NOA ‘D[qB[TEAR 1,UST IDQWINT ST JT
‘payIom A[enioe saakorduwra 2t et SINOY A1) ABWNSD
asea[d anoy a1y £q pred Jou aae oym seako[dwa aaey noL J1 10 pred sanoy a1y
Auo Jo spaodax sdaay Juswysi[qelsa oL 31 1 107 pred arom seafordwa J1 uasa
QWIT) YIOM-TIOU I2T[0 AUE JO ‘SABPIOY] ‘2ABI[ YIS “UOTIEIBA IPN[IUT JOU O]
“(s1ay10M sao1atas d[ay] Areroduray ¢ §-9) JuswysqeIsa ok
£q uorsiatadns Lep 01 Aep 03 102[qnNs SI9}I0M I27I0 Aq PIYIOM SINOY S [[2M
SE ‘SI9NIOM [BUOSEAS pUE dwn-11ed A[Inor ‘parrees Aq PayIom SINOY 2pNOUT

:saalfojdwe jje Aq paxiom sinoy je}o} ay} ainbi} o) MoH

seakordun jo soquinu sBesoat [enuuE 31 51 7¢

(]

®

2€ 01 spuUnoI 761§

9z
w%'1¢ = 0%8
97 = spoued £ed Jo sequinpy

0¢8 = pred soakoduwa o xaquinyy

0€8
0T+ 92
1 sz
0z 24
A A
o g
o€ ¥
<1 3
0 z
o1 1
~saokojdws Jo soqunu siyy pred swoy  ~powad Aed Jog

Kem sty JuatAordura 98eraae s)1 paanSiy wononysuoy) ooy ‘opdurexs 10,

© = PPRUnOnIqUITELYL

... e
6 - [

= xead o Suumnp spouad
e Aed o xaqumu aty,

= spotrad Aed e ur pred
o saafordwa Jo raquinu a7,

“saolopgus Jo waquinu a3vas0p ponuuy payIew
YUB[q 1) U IQUWINT PIPUNOL ) ALIA TN
S10YM 52T JX2T 2] 0 JomSUE Sy} punoy €3

‘sporrad Aed
Jo xaquinu a1 Aq seakordura Jo Jaquinu 21 pMIA @

‘saafodura

ou pey nok uaym sporrad Aed Lue apnpur

01 21ns a¢ aeaf ) SULIND PEY JUSWISI[RISD
anoA spourad Led jo saqunu a1y qunog (2}

“A[anoy pue ‘parrees ‘Teuoseas Krezodway

‘oum-1red ‘own-[ng :saafordw [[e apnuy Teak

a1y Suumnp spowrad Aed (e ur pred yuawysiqeIss
anoA saafordwo Jo Jaqunu [e10) 21} ppY o

eak
oy} Buunp JuawWIysIqe}sa INoA 10} PINIOM oYM
saafojdue jo sequinu abeioae ay} ainby 0} Mol

1eaf ey jo pus sy} Je ebed Arwwuns ety Uo #Bjus 0] Pasl jim NOA sieqLunt aYy aretuse o} abed St} Lo LoHBULOMLY

ayjasn weo nok ‘saunby esay) arey Luop noA 4 Arewuwins ay Lo seafofdiis ok Ag pastiom sinoy fejo} ay pue seafojdwe jo sequunu afieiee ayy sius 0} oA sainbai YHSO feak ayy jo pus ey Iy

Arewwnsg ay} InQ |14 noA djoH o} }99ysyiom

Jeuondo

&

PY yijeay pue fiajes jeuonednoaao

Joqgeq jo yuauipedaq “sn

essIuIw,

5
3





image12.jpeg
2050 ST 03 stuzey parerdmon g puSs 10T o 01503 DA ToIBTTSZA,

AN OTNULAY TORMIBSTEN) (07 “FH95-N Mooy “SIUSTEIS Jo 2O VHSO Toqe] jo juemnedaq §1 1971000 ‘uspang stq Supnpaa tof suonse§8ns Supnput “uonoeyos Tiep S §o 592dse 19430 AUE 10 /PRS2 S INOGE UMD AUE 942Y NIO& JT T2qINT (011000 GI() PIPA TN © SAZ[ASIp 11 $S3[UN UCHEMLIOIUT §O UOTI2T[0d
o1 01 puodsex o3 paxmbai 10T 27 STOSIAF TONEMICHT o TORR9[o? 271 Supmeisax pue Supedmos pue papest eep o1 SurpeIupEm pue Supeqies Seoimos Bep Sunspre Suryorzes ‘SuonanasHy Supemen Jof own SuwpREU ‘@stodser xod sANUTI g7 2FLIIAE 01 PTPIURS? ST UOFPHLIOJTT Jo TORIY[O? ST 1of wopanq Suniodas syqnd

IEIP JO AR £ANDI0 YILIP PIP UIYM ‘paip safojdwo oyl 3y (81

yun}q 11 2003) ‘Quapour ay; of §ddn jou saop woysanb swyy fT , mes uLre Terpes,,

£, AULIOTYD,, ¢, JOO] 91910U0,, :sojdunxiy ¢ dakojdwa iy pauriey Aod4ip ddueisqns 1o 199lqo Jeym (L1
(dwoIpuds puuny
Tedaed,, ¢, puey ‘uimq [edTWLYD,, ¢, )orq paUTess,, sadunxyg a310s Jo futed,, Ay, uey) oypads siow
9q {pajIaJ e SeM 1T MOY pue pajoajje sem jey) Apoq oY) Jo 1aed oY) sn [[AL ¢SSauf 1o Amnfur oY1 sem Jeym (o1
(W) I2A0 JSHIM UT ssauaIos padofaasp
INJIOM,, { Justadeidal Surmp 9)oiq 19¥seS usyMm SuULIOYO Yim pafeads sem INI0M,, £,199F 0Z T19]
II0M T00[] 19M uo paddiys Ioppe] USYM,, :sajdupx “pa1inaso Lmfur oy moy sn [BL spauaddey yeym (5T
Anua-£aoy samduwos Lrep,, ¢ soderds puey woiy surrofyo Suileads,, ¢ syerroyew Sujoor Surlireo
a[ym 12ppe] € Sutquitpo,, sapdunxyy -otpoads o -Sursn sem safojdws ay) enrsjew 10 quawrdmbs ‘sjooy
oY) SE [[oM SE ‘KJTAIOE 9y} SGLIISI(] {PILNOD0 JUSPIOU Byl B0 Isnf Bujop sakojdwa oyl sem Jeym (31
PITITIRIP 3G 10UHE IWH PO ] W / WV 10242 Jo QWY (g1
Wd/ WV Faom weSaq akopdwo awny, (g1
/ / ssauqq 1o Lxnfor yo areq (11
("aspa oy paooz ok sayfp So7 ayp wosf sequinu 3502 oyg safsunsr) So7 oy woay aquimu ase) (9T

ased ay) Jnoge uoneuLiojuf

9410-8121 00 GO paacidde wog

aeq = [{ } suoyg

oN [
1

awaned-ur ve se yySusasc paziendsoy s Lopdwa sepm (6

|SpPLL

oN [
w10

swoos £3ueS1owa ve vy payean safordma sem (g

£q pajoydwon

dIZ aug t1]

10§

Smprong ‘paau nof se Auew se asn pue Ldosojoyd Kew

nof “wiog sty Jo sardood [euonippe paau nok J

JUIALS I SEM JTIYM AUISTICM ) WOIY LEME BIALS Sea JmawIN J1 (7 ‘surerzad 1 oTm

01 1824 21[) SUIMO[[O] S1B2A G I0] (1] U0 WLIOT SI)
doay 1snwr nof ‘o Sudaaypaosas syHSO ‘F061

AAD 63 PUE 965-16 MET 1[qnd 0 SWIP1020y
"WLIOJ STT) U0 10] PaYse

Teworssagoxd axea meay sy10 Jo wepisiyd yo sweN (9

Jeuoissajosd

ase2 yyeey Joyjo Jo uedisAyd ey} Jnoge uoneuLoful UONPWLIOFUL SY) [[E ULEUOD IS Amynsqus Lue

“wrog Juafeamba ue pasapisuod aq Qf, 'sAIMINSqNS
apqerdacoe aq Aewr surodar 12130 10 ‘@ouEIMSUT

‘vonesuadwon sIaI0Mm 27eIS WO JudeAnba
apewar ]
MW D (g

UE 10 WLIOJ ST INO [[J ISNUW NOA ‘PIIINII0 Sy SSAUY[T
10 An[Ur pare[aI-yI0M I[EP.I0IaT € JBI) UOIIEWLIOFUL

/ /

pamy aeq (p JATIDAI NOA T)JE SABP JEPUI[Ed £, UM

vonensupupY yyEeH pue fisjes feuopednasg

10qET 0 HusHEdSq S ‘sasodind yjesy pue Ajajes [euolednooo

1o} pesn Buleq s| uolrWIOUl 8Y} 8lIym s|gissod
Juelxe auj} 0} seskoldws Jo Ajenusplyuoo ayy syosjold
Jey} Jeuurw B Ul pesn eq jsnwl pue yyesy ssiojduls
0} Buijejel UoleLLLIojUl SURIUOD WIO) SIU| IUOIIUDIIY

X,

/ )T g o areq (g "SJUDPIDUL PIB[RI-YIOM JO AJLIDADS pUE

Ju23x 217 Jo 2umyotd e doppasp yHSO pue s4odwa

d1Z R &) a1 dppy swog asary ‘Cvwung Surkuedwoooe
N QU[) PUE S2SSAUFT PUD SIUNLUT pamjaaf-yiop fo So7 1)

PIM I2TI2S0T, "PALINDD0 sey] ssaut 10 Amlur parefpx

SUBEING (F -YIOM J[QBPIOIAI B UM INO [[1J ISNW NOA SWLIOT ISIT]

1] JO QU0 ST pdoday quapou] ssaupyf pup Cnfug sty
eafojdwe ayj Jnoqge uoneuliojuy

Jodoay juapiouj ssaujjj pue Ainluj
LOE WIoH S, YHSO




image1.jpeg
grinnellmutual.com

DEVELOPING A LANDSCAPING AND LAWN
MAINTENANCE OPERATIONS SAFETY PROGRAM

G GRINNELL

Trust in Tomorrowe

GMRC 2808 L (01-18)




image13.jpeg
A[U0 101096 21N &

98LL-LLL [ L0 - Suruodp
$GGG-G06 / 09€ - HOISuTsEAy
S1§1-3LL [ OFE - SPUE[S] WISIIA
£199-982 / 08 - pruiSaip
G9L,3-828 / 508 - TUOULIIA
1069-069 / 108 - eI

§6L6-1¥L4 / G19 - 99ssaUU],
6996-F5L / £08 - BUI[OIE]) TINOS
GLIGHGL ) L8L - 0oT] 03ang

GLEE-8LE / §0G - 108210

GL8-L08 / 616 - BUHOIE)) (IION
FL9e-LGT /819 - TIOX MINx
06&H~ LG8 / G0G - OXIN MIN.
6RE1-F86 / 609 - £33 MIN«
0206-98F / ¢0L - BPBAIN
0505786 / 199 - BIOSOUTI
881-356 / L1G - UESIYIN
1488292 [ 01% - PUe[ATe]y
0L0EF95 / 208 - Lpmyuay
199€-18G /G1G - BMOT
8896-66¢ / L 1§ - BUBIPU]
0016-989 / 808 - TemeH
086%-995 / 098 - MONOIUUO),,
0019-60L / GT¥ - BIUIONED)
G6L9-GFS / 809 - BUOZLIY

LS6%-696 / LO6 - BISEV

sajels uejd a1els

oyepy
0£65-655 / 90 - 01 U013y

0TEF-GL6 / ST - 6 UoIday

iR
yinos fejoxeq yuopN feuevjuoyy fopeiojon
0091-7¥8 / £0€ - 8 oIy

ByseiqgopN {unossiy fsesuey
1985-9gF / 918 - L uoldoy

sexay fewoyepjo feueisino isesueiy
16L¥-L9L / ¥1G - 9 uoLdoy

uIsuoasiy ‘oo fsiouljjf
0335-€5¢ / 516 - G uo1day

iddississiyy feibioap fepliold feweqery
00£3-395 / 0¥ - ¥ uorday

ejuibiip 1soM feluenjfsuuad faiemelaqg iog
006%-198 / ST - ¢ Uo1day

Aasiap mapN HioA maN
8LEE-LEE / G1G - & U1y

puejsy apoyy fauysdwey
MoN foureyy fspasnyoessew inonosuu0)

0986695 / L19 - 1 uorday

uonoIpsSUNp jeiopad

a01JJ0 ue|d Iels Jnok jjen A
io
10leuIpioos
Buidaaypiosad 3y} 10} )se pue

ao1yo Jeuoibay YHSO 1nok jjed A

AOB BYSO'MMM JE SBUIJUO Sh HSIA A

‘aney nok suogsaenb Aue semsue Aped a4 “sn 10BILoD

0} ea1 joey ‘abexoed siy} Lt UoHELUIONL BY} INOge suoisanb eAey noA 1o ‘sjgepiooal s 8seo e isyleym Buipoap dipy peau nok 4

=djoH P3N no, ji

&

PY yijeay pue fiajes jeuonednoaao

Joqgeq jo yuauipedaq “sn

essIuIw,

5
3





image14.jpeg
|
&

1940 SIYI DpIsul pais] quinu uoyd
21 puy [[nog -ogjo uerd agers 10 [euordor mod ey A

nednoog

o)

AOB BYSO'MMM 1B DUT[UO SN JISTA A

ued nog nok djayy o1 £dder oq [,om s
1IEIUOD “DGEPIOIL ST ISED B 1M 100G suonsanb saey
004 31 10 “Cowaung 10 So7 9y Mo Surqy ur djpy pasu noA 31

ésuonsanb aney

wpy yyesH pue fiases jeut

JoqeT jo yuswpedaqg “sn

Sy

e

8
3





